
NMSU-AAUP FAQ Collective Bargaining 

 

About the Collective Bargaining Election Process 

What does it mean to have filed an election petition?  

Under NM labor law, a group of employees may petition the New Mexico State University 

Labor Management Relations Board for a secret-ballot election to vote on unionization once they 

can show that at least 30% of the affected group supports having an election. The law provides 

that a union needs to demonstrate support for an election by collecting signed “authorization 

cards” that call for a vote in support of being represented in collective bargaining by that union. 

For us, that group is the NMSU-AAUP, which is affiliated with the American Association of 

University Professors (AAUP).  

For tactical and political reasons, we will file for an election only if a solid majority of full-time 

faculty support the collective bargaining drive.  

Who will be in the bargaining unit?  

We are working towards a union including all tenured, tenure-track, and non-tenured NMSU 

faculty on the main and branch campuses who do not supervise other faculty to be included in 

the collective bargaining unit.  

Once we file an election petition with the labor relations board, what happens next?  

The labor board will provide the university administration with an official notification of the 

election petition, and the university will then post notification on all the campuses, informing 

faculty members of the election petition and of their rights under state labor law. A labor board 

representative will work with both the university’s attorneys and ours to reach agreement on 

issues concerning the definition of the bargaining unit and the status of particular individuals 

who may or may not be eligible to vote in the election. 

If an agreement cannot be reached, the labor board will need to hold a hearing to settle the 

dispute. This will resolve all matters that the parties are not in agreement on, and then we’ll be 

ready to proceed to a secret ballot election.  

How will the election be conducted?  

After all disputes have been settled, the labor board will set an election date and conduct the 

secret ballot election. The vote is decided by a simple majority of those voting.  

What happens after a successful “yes” vote?  

If the NMSU faculty vote “yes” to collective bargaining, the labor board will certify the NMSU-

AAUP as a collective bargaining chapter, and the chapter and the administration will impanel 

bargaining teams.  
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The NMSU-AAUP will invite faculty to participate in committees to study key issues that can be 

addressed by collective bargaining (e.g., salary and benefits; grievance procedures; faculty 

leaves; procedures for review, promotion, and tenure). These committees will prepare contract 

proposals. Those responsible for representing the chapter in contract negotiations will also 

receive training and guidance from AAUP leaders in other collective bargaining chapters and 

national AAUP staff. We would hope to achieve our first collective bargaining agreement within 

a year of the election. 

If you have further questions, please do not hesitate to write to us at nmsuaaup@gmail.com or 

check out more information at nmsuaaup.org.  

Visit the National AAUP website to find out more about AAUP Membership and policy at 

http://www.aaup.org/AAUP/involved/join/ 
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