
 

 
 

 

Tahoe Science Consortium  
Executive Director Position and Application Information 

 

Tahoe Science Consortium Overview: 

On August 20, 2005, 13 executives from academia, State government (Nevada and 
California) and the Federal government signed an MOU that pledged cooperation 
towards the formation and operation of the Tahoe Science Consortium (TSC).1

The purpose of the TSC is to support and facilitate efforts that contribute to the 
restoration of Lake Tahoe, its watershed, and its air basin by providing timely scientific 
information of direct relevance to natural resources management.  Substantial gaps 
exist in our current understanding of environmental processes, the impacts of various 
stressors, and the most effective strategies to mitigate the adverse impacts of those 
stressors.  Environmental managers depend on reliable science information that is 
developed through applied and integrative research and monitoring to address these 
gaps in understanding.  The TSC and its member organizations are working to address 
these needs by: 

 The 
University of Nevada-Reno (UNR), the University of California-Davis (UCD), the Desert 
Research Institute (DRI), the US Geological Survey (USGS) and the USFS-Pacific 
Southwest Research Station (PSW) comprise the member organizations of the TSC.  
All five of these institutions have demonstrated a longstanding commitment to research, 
monitoring and the application of science to management and policy in the Lake Tahoe 
basin.   

• Promoting sustained investments in scientific research, monitoring, and 
assessments throughout the Tahoe basin that address key management 
questions and uncertainties.  

• Leading or coordinating planning efforts to identify and prioritize the science 
activities needed to assess management issues.

                                                           
1The TSC MOU is available at http://www.tahoescience.org/about_us/  
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• Conducting synthesis and review work to summarize and communicate the 
wealth of existing scientific information. 

• Developing and administering an independent peer review process for science 
proposals or products. 

• Developing and implementing a sustainable organizational framework, 
governance structure, and communication infrastructure for the TSC.  

• Participating in ongoing communication between the scientific community and 
resource management agencies. 

The TSC has established operating guidelines2

The TSC works closely with the US Forest Service, Pacific Southwest Research Station 
to plan and implement the Lake Tahoe SNPLMA Science Program

 that define the working structure of the 
TSC: (a) an Executive Committee composed of executive administrators from the five 
research institutions that provides strategic guidance and leadership; (b) a 10-member 
Committee of Scientists (COS) that is responsible for achieving the goals and objectives 
of the Consortium; (c) a director and program coordinator who work with the COS to 
fulfill TSC commitments, produce products, and facilitate effective interactions between 
the TSC and resource management agencies; and (d) the Science Community, which is 
open to all researchers with interests and activities in the Tahoe basin.  The science 
community conducts research and monitoring – the TSC helps to represent science in 
discussions with others engaged in environmental restoration at Lake Tahoe.  

3

 

, which has an 
annual budget of approximately $3.75 million.  The TSC’s annual budget is 
approximately $350,000, through funding from the SNPLMA Science Program.   

Position Description: 

The executive director oversees the TSC’s day-to-day operations and serves as a 
strategic planner, primarily in collaboration with the TSC Committee of Scientists (COS) 
but also with the Executive Committee as required.  A half-time program coordinator 
works with the director to complete all of the TSC’s work. 

The executive director does not conduct research, but instead works to maximize 
opportunities for the member organizations through science planning, communication, 
and technical assistance.  The Executive Director represents the science community 
through interactions with local, state and federal agencies, decision-makers and other 
stakeholders.  On a regular basis, the Executive Director conducts the following 
activities: leads outreach to and coordination with other partners throughout the Tahoe 

                                                           
2 The TSC operating guidelines are available at http://www.tahoescience.org/about_us/  
3 Go to http://www.fs.fed.us/psw/partnerships/tahoescience/ for more information about the Lake Tahoe 
SNPLMA Science Program. 
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basin to engage the science community; leads or facilitates interactions between 
science and management representatives through jointly defined processes for ongoing 
communication and interaction; convenes regular meetings of the COS and Executive 
Committee; maintains the TSC organizational and governance structure; manages and 
completes work plan tasks and product delivery; works with a peer review committee to 
administer independent scientific review activities; and plans and implements technical 
workshops, symposia, and conferences.   

The executive director’s office is located at the Tahoe Center for Environmental 
Sciences, on the Sierra Nevada College campus, in Incline Village, Nevada; however, 
frequent travel throughout the Tahoe basin is required, with less frequent day trips to 
Reno, Carson City, Sacramento, and the San Francisco bay area.  More information 
about living in the Tahoe basin is available at http://www.cityofslt.us/ourtown/facts.html.  

 

Knowledge, Skills and Abilities: 

• Completion of graduate degree (Masters or doctoral degree) in natural or 
environmental science, or environmental policy. 

• Sound understanding of science practices and principles, and their application to 
large scale environmental restoration. 

• Sound critical thinking and reasoning skills. 
• Strong ability to communicate effectively to a variety of audiences (ranging from 

the interested public, agency representatives, the science community, to elected 
officials) both orally and in writing. 

• Demonstrated experience working with government agency representatives and 
others to create an environment that promotes the contributions of the best 
available science, and to promote a sustained role for science in the Lake Tahoe 
basin. 

• Demonstrated program management experience both leading/overseeing the 
efforts of others, managing budgets, and motivating others to complete products 
in a timely manner. 

• Strong organizational and multi-tasking skills to allow attainment of multiple 
objectives in parallel. 

• Ability to work with a wide variety of people with different interests, motivations, 
and expectations for management and conservation of the Lake Tahoe Basin. 
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Duty Statement: 

Percent Time Activity 
35% Communication and Outreach: Work with scientists and agency 

representatives to create an environment that promotes the 
contributions of the best available science. Work cooperatively with land 
and resource managers to facilitate the transfer of science information 
in an effective manner using a variety of formats and forums.  
Communicate with decision-makers (e.g., the Tahoe Interagency 
Executives, board members, or elected officials) in a timely and user-
friendly manner, so that new policies will benefit from current science 
efforts, and existing policies can be adjusted to benefit from new 
findings. Plan and implement technical workshops, symposia, and 
conferences.  Work with the TSC Program Coordinator to manage and 
update TSC website content, and to prepare a quarterly Tahoe Science 
newsletter. 

25% Science Planning:  Lead or coordinate the development and 
maintenance of regional science plans that describe key management 
questions, the science needed to address those questions, and the 
near-term priorities for proposed science activities. Assist science 
community representatives in the development of regional monitoring 
plans to assess the effectiveness of various restoration and remediation 
programs identified in the Lake Tahoe Basin Environmental 
Improvement Program. 

15% Independent Peer Review: Work with the TSC Peer Review Committee 
to administer independent peer reviews and agency relevancy reviews 
of proposals, and products.  Develop review charges.  Maintain and 
update the TSC’s description of peer review processes. 

15% Program Management: Oversee the day-to-day operations of the TSC 
and serve as a primary point of contact for the organization. Develop an 
annual work plan.  Manage and track the TSC operating budget.  
Attend and lead Committee of Scientists and Executive Committee 
meetings.  Represent the TSC at numerous agency and stakeholder 
meetings.  Provide oral and written progress reports. 

10% Technical Assistance: Serve as the TSC point of contact for agency 
technical assistance requests.  Participate in agency efforts to develop 
and revise programs involving monitoring, performance measures, and 
program assessment.  Identify expertise needed and identify individuals 
from the science community who can provide necessary expertise. 
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Salary:  Commensurate with experience, benefits are available. 

Duty Station: Tahoe Environmental Science Center, Sierra Nevada College, Incline 
Village, Nevada 

Hiring Institution:  The TSC does not have the ability to directly hire staff; instead it 
relies on the member institutions to provide staffing and administrative support.  
Determination of the institution that will employ the successful candidate will be made 
following consultation between the candidate and the member institutions. The 
candidates preference will be a major consideration, but other factors (e.g., costs or 
supervision) may also influence the final decision.  

Affirmative Action:  All of the member institutions of the Tahoe Science Consortium 
are committed to Equal Employment Opportunity/Affirmative Action in recruitment of 
students and employees and do not discriminate on the basis of race, color, religion, 
sex, age, creed, national origin, veteran status, physical or mental disability, and sexual 
orientation. Member institutions also employ only United States citizens and aliens 
lawfully authorized to work in the United States. Women and under-represented groups 
are encouraged to apply. 

How to Apply:  Send electronic versions of the following materials to Dr. Michael 
Collopy (mcollopy@unr.edu), TSC Search Committee Chair: 1) a statement of interest 
that includes a description of previous relevant experience; 2) a curriculum vita or 
resume; and 3) names and contact information for three references.  To ensure full 
consideration applications must be received by October 1, 2010.  Please contact Dr. 
Collopy at mcollopy@unr.edu or (775) 784-8262 if you have future questions. 
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