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How Do Men’s Work Lives Change After Fatherhood? 
 
 

Abstract 
 
 

 
The subject of this paper is the association between the transition to fatherhood and 
men’s work effort.  We test four hypotheses:  1) that there is a positive association 
between the transition to fatherhood and hours worked; 2) that this association is 
stronger for men who are married when they become fathers; 3) that this association 
declines with time since the transition to fatherhood; and 4) that this association is 
stronger for men who are relatively young when they become fathers.  The data are 
from the National Longitudinal Survey of Youth 1979 Cohort.  We find that the transition 
to fatherhood is associated with an increase in work effort.  This positive association is 
stronger for older men who are married at fatherhood, but among younger men there is 
no difference by marital status.  The association does decline with time since the 
transition to fatherhood, but only among younger men.  The association is stronger for 
men who make the transition to fatherhood at younger ages.  
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Introduction 

Background 

 There is abundant evidence that men’s decisions about fatherhood are 

embedded in men’s opportunities, expectations, experiences and decisions about paid 

work.  Income is positively associated with the payment of child support (Meyer and 

Bartfeld 1996) and other forms of father involvement (Landale and Oropesa 2001).  

Among married men, becoming a father is associated with both increased hours at work 

(Sanchez and Thomson 1997) and increased income (Nock 1998).  Work affects men’s 

psychological capacity for parenting.  Edin and her colleagues for example (Edin, Lein 

and Nelson 2002), report that many poor men attribute positive changes in their work 

lives to increased motivation on becoming a father or at the birth of a particular child. 

Non-custodial fathers report that their ability to spend time with their children and to 

provide them with non-monetary nurturance is greatly affected by their ability to provide 

for them financially.  This is partly because custodial parents or guardians limit access 

to the children when money is not forthcoming (Pearson and Thoennes 1998).  The 

relationship between fathering and work among non-custodial parents is not simply a 

consequence of custodial mothers’ gatekeeping, however. Men also report deliberately 

staying away from their kids when they are not working steadily, because they feel that 

they should not have extensive contact with children they are not able to financially 

support (Edin, Lein and Nelson 2002).  

 Past research on work and fatherhood has generally been directed towards 

answering very specific research questions about very specific groups of fathers.  For 

example, one set of research studies focuses on non-custodial fathers (Argys and 

Peters 2001; Argys, Peters and Waldman 2001).  Another set of studies focuses on 
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unmarried fathers (Carlson, McLanahan and England 2004).  Yet another set of studies 

focus on fathers who are both custodial and married (Nock 1998; Sanchez and 

Thomson 1997).  

 One reason for this fragmentation is the idea that custodial fatherhood within 

marriage is fundamentally different from both fatherhood that begins outside marriage 

and fatherhood that continues after marital disruption.  This reflects a theoretical blurring 

of marriage and parenthood that is outdated.  For recent cohorts the tie between 

marriage and parenthood has weakened considerably. 

 The most widely reported pieces of evidence for this weakening are:  1) the very 

high non-marital birth ratio in the United States (Ventura and Bachrach 2000); and 2) 

the high divorce rate  (Casper and Bianchi 2002), but there is other evidence that the 

linkage is weakening.  Among those who become parents after marriage only about a 

third of first births occur in the first few years of marriage and more than a fifth occur 

after four years of marriage--a tripling since 1980 (U.S. Department of Health and 

Human Services 1997).  The differences in women's fertility behavior by marital status, 

with  the exception of low parity, highly educated white women are surprisingly small 

(Rindfuss and Parnell 1989).  In the Fragile Families study, which is a national sample 

of the parents of babies born outside marriage, four fifths of the babies' parents were 

romantically involved with each other at the time of the baby’s birth and close to half 

were living together.  The majority of the latter group were still romantically involved a 

year later (Carlson, McLanahan and England 2001). 

 All this is not to say that we should expect no systematic differences by marital 

status in how work and fatherhood are linked.  But whether or not such differences 

exist, and descriptions of the differences, if they exist, should be empirical questions, 
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not assumptions.  Research on how fatherhood affects men's work (or other aspects of 

men's lives) should focus on all men (or all fathers, depending on the research 

question), and test for differences in the associations of interest by the men's marital 

status.     

 To that end, in this paper we examine how men’s work effort, measured by hours 

worked, changes when men make the transition to fatherhood either as married men or 

unmarried men.  Our theoretical orientation is to the life course perspective which has 

two implications for our study design.  First, our premise is that people are always 

involved in multiple domains of life (e.g. sexual partnership, work, school, parenthood, 

caring for elderly loved ones, community service) at the same time (Elder 1998).  Thus, 

coordination across these different domains is necessary.  Second, we do not regard 

work and fatherhood as statuses but rather developmental processes that change in 

content or meaning across time with a person's age and duration in the status.   

 

The Nature of Linkages between Fatherhood, Work and Marriage 

JOINT DECISIONS At the individual level, decisions in different realms of life are often 

linked because people make joint decisions about them.  With respect to our specific 

interest, work and fatherhood, a simple hypothesis is that men increase their work effort 

in response to becoming a father in order to meet the added expenses a child 

engenders.  This hypothesis cannot be tested by examining cross-sectional differences 

in work effort between fathers and childless men, however, because it is possible that 

joint decision making about work and fatherhood takes the form that men anticipate the 

added expenses of parenthood, and wait until they are working enough to support a 

child to become a father.    
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 An alternative to the examination of cross-sectional differences is to use methods 

called growth models by developmental psychologists (Burchinal, Bailey and Snyder 

1994; Burchinal, Campbell and Bryant 1997; Burchinal and Appelbaum 1991), 

hierarchical linear models by sociologists (Bryk and Raudenbush 1992) and fixed 

effects models by economists (Behrman, Kohler and Watkins 2002).  In these models, 

researchers use a longitudinal design where the focus is on intra-individual change.  

Specifically one can examine whether or not the transition to fatherhood is followed in 

time by an increase in work effort.  Of course, if one observes such an increase there is 

still the possibility that there are unobserved factors selecting men into fatherhood at 

that time that also cause a rise in work effort.  If one does not observe any association, 

however, one can be more sure that the observation that fathers work more than non-

fathers is due to the selection of men who have a high level of work effort into 

fatherhood rather than the reverse.   

 

SOCIAL CONTEXT Joint decisions about work and fatherhood do not take place in a 

vacuum, but within specific social contexts  (Hogan and Astone 1986; Shanahan 2000).  

The social contexts can provide an organizational basis for particular types of links,  

such as when employers facilitate parental work by providing on-site childcare.  They 

can also be institutional, such as when the government provides unique job 

opportunities for mothers who receive public assistance, but not for the fathers of their 

children.  Finally, they can be normative, such as when there are culturally prescribed 

linkages, deviations from which are stigmatized.  An example of the latter is mothers' 

efforts to block access to children whose fathers do not support them.  These social 

linkages affect the inputs to men's decisions by placing them in differing structural and 
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cultural circumstances which change the costs and benefits associated with different 

decisions. 

 In the past, the social context was such that fathers who were married to the 

mothers of their children were far more likely to support their children, and therefore 

maintain a high work effort, than fathers who were not married to the mothers of their 

children.  Before the sweeping changes in the relationship context of parenthood that 

we described above, married men were far more likely than unmarried men to be 

sharing a household with their children (i.e. in the past fewer unmarried fathers were 

cohabiting with the mothers of their children).  This gave married men, on average, a 

higher intrinsic motivation to work hard after fatherhood in order to maintain household 

consumption levels in the presence of the added expenses of children.  As the 

percentage of unmarried fathers who lived with their children increased over time, this 

organizational difference between married fathers and unmarried fathers has declined.  

Of more importance, the institutional context unmarried men faced in terms of their legal 

obligation to support their children was less stringent in the past than it is now 

(Garfinkel, Meyer and McLanahan 1998)1.  One of the explicit, intended consequences 

of this shift in child support policy over time was to increase fathers' work effort if it was 

necessary to enable them to support their children2

                                                
1 There is variation currently across geographic region as well as historical time in this institutional 
environment, a fact which we shall exploit in subsequent papers. 
2 Some feared that an unintended consequence of the policy change would be a decrease in men's work 
hours, since one of the major forms that increased stringency took was the attachment of wages.  This 
does not appear to have happened (Freeman and Waldfogel 1998). 

.  There was also hope that 

increasing the stringency of child support may lead to a reduction in non-marital fertility 

such that men who could not afford to support children would not have them (Hao, 
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Astone and Cherlin Forthcoming).  This latter effect would, in turn, lead to a larger 

percentage of unmarried fathers being in a position to support their children.   

 In sum, although in the past one might have expected large differences in the 

work/fatherhood linkage between married and unmarried fathers, under current 

circumstances, it is not clear that the differences will be all that substantial.   It is likely 

that the large percentage of unmarried fathers who share a household with their 

children and their mothers now, the increased normative pressure on unmarried men to 

support their children, and the consequent increased stringency of child support policy 

will render the differences between married and unmarried fathers small or non-existent.   

 

Age and Duration 

 The Life Course Perspective calls attention to the fact that people who 

experience the same event, for example becoming a father, at different ages, will have 

systematically different experiences of that life event.  There is a large literature on early 

childbearing among women that considers "off-time" and "on-time" childbearing in 

exactly this context (Astone and Upchurch 1994).  There is a much smaller literature on 

the timing of fatherhood (Bachrach and Sonenstein 1998), and nothing at all, to our 

knowledge, on how the linkage between fatherhood and work varies by age. 

 Assuming that the transition to fatherhood does have a positive association with 

work effort it is likely that the positive association is larger for younger men.  This is 

because men who are older will, other things equal, have more resources to draw on 

when they become fathers.  These extra resources mitigate the necessity of 

supplementing their incomes to support the child.  In addition, older men are more likely 

than younger men to have, before fatherhood, settled down into a pattern of full time 
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work, while younger men are more likely to have not been working at full capacity at the 

time of fatherhood, for example, they are more likely to still be in school (Martinez and 

Day 1999).   Finally, it is possible that the second birth interval (and subsequent birth 

intervals) are shorter for older fathers sustaining the need for more intensive work effort. 

 Moreover, it is possible that any positive association between fatherhood and 

work effort reduces as time since fatherhood progresses, regardless of the age at 

fatherhood.  As men continue in their jobs, their wages will typically rise and mitigate the 

necessity to work more hours.  In addition, to the extent that mothers and fathers are 

sharing the financial support of the child, the mothers' contributions will be at their 

lowest point immediately after the birth, when many women leave the labor force.  As 

the child grows up, and mothers are more likely to return to work, the fathers' share of 

the support will reduce.   

 

Summary   

 In the conceptual model we have just described, men's decisions about work 

effort and fatherhood are made jointly within a specific social context indicated by 

marital status at the time of the birth.  We shall test four broad hypotheses that emerge 

from this framework and the results of past research:  1) that the transition to fatherhood 

is associated with an increase in work effort; 2) that the positive association (if any) 

between the transition to fatherhood and work effort is greater for fathers who are 

married at the time of the transition; 3) that the association (if any) declines as time 

since the transition proceeds; and 4) that the association (if any) is larger for men who 

make the transition at younger ages.    
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Data and Methods 

Data 

 The data for our study are taken from the National Longitudinal Survey of Youth:  

1979 Cohort (NLSY79).  The NLSY79 is a nationally representative sample of young 

people who were aged 14 through 21 in 1979 and who have been interviewed annually 

until 1992 and biennially since then.   

 The NLSY79 comprises three independent probability samples:  1) a cross-

sectional sample representative of the non-institutionalized civilian population of young 

people born from 1957 to 1964; 2) a sample of minority and low income youth born at 

the same time; and 3) a sample of young people of the same age serving in the military.  

In our analyses we use data exclusively from the first, nationally representative sample.  

We eliminate female respondents and use data from 3003 men.   

 The unit of analysis for our study is the person/half-year.  Each man contributes 

an observation for every half-year he was observed between ages 14 and 39.  The 

number of observations taken below and above these age cutoffs were based on too 

few men.  The total number of observations is 136,622.   

  

Variables 

 OUTCOME VARIABLE The outcome variable for our study is number of hours 

worked in a six month period3

                                                
3 In the analysis section below we discuss the reasons for this choice of time period. 

.  Each respondent provides data on his or her labor force 

activity for each week of the calendar year prior to the interview, including the total 

number of hours worked at each job.   We began with a person/week file that contained 

a record for each respondent, for each week of each year he was observed.  We 
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aggregated this file into six-month (half-year) periods and created a variable that gives 

the number of months each man worked in the 6 month period.  Men who worked every 

week in a six month period for 40 hours would have a score of 1,040 on this variable.   

In Figure 1 we show a box and whiskers plot, excluding extreme values, for three 

groups:  all observations (top panel), all observations taken from ages 14 to 24 (middle 

panel) and all observations taken between ages 25 and 39 (bottom panel).   

 

MAJOR PREDICTOR  Of the 3003 men in our study sample, 68.5% became fathers.  

Of these 2056 fathers, 72.2% were married at the time of the transition to fatherhood. 

 The major predictor variable in our analysis is fatherhood status in a given six 

month period.  We created a number of indicators to test our four hypotheses.  First, we 

created a dummy variable scored 1 if the man had become a father during the given 

person/half-year or before, and 0 otherwise.   In addition, we created a series of dummy 

variables based on this, which indicated whether or not the man had become a married 

father or an unmarried father.  There were some men for whom fatherhood status, but 

not marital status at the time of fatherhood, could be determined, these men are also 

represented by a dummy variable scored 1 if the man became a father of unknown 

marital status and 0 otherwise.  We also created an indicator of the number of months  

since the man became a father.  For each person/half year, a man receives a score on 

this variable corresponding to that which he had during the last month of the half-year in 

question.  For example, a man who became a father in the second month of the half-

year preceding the focal half-year would receive a score of 10 on this variable.  A score 

of 0 on the number of months since fatherhood indicates that the man became a father 

in the last month of the focal half-year. 
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 It is known that men under-report births outside marriage in general, and 

particularly at young ages (Cherlin and Griffith 1998; Rendall et al. 1999).  We assume 

that there is some under-reporting in our data as well.  It is possible, because of the 

prospective nature of the NLSY79, that there is somewhat less under-reporting than in 

other data, since men are reporting about each birth closer in time to when it occurred.  

Moreover, if men under-report births from dissolved partnerships more than from current 

partnerships, it is more likely, in a prospective study, that the partnership is still intact at 

the time of the report than in a retrospective birth history.   

 In Table 1, we present statistics on fatherhood status for our analytic sample of 

person/half-years as well as by broad age group.  Overall, men were fathers in 40% of 

the person/half-years we observed them, during the person/half-years before age 25 

this was only 13%, but during half-years at age 25 or higher men were fathers in the 

majority (55%) of the half-years we observed them.  The distribution of months since 

fatherhood are presented in the bottom panel of Table 1.   

 

CONTROL VARIABLES  We include a number of control variables in our multivariate 

analysis.  We are able to distinguish among five ethnicity groups:  European Americans 

(non-hispanic whites), African Americans (non-hispanic blacks), Latinos, Other and 

those whose ethnicity is missing (who are included in our analyses).  We also control for 

Mother's Education.  The distributions of these control variables, as well as the scores 

on the an aptitude test, the Armed Forces Qualifying Test (AFQT) for our 3003 men are 

in Panel a of Table 2.  

 In addition, we include age and current educational attainment as time-varying 

co-variates in the multivariate analysis.  Educational attainment is coded in the same 
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way as mother's education.  The distribution of these variables, by broad age group are 

in Panel b of Table 2. 

 

Analysis  

 Above, we outlined reasons to hypothesize that the association between 

fatherhood and work effort varies for "older" and "younger" men.  Our choice of the cut-

off for these two groups was based on preliminary analysis of the association between 

age and hours worked, which is shown in Figure 2.   In this figure, we show how the 

association between age and hours worked shifts at age 25.  Therefore, we stratified all 

our analyses by two broad age groups:  those 14 to 24 and those 25 to 39.  Moreover, 

we discovered that, in both broad age groups, the fit of the model improved when both 

the linear and quadratic effects of age were included. 

 The analyses controlled for ethnicity by including two dummy variables; the first  

scored 1 if a man was African American and 0 otherwise, and the second scored 1 if a 

man was Latino and 0 otherwise.  By indicating ethnicity this way, the reference group 

are the remaining three ethnic groups:  European Americans/Other/Missing Ethnicity.  

Preliminary analysis revealed these three groups were not different from each other with 

respect to hours worked. 

 Since many scholars argue that family formation is fundamentally different for 

different ethnic groups (Schoen and Kluegel 1988) we checked for differences by 

ethnicity in the association between fatherhood and work effort, but found none.   

 In the multivariate models the mother's education variable distinguished between 

men whose mothers had less than a high school diploma or GED and all others.  
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 In addition to preliminary analyses devoted to determining the functional form of 

the associations we also conducted a number of robustness checks with respect to 

which observations we included.  In a substantial (6%) number of half-years men 

reported working a number of hours in the six month period that was equivalent to 

working more 60 or more hours per week for 26 weeks.  Although the observations that 

were outliers accounted for only 6% of the observations, upon further scrutiny we 

determined that just over half of the men contributed at least one outlying observation 

(although very few of these men had more than  3 observations deleted).  We re-ran all 

analyses excluding these cases and there were no important differences in the effects. 

On this basis we retained the outliers and those are the models presented in the tables 

below.  In addition, we experimented with excluding those men whose marital status 

was unknown at the time they became a father, but there were no important differences 

so we kept observations from these men in the tables below.  The small differences that 

surfaced during these robustness checks will be noted as we discuss the results below. 

  

REGRESSION MODEL The outcome variable, hours worked, is censored because all 

men who do not work in a given half year receive a score of 0, although undoubtedly 

there are differences among them with respect to work effort which are not observed.  

The appropriate statistical model for a censored outcome is a tobit model (Tobin 1958).  

In addition, our observations are not independent, because a single man contributes 

many observations to our study sample (between 38 and 50 observations).  Therefore 

we estimated our models using the xttobit procedure in the STATA statistical package 

which was designed for longitudinal analyses of censored outcomes. 
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 The tobit coefficient may be decomposed into two useful parts (McDonald and 

Moffitt 1980).  The first part is an estimate of the association between a predictor 

variable and the probability that, for a given observation, the outcome is not censored.  

In our case, this is the probability that a man works at all during a given half-year.  The 

second term of the decomposition is an estimate of the association between the 

predictor and the magnitude of the outcome if not censored.  In our case, it is an 

estimate of the association between a predictor and the number of hours a working man 

worked.  The decomposition formula is a function of the percent of total observations 

that are uncensored. 

 

Results 

 In Table 3, we present the results of our regression analysis. There are four 

columns in the table.  In the second column, we present the tobit coefficient which is the 

estimate of the association between fatherhood and work effort.  In the third and fourth 

columns, we present the results of the decomposition of this coefficient into an 

association between:  1) the probability of being employed in the focal half-year; and 2) 

the number of hours worked among those who were employed in the focal half-year.  

 In the top panel of Table 3 we show the association between fatherhood and 

work effort among men under 25.  Among the observations taken when men were 

between 14 and 24, 79.2% of the observations were uncensored (i.e. the man worked 

at least 1 hour in the focal six month period).  A we described above, the decomposition 

of the tobit coefficient depends on this percentage. 

 Our models suggest that young men work more after the transition to fatherhood 

than before.  Specifically, they are just over 4% more likely to be employed and, among 
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those who work, work an average of 46 more hours per half-year (or about 2 more 

hours per week) than those who are not fathers.   We did not find any evidence to 

indicate that this positive association is stronger for young married men than for young 

unmarried men (not shown).  The significant negative association between the number 

of months since fatherhood and hours worked indicates provides support for the 

hypothesis that the association between fatherhood and work effort wanes over time.  In 

Figure 3, we provide a graphic representation of this relationship4

 In the bottom panel of Table 3, we present the results for men observed from 

ages 25 to 39.  As in the case of younger men, there is a positive association between 

the transition to fatherhood and work effort as hypothesized.  In contrast to the results 

for the younger men, however, this association does differ by marital status as we 

hypothesized.  Older men who make the transition to fatherhood when they are married 

are 2% more likely to be employed than non-fathers and, among those who are 

employed, work about 33 more hours per six month period (about 1 hour a week).  The 

estimate of the association for men who are unmarried at the time they become fathers 

is not significantly different from 0, and is significantly smaller than the estimate for 

married men

. 

5

 Figure 4 presents box and whiskers plots illustrating these results.  This figure 

makes clear that although married fathers do have a higher median number of hours 

.  Also in contrast to the results for younger ages, there is no decline in the 

association between fatherhood and work effort with time since fatherhood. 

                                                
4 When the high outliers are not included in the model, the quadratic for months since fatherhood is  
significant as well as the linear, suggesting that men raise their work effort quite substantially in the 
months immediately following the transition to fatherhood, but the rate of increase slows and reverses 
over time.  This is the functional form that appears in the bivariate tabulation depicted in Figure 3.   
5 Among those whose marital status at the time of the transition to fatherhood is unknown we estimate a 
negative association with work effort that is statistically significant.  It is difficult to know how to interpret 
this estimate, given that we don’t know who these fathers are. 
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worked than the other three groups, the main difference between married fathers and 

others is that relatively few of the married fathers work less than full-time.  The twenty-

fifth percentile of the distribution is at 1000 hours, which is basically full-time work.  

 As we hypothesized, the association of fatherhood and work effort is larger—

about double—when men are at younger ages, than at higher ages. 

 Appendix A1 and A2 provides the results of the full multivariate models.  The 

associations between the control variables and the outcome are unsurprising.   

 

Discussion 

 To summarize our results, we found support for the hypothesis that men increase 

their work effort after fatherhood at all ages.  The hypothesis that this positive 

association is stronger for men who make the transition to fatherhood when they are 

married received support when the transition occurs after age 24, but not when it occurs 

before.  The hypothesis that the association between the transition to fatherhood and 

work effort declines with time since fatherhood receives support when fatherhood 

occurs before age 25, but not after.  The hypothesis that fatherhood is more strongly 

association with an increase in work effort when it occurs at younger ages received 

support. 

 It is important to reiterate that men under-report non-marital births particularly at 

younger ages.  It is possible that the failure to observe any difference between married 

and unmarried fathers at young ages is due to the fact that only young men who are 

interested in actively fathering a child (or who are cohabiting with the mother) report a 

non-marital birth and this selected group are those most similar to married fathers.  With 

this caveat in mind, however, we find it intriguing that it is among those men who 
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become fathers at older ages that the difference by marital status is most pronounced.  

Most policy efforts directed at “fragile families” have been quite focused on the young.  

Our results suggest that unmarried men who become fathers “on-time” are perhaps of 

more concern, in terms of failure to respond to fatherhood with increased work effort.  It 

is unlikely that this group responds less because they are earning more than married 

fathers. 

 It is also possible that our findings reflect a cohort, rather than a period 

association.  That is to say, that the younger members of the NLSY79 sample were on 

average, exposed to more stringent regimes of child support enforcement than the older 

members, it is possible that the changes in the institutional environment have had the 

intended consequence of making unmarried fathers act on their obligation to support 

their children to the same extent as married fathers.  This explanation is undermined by 

the fairly narrow range of cohorts who are members of the NLSY79 sample, but it is a 

possibility.   

 With respect to the difference by age in the extent to which the association 

between fatherhood and work effort declines over time, there are two possible 

explanations.  First, the wage trajectories of younger men are steeper than those of 

older men.  For younger men, as time since fatherhood passes, the degree to which 

their earnings per hour goes up is substantial and this wage increase may mitigate the 

need for increased work effort.  Older men by contrast, may face less acceleration in 

their wages and therefore have to continue to work more than before the transition.  

Second, it is possible that the second (and higher order) birth interval is shorter for older 

men requiring a more sustained effort to maintain consumption.    
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 While these results do not conclusively prove that fatherhood "causes" an 

increase in work effort strictly speaking, they do reduce the contamination of 

unobserved factors (because we are looking at intra-individual change) and they do 

make clear that the increase in work effort association with fatherhood happens after 

the transition--that is, the association between hours worked and fatherhood is not 

completely due to the fact that men who work more are more likely to become fathers. 

 In future research, we shall extend this analysis in two ways.  First, we will add 

policy variables to better characterize the institutional environment within which men are 

making their work and fatherhood decisions.  Second, using a more limited set of years, 

we will incorporate cohabitation as well as marital status into the analysis. 
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Figure 1.  Hours Worked in Six Month Period.  Total Observations (top 
panel), and for observations taken at ages 14-24 (middle panel) and 
observations taken at ages 25 to 39 (bottom panel)
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Figure 2.  Hours Worked in a Six Month period by Age in Years.



Fatherhood Status
Not a father 59.5 87.1 44.7

A married father 26.9 5.8 38.2
An unmarried father 9.7 4.1 12.6

A father of unknown Marital Status 3.9 2.9 4.5
0.0 0.0 0.0

Months Since Fatherhood
minimum 0 0 0

25th percentile 41 11 52
median 85 25 96

75th percentile 138 43 145
maximum 302 122 302

0.0 0.0 0

Number of Person/Half-years 136, 622 47,609 89,013

Table 1.  Fatherhood Status during Person/Half-years by Age.



Ethnicity Age
European American 72.3 minimum 14 25

African American 11.2 25th percentile 18 28
Latino 6.3 median 21 32
Other 10.2 75th percentile 23 36

1.4 maximum 24 39
0.0 0.0

Mother's Education Education
less than high school 30.5 less than high school 36.7 13.4

high school diploma/GED 48.6 high school diploma/GED 38.2 43.4
some college or more 10.8 some college 20.0 19.9

college degree or more 10.1 college degree or more 5.1 23.3
6.0 15.4 12.3

Armed Forces Qualifying Test n 47,609 89,013
minimum 1.0

25th percentile 21.0
median 48.0

75th percentile 75.0
maximum 99.0

6.4

n 3003.0

Table 2.  Distributions of Control Variables.  



Transition to fatherhood 86.62 *** 4.71 48.94
Number of months since fatherhood (linear) -2.45 *** -0.13 -1.39

Transition to married fatherhood 59.99 *** 2.88 33.50
Transition to unmarried father 19.54 0.94 10.91

Transition to fatherhood unknown marital status -114.25 *** -5.48 -63.79

*   p  < 0.05
**  p  < 0.01
*** p < 0.001

Table 3.  Associations Between Fatherhood and Hours Worked by Age Group



Figure 3.  Hours Worked by Number of Months Since Fatherhood during Ages 14 to 24.



Observations Made When Men Were Not Fathers

Figure 4.  Hours Worked by Fatherhood Status from Ages 25 to 39.

Observations Made When Men Were Married Fathers

Observations Made When Men Were Unmarried Fathers Observations Made When Men Were Fathers of Unknown Marital Status
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Fatherhood (ref:  not a father)
occurance 86.62 *** 4.71 48.94

number of months (linear) -2.45 *** -0.13 -1.39
Age

linear 517.51 *** 28.15 292.42
quadratic -10.64 *** -0.58 -6.01

AFQT
linear 6.72 *** 0.37 3.80

quadratic -0.08 *** 0.00 -0.05
Ethnicity (ref: European/Other/Missing)

African American -217.03 *** -11.80 -122.63
Latino -150.52 *** -8.19 -85.05

Mother's Education (ref:  some college +)
high school graduate or less 16.83 0.92 9.51

Education (ref:  College Grad)
lt high school -141.47 *** -7.69 -79.94

high school graduate -142.87 *** -7.77 -80.73
some college -236.97 *** -12.89 -133.90

Intercept -5365.85 *** -292.08 -3034.14

*   p  < 0.05
**  p  < 0.01
*** p < 0.001

Table A1 Associations Between Hours Worked and Predictor Variables, Tobit 
Models for Men Younger than 25 Years Old.



Fatherhood (ref:  not a father)
being a married father 59.99 *** 2.88 33.50

being an unmarried father 19.54 0.94 10.91
being an father of unknown ms -114.25 *** -5.48 -63.79

Age
linear 132.49 *** 6.36 73.98

quadratic -2.17 *** -0.10 -1.21
AFQT

linear 5.28 *** 0.25 2.95
quadratic -0.07 *** 0.00 -0.04

Ethnicity (ref: European/Other/Missing)
African American -73.91 *** -3.55 -41.27

Latino -72.13 *** -3.46 -40.27
Mother's Education (ref:  some college +)

high school graduate or less 88.36 *** 4.24 49.34
Education (ref:  College Grad)

lt high school -241.20 *** -11.57 -134.68
high school graduate -179.86 *** -8.63 -100.43

some college -124.04 *** -5.95 -69.26

Intercept -1017.71 *** -48.84 -568.28

*   p  < 0.05
**  p  < 0.01
*** p < 0.001

Table A2.  Associations Between Hours Worked and Predictor Variables, Tobit 
Models for Men  25 to Old.



sumhour Coef. Std. Err. z P>z [95% Conf.Interval]

year3 -14.3233 2.687279 -5.33 0 -19.5903 -9.05631
age2 523.7165 13.02278 40.22 0 498.1924 549.2407
agesq -10.4661 0.324062 -32.3 0 -11.1013 -9.83099
afqt89 6.641162 0.853288 7.78 0 4.96875 8.313575
afqtsq -0.08574 0.007732 -11.09 0 -0.10089 -0.07058
black -218.209 18.71436 -11.66 0 -254.888 -181.529
latino -144.959 20.80497 -6.97 0 -185.736 -104.182
momhs 5.7722 13.43656 0.43 0.667 -20.563 32.10738
momed_5 -89.7493 24.14387 -3.72 0 -137.07 -42.4281
ed_1 -143.851 12.58822 -11.43 0 -168.524 -119.179
ed_2 -141.885 11.72892 -12.1 0 -164.873 -118.897
ed_3 -234.774 11.33064 -20.72 0 -256.982 -212.567
ed_5 -157.892 13.24358 -11.92 0 -183.849 -131.935
consdad 85.23313 13.30477 6.41 0 59.15627 111.31
mnthdad -2.44527 0.310144 -7.88 0 -3.05314 -1.83739
_cons -5490.48 132.458 -41.45 0 -5750.09 -5230.87

/sigma_u 330.9968 4.257862 77.74 0 322.6516 339.3421
/sigma_e 420.9668 1.682179 250.25 0 417.6698 424.2638

rho 0.382042 0.006221 0.36991 0.394291
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