
 
SPEAK UP. SPEAK OUT.  
PROTECT FACULTY VOICE.  
 

NMSU Administration: 
Putting Themselves First 

 
AAUP research on salaries demonstrates that a minimum 20% increase in faculty salaries is 
needed on all campuses just to get NMSU faculty up to average.  But realistically what are the 
chances?  How to get administration to even recognize the problem?  And even then, 20% is a 

lot to ask.  Too much.  Or is it?  

 

While salaries and compensation have been apparently frozen and tuition increased and class 

sizes grown over these past years of financial exigency, one group was quietly taking care of 
themselves: campus presidents and top level administrators at NMSU. See how your campus 

director/president fared on the next page.   

 

By the way, the numbers in the right hand column are not salaries, they are the actual dollar 
and percent increases for each administrator.  And these are not all the raises given to 

administrators. These are the raises only for the top level. 

 

The good news in all of this is that the administration understands completely how low salaries 

and compensation are here at NMSU.  Salary increases in the range of 15% to 23% are 
reasonable after all.  Administration is working hard to keep NMSU administrative salaries 

competitive and “equitable.”  So when raises come this year (and we believe they will, if only to 
undermine this union effort), we encourage you to measure it against our peer institutions (the 
same way administration does), but you might also weigh it against the raises they gave 

themselves.  If your raise is less than the 20% administration gave themselves, maybe it is 
time for collective bargaining. 

 

This is one more example of why faculty must participate in setting institutional priorities (like 
salaries and compensation).  The issues are too important to us and they are too important for 

our students.  Shared governance is the central pillar of NMSU-AAUP.  We can only implement 
real shared governance at NMSU through a fight for collective bargaining.  Only a 
binding contract will give faculty the voice and the power to reassert the core mission of 

teaching and learning at NMSU.  We can and must be heard.  This is a fight we need to make. 
Faculty committees, task forces, councils, and the faculty senate must do real work, 

participating in the governance of the university if we are to make a real difference for 
students.  Join NMSU-AAUP in this fight to restore sanity and quality education to the 
campuses of NMSU. 

 
If the facts on salary increases from 27% to 60% over the past six years for the top 

administrators seem problematic, post this on your door. Individually we beg. United we 
bargain.  

nmsuaaup.org  |  info@nmsuaaup.org  | 575.993.4549 
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SIX YEARS OF SALARY INCREASES 

 2005-06 2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 
Increase 

since 2006 
 
President - Grants Campus  * 

$96,662.00  $101,495.00  $103,525.00  $103,525.00  $124,400.00 $124,400.00  $27,738.00  

  5.0% 2.0% 0.0% 20.2% 0.0% 28.7% 

President - Carlsbad Campus  $101,942.00 
$106,530.00  * $108,000.00  $108,000.00  $129,600.00 $129,600.00  $27,658.00  

4.4%   1.4% 0.0% 20.0% 0.0% 27.0% 

President - Alamo Campus  $102,321.00 
$106,926.00  $110,000.00  $112,200.00  $112,200.00  $133,600.00 $133,600.00  $31,279.00  

4.5% 2.9% 2.0% 0.0% 19.1% 0.0% 30.5% 

President - Doña Ana Campus  $107,362.00 
$129,022.00  $135,474.00  $138,183.00  $138,183.00  $162,000.00 $170,000.00  $62,638.00  

20.2% 5.0% 2.0% 0.0% 17.2% 5.0% 58.0% 

Provost - Las Cruces Campus  $199,440.00 
$220,213.00  $224,227.00  $224,400.00  $230,000.00  $265,000.00 $265,000.00  $65,560.00  

10.4% 1.8% 0.0% 2.5% 15.2% 0.0% 32.8% 

President - Las Cruces Campus  $281,187.00 
$293,840.00  $351,750.00  $358,785.00  $325,000.00 $385,000.00 $385,000.00 $103,813.00  

4.5% 19.7% 2.0% -9.4% 18.5% 0.0% 36.9% 

Vice President of University Advancement- 
Las Cruces Campus  

* 
$143,189.00  $150,348.00  $188,700.00  $194,000.00 $204,790.00 $230,000.00 $86,811.00  

  5.0% 25.5% 2.8% 5.6% 12.3% 60.6% 

* No data available 

 

Join NMSU-AAUP this year in taking back our faculty 

rights and responsibilities. Read about us at our 
website, nmsuaaup.org. Let us create a working 
environment that is conducive to scholarship and 

learning within the entire NMSU University system.  
 

WHAT WAS YOUR RAISE?     

http://www.nmsuaaup.org/

