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 Article 4: Alternative Contracts, Part A. Part-time and Reduced Contracts

1. If a teacher is employed on a part-time basis on a regular teacher contract, all pay, 
including eligible insurance benefits, and all paid leave days, shall be pro-rated in 
accordance with the amount of time the teacher works as compared to a Full-Time 
Equivalent (FTE).  Other part-time teachers are not eligible to participate in insurance 
benefits.

 Article 6: Compensation, Part A. General Provisions Applicable to 2014-2015

4. Teachers on part-time regular teacher contracts shall have their pay and benefits pro-
rated according to the terms listed in Article 4 (Alternative Contracts).

Effect of change … Clarification

Change ensures teachers with contracts that equate to less than a 100% Full-Time 
Equivalent contract remain eligible for insurance and benefits on a pro-rated basis.



 Article 5: Academic/Experience Credit, Part A. Academic Credit

1.  The Director of Human Resources must be notified in writing of additional college or 
university course hours by August 1 or December 1 of each calendar year.  Movement 
on the salary table due to additional academic credit or degrees will take effect at the 
beginning of the semester following notification if otherwise permitted by law.

2.  An official transcript of additional course hours and degrees must be filed with the 
Director of Human Resources by October 1, following the August 1 notification, and 
February 1, following the December 1 notification. 

Effect of change … Added language

Change allows teachers to receive an increase in salary mid-year should additional 
hours and degrees be completed prior to the notification deadlines.



 Article 8: Voluntary Tax Deferred Retirement Savings Plans

The District will provide a voluntary tax deferred retirement savings plan in which 
teachers may participate.  The parties are reviewing the investment options available 
with the intent to offer a menu of designated mutual funds and a “window” that would 
permit employees to access and invest in other mutual funds as well.

Effect of change … Added language

Change allows both parties time to review the retirement plans available to teachers 
in an effort to improve the availability of investment options, professional advice and 
access, and portability of funds.



 Article 12: Early Retirement Incentive / VEBA Trust Account, Part B. VEBA Trust 
Account

2. b. Teachers will not vest in this program until they are eligible to retire under TRF and
have completed ten (10) consecutive years of employment with Carmel Clay Schools, or 
their completion of twenty-five years of contracted employment as a teacher in the 
Carmel Clay Schools with years of employment counting whether the given teacher was 
in a paid or unpaid status.

Effect of change … Changed language

Change reduces the length of service needed to vest this benefit from 25 years to 10 
years.  This aligns the VEBA vesting with those teachers in Section B (employed in 
CCS during 2002-2003 that may retire between June 30, 2018 and July 1, 2023) and C 
(hired after 2002-2003) of 401(a) retirement program.



 Article 9: Group Insurance Program, Part E. Short Term Disability (“STD”) Program

The Board shall make available to the teacher a short-term disability program as 
follows:

1. After a seven (7) calendar five day elimination period, a teacher may apply for STD.

Effect of change … Clarification

Change clarifies previous language that provided a five school day elimination 
period before applying for short-term disability.



 Article 9: Group Insurance Program, Part E. Short Term Disability (“STD”) Program

The Board shall make available to the teacher a short-term disability program as follows:

2. The teacher will receive 60% of two-thirds base pay from STD for qualifying leaves up 
to a maximum benefit of $45,000 on an annualized basis.

3. To supplement the STD benefits, a teacher who qualifies for STD may use one (1) of 
his/her available personal illness or personal business days per five (5) days on STD to 
receive an additional 20% of base salary (for a total of 80% of base salary) or two (2) 
such days per five (5) days on STD to receive an additional 40% of base salary (total of 
100% of base salary) A teacher who qualifies for STD may use one half of any available 
personal illness or personal business days for each day on STD to enable the teacher to 
supplement the STD benefit.

Effect of change … Changed language

Change reduces short-term disability benefit that provided income coverage in excess of 
a teacher’s annual salary when combined with accrued personal illness leave.



 Article 9: Group Insurance Program, Part E. Short Term Disability (“STD”) Program

The Board shall make available to the teacher a short-term disability program as 
follows:

7. All remaining days from the CLB will be distributed equally to all teachers who 
were members of the CLB during the 2012-2013 school year and who remain 
employed as a teacher in the District on the date of distribution.  The days will be 
rounded to the nearest whole day.

Effect of change … Changed language

Change equally divides remaining Catastrophic Leave Bank days (in excess of 3,000 
days) between 2012-2013 members of the CLB that remain employed by CCS.



 Article 9: Group Insurance Program

Part A.  Except as specifically set forth in this Agreement, the School Corporation has the 
right, in its discretion, to change, modify or alter any aspects of the insurance programs 
contained in this Agreement, including without limitation, carriers, eligibility 
requirements, plan design, premium, open enrollment and open transfer periods.  
However, there must be mutual agreement between the Board and the Association to 
change or modify the Prime Health Plan.

Effect of change … Added language

Change ensures the Prime Health Plan cannot be altered without mutual consent of 
the Association and School Board.



 Article 9: Group Insurance Program, Part B. Group Hospital, Medical, Dental and 
Vision Insurance

4. If the Prime plan falls below 20% participation of the active teachers covered under 
all plan options for two (2) consecutive years, then the plan will be discontinued at 
the beginning of the next calendar year. If a plan is eliminated, teachers on that 
plan will be given at least thirty (30) days to transfer to any of the other existing 
plans.

Effect of change … Added language

Change ensures the Prime Health Plan cannot be automatically eliminated without a 
drop in enrollment (to less than 20%) being maintained for two consecutive years.



 Article 9: Group Insurance Program, Part B. Group Hospital, Medical, Dental and 
Vision Insurance

5. Maintenance prescription drugs must be obtained by mail order or from the CCS 
Wellness Center.  On a trial basis for 2015, this provision will not be enforced.  The 
parties will evaluate the cost of not enforcing this provision and, if there is mutual 
agreement, then it will be eliminated from future contracts.  If there is not mutual 
agreement to eliminate it, then it will come back into full force and effect starting 
January 1, 2016.

Effect of change … Added language

Change allows teachers to purchase their prescriptions at local retail pharmacies, in 
lieu of the formerly required Express Scripts mail order program.                  



 Article 9: Group Insurance Program, Part B. Group Hospital, Medical, Dental and Vision 
Insurance

7. Effective January 1, 2014, preventative and diagnostic dental services will no longer 
accrue to the calendar year maximum benefit.  Additionally, up to $700 of unused 
previous calendar year benefit may be transferred into the next calendar year’s benefit.  
In order to receive this rollover benefit, a routine service must be received in the prior 
calendar year.  The maximum benefit in any calendar year will never exceed $1,900.

Effect of change … Added language

Change allows teachers to rollover up to $700 of unused dental benefit from one calendar 
year to the next, as long as a teacher receives at least one routine service in the calendar 
year.  Additionally, preventative and diagnostic services will no longer count against the 
annual limit and may be utilized at any point in a year without a six month wait period.                    



 Article 9: Group Insurance Program, Part B. Group Hospital, Medical, Dental and 
Vision Insurance

6. The lifetime maximum for the orthodontia benefit shall be $5,000 for services that 
begin on or after November 1, 2014.  The orthodontia benefit shall not have an age 
limitation.

Effect of change … Added language

Change increases the lifetime orthodontia benefit to $5,000 from $1,200 (out-of-
network and Premier dentists) or $2,030 (PPO dentists) and eliminates the age 
restriction of 19 years old to allow adults to utilize the benefit.                    



 Article 9: Group Insurance Program, Part B. Group Hospital, Medical, Dental and 
Vision Insurance

8. Effective November 1, 2014, the vision plan design will be modified to the VSP plan 
design available as of September 30, 2014, to all other employees in the District.  
Effective January 1, 2015, vision benefits will be on a calendar year basis.

Effect of change … Added language

Change modifies the current plan design as follows…                    



Contract

Comparison

Wellvision 

Copay

Contact 

Lens Exam 

Copay

Retinal 

Screening

Prescription 

Lens Copay

Frame 

Allowance

Contact

Lens 

Allowance

2013-2014 $7.50 $0
Covered up 

to $39
$7.50 $120 $105

2014-2015 $10.00 $0
Covered up 

to $39
$10.00 $150 $150



 Article 10: Paid Leave Days, Part B. Personal Business

4. If a teacher uses a personal business leave day on the day before Thanksgiving Day, the 
teacher will be charged for two (2) personal business leave days.

5. If a teacher wants to use three (3) or more personal business leave days consecutively, 
then the teacher must enter it into the AESOP system at least two (2) weeks before the 
first day of the absence.  It is not the intent that personal business leave days be used for 
the sole purpose of extending a holiday and/or school recess period.  Requests for 
personal business days before or after a holiday or school recess shall be submitted to 
the Director of Human Resources.

Effect of change … Changed language

Change allows teachers to utilize personal business days at any time.  If a teacher wants 
to use a personal business day on the day before Thanksgiving, then he/she must use two 
personal business days in lieu of one.  If three or more personal business days are going 
to be used consecutively, at least two weeks notice is required.                    



 Article 6: Compensation, Part B. 2014-2015 Compensation

1. Compensation shall be based on the Salary Schedule (Appendix A) and Extracurricular 
Payment Schedule (Appendix B).  However, any and all compensation increases 
contained in this Agreement are subject to the statutory requirement that the teacher 
receive an effective or highly effective evaluation.  If that does not occur, then the 
teacher is not eligible for any increase of any type for the school year following the 
school year to which the evaluation applied.  The amount of any increase a teacher is 
not eligible to receive due to his/her evaluation will be added to the bonus pool in 
Section 3 below.

3. The amount of any increase or stipend a teacher is not eligible to receive due to his/her 
evaluation will be added to the bonus pool in Section 4 below.

Effect of change … Moved language

Change has no material effect on the contract as language was moved from one location 
to another.



 Article 6: Compensation, Part B. 2014-2015 Compensation

2. All teachers will receive a stipend equal to .25% of the teacher’s base salary.  In 
addition, all teachers who were at the top of the Salary Schedule for the 2013-2014 
school year shall receive an additional stipend of 1% of the teacher’s base salary.

Effect of change … Added language

Change provides all teachers with a stipend equal to .25% of their respective base 
salary.  Teachers at the top of the Salary Schedule will receive an additional stipend 
equal to 1% of their respective base salary.



 Article 6: Compensation, Part B. 2014-2015 Compensation

4. Performance Grant Distribution: Distribution of the 2014 State performance grant stipend funds 
will be on a corporation-wide basis.  However, if a regulatory agency or other legal authority 
issues a mandate to distribute on a building-specific or other basis or threatens action against 
school corporations distributing the grant on a corporation-wide basis, the parties agree that 
distribution will be made on or converted to a building-by-building or other required basis.  The 
grant will be distributed equally among eligible teachers who received an effective or highly 
effective rating during the 2013-2014 school year (each teacher will receive the same dollar 
amount).  Taxes and wage-related benefits for performance grant funds will be paid from the grant 
itself.  Only teachers employed with Carmel Clay both during the 2013-2014 school year and at 
the time of the grant distribution will be eligible, with the exception of teachers who retired at the 
end of the 2013-2014 school year, who will also be eligible. 

Effect of change … Added language

Carmel has been provided with a performance grant equal to $ for 2013-2014.  This grant will be 
divided equally among all teachers rated highly effective and effective during the 2013-2014 school 
year.  This change should provide teachers with a stipend of approximately $.



 Appendix A: Teacher Salary Schedule for 2014-2015

2013-2014 2014-2015

Effect of change … Changed language

The amounts listed in the salary schedule have been increased by ½% for each salary amount.

1 2 3 4 5 6 7

B.S. B.S.+15 B.S.+30 M.S. M.S.+15 M.S.+30 E.D.

A 35,718 36,640 37,565 38,487 40,158 41,820 43,484

B 37,193 38,243 39,293 40,342 42,008 43,672 45,336

C 38,675 39,848 41,019 42,192 43,855 45,521 47,189

D 40,158 41,452 42,745 44,042 45,705 47,371 49,037

E 41,637 43,056 44,474 45,892 47,560 49,223 50,890

F 43,118 44,658 46,203 47,740 49,405 51,075 52,736

G 44,594 46,261 47,925 49,592 51,260 52,922 54,591

H 46,075 47,867 49,653 51,443 53,107 54,776 56,439

I 47,560 49,472 51,384 53,298 54,957 56,628 58,290

J 49,037 51,075 53,110 55,142 56,811 58,474 60,140

K 50,516 52,678 54,835 56,998 58,660 60,327 61,990

L 51,998 54,284 56,563 58,845 60,508 62,176 63,846

M 53,477 55,885 58,291 60,698 62,362 64,028 65,691

N 54,957 57,486 60,016 62,543 64,212 65,879 67,544

O 56,439 59,093 61,746 64,396 66,062 67,725 69,393

P 57,920 60,698 63,472 66,250 67,912 69,580 71,244

Q 59,399 62,298 65,197 68,093 69,765 71,427 73,097

R 60,883 63,905 66,926 69,947 71,612 73,280 74,941

S 62,362 65,505 68,651 71,797 73,464 75,129 76,796

1 2 3 4 5 6 7

B.S. B.S.+15 B.S.+30 M.S. M.S.+15 M.S.+30 E.D.

A 35,540 36,458 37,378 38,296 39,958 41,612 43,268 

B 37,008 38,053 39,098 40,141 41,799 43,455 45,110 

C 38,483 39,650 40,815 41,982 43,637 45,295 46,954 

D 39,958 41,246 42,532 43,823 45,478 47,135 48,793 

E 41,430 42,842 44,253 45,664 47,323 48,978 50,637 

F 42,903 44,436 45,973 47,502 49,159 50,821 52,474 

G 44,372 46,031 47,687 49,345 51,005 52,659 54,319 

H 45,846 47,629 49,406 51,187 52,843 54,503 56,158 

I 47,323 49,226 51,128 53,033 54,684 56,346 58,000 

J 48,793 50,821 52,846 54,868 56,528 58,183 59,841 

K 50,265 52,416 54,562 56,714 58,368 60,027 61,682 

L 51,739 54,014 56,282 58,552 60,207 61,867 63,528 

M 53,211 55,607 58,001 60,396 62,052 63,709 65,364 

N 54,684 57,200 59,717 62,232 63,893 65,551 67,208 

O 56,158 58,799 61,439 64,076 65,733 67,388 69,048 

P 57,632 60,396 63,156 65,920 67,574 69,234 70,890 

Q 59,103 61,988 64,873 67,754 69,418 71,072 72,733 

R 60,580 63,587 66,593 69,599 71,256 72,915 74,568 

S 62,052 65,179 68,309 71,440 73,099 74,755 76,414 



 Appendix A: Teacher Salary Schedule for 2014-2015

Salary increases on this salary schedule shall be determined by placing (a) 67% 
weight on evaluation and (b) 33% weight on each teacher’s academic credentials.  Each 
teacher who is rated by the District as effective or highly effective for the 2013-2014
school year shall move one step vertically as compared to the teacher’s position on the 
2013-2014 salary schedule (e.g., a teacher in Cell A-1 on the 2013-2014 schedule who 
is otherwise eligible will be placed in Cell B-1 of this schedule unless he/she also is 
eligible for movement to the right based on additional educational credits).

Teachers who do not receive an effective or highly effective rating for the 2013-2014 
school year will not move on the salary table or receive any compensation increase for 
the 2014-2015 school year.

Effect of change … Changed language

Change will provide each teacher rated effective and highly effective in the 2013-
2014 school year with an additional “step” on the salary schedule.



BS BS + 15 BS + 30 MS

Years with CCS 0 (A) 6 (F) 12 (L) 18+ (S)

2013-2014 Contract 35,540* 42,842 54,562 69,599

½% Schedule Increase 178 222 281 348

¼% Stipend 89 112 141 179

1% Stipend for Top Step 0 0 0 718

Additional Step 0 1,594 1,720 0

2014-2015 Salary 35,807 44,770 56,704 70,844

Percent Increase in Base Salary & 

Stipend
0.75% 4.5% 3.93% 1.79%

Performance Bonus (est.) 0 1,290 1,290 1,290

Percent Increase from Bonus (est.) 0% 2.47% 1.94% 1.52%

TOTAL PERCENT INCREASE 0.75% 6.97% 5.87% 3.31%



BS BS + 15 BS + 30 MS

Years with CCS 0 6 12 18

2014-2015 

Compensation
35,807 44,770 56,704 70,844

2008-2012 Contract 34,498 44,681 56,301 69,346




