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March 28, 2018 
 
TO: All Pastors, Pastoral Coordinators, Parish Administrators, Principals, 
 Business Managers and Bookkeepers 
 

FROM: Laura ClarkLaura ClarkLaura ClarkLaura Clark, Chief Financial Officer  

 
RE:  Budget Planning Aids 
 
In response to the inquiries regarding budget assumptions for next fiscal year, enclosed you will find 
information that will be helpful to you in planning your budgets for fiscal year 2018 - 2019.  Some of the 
information is estimated for budget purposes.  However, notification of actual figures will be forthcoming 
if, in fact, they are dramatically different than the figures offered in this packet. 
 
Please note that the new hourly minimum wage rate is $12.00/hour, and exempt salary minimum 
($49,920 annually) is $2,080.00 per pay period effective January 1, 2019, based on the legislation signed 
by Governor Brown for the State of California.  If you have any questions regarding job classifications or 
wages, please contact the Human Resources Office in the Diocesan Pastoral Center. 
 
The information provided on Workers Compensation Insurance is the actual rates that will become 
effective July 1, 2018.  Some classifications have rate increases and other classifications have rate 
decreases in our Workers Compensation insurance rates. We hope that through increased safety 
awareness, the rates will continue to decline over the next few years. 
 
The compensation rates for priests are pending Presbyteral Council approval at their meeting in April.  
The “Priests Compensation” and “Religious Compensation” worksheets are based on an estimated 2.1% 
rate adjustment.   The “Projected Health Care Costs” are based on the renewal rates for the health plans 
being offered through RETA trust during open enrollment.  There is an increase of approximately 5% in 
the employer contributions for lay medical insurance budgets.  Lay employees’ contributions are based on 
the plan coverage selected.  This year we are adding an additional Kaiser plan with a $500 deductible, $20 
copay, and 10% of outpatient/inpatient services after the deductible is met.  Detailed information 
regarding the health insurance plan options will be provided by Human Resources. 
 
For the Lay Pension Plan, the employer contribution is remaining at 7.5%. 
 
In planning for liability, property and earthquake insurance, we have not yet received information 
regarding next year’s premium, but anticipate that there may be a modest increase.  We suggest that you 
budget an increase of 5% in this area for both general and earthquake insurance.  Information will be 
distributed once we receive it. 
 
Please contact my office if you have any questions or concerns regarding this information or if we can be 
of further assistance to you. 


