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   Personalized learning will become an 

even more important part of the educa-

tional experience at the Winnisquam 

Ag Center with the introduction of 

Capstone Projects for students in their 

final year of the program.  By partici-

pating in this project, students will 

demonstrate the ability to be independ-

ent thinkers while proving that they 

possess the motivation and capacity for 

lifelong learning. Students will have 

the opportunity to apply critical think-

ing skills while investigating a special-

ized area of interest. 

     The purpose of the Capstone Project 

is to move students away from teacher-

prescribed learning activities to a real-

world experience that the student be-

lieves may be relevant to his or her fu-

ture goals.  Examples of acceptable       

projects include: designing & in-

stalling a perennial garden; conduct-

ing an experiment in rate of gain in 

chicks; creating an arboretum on the 

school grounds or in the community; 

developing legislation relative to an 

agricultural or environmental issue. 

     The project will have four compo-

nents:  written, content knowledge, 

work ethic and presentation.  The 

written component will include pre-

project research, a proposal and a 

journal.  For the presentation compo-

nent, students will give an illustrated 

talk to a panel of community mem-

bers in late spring. 

Eversource Visit 
      Eversource needs dependable, com-

passionate, hard-working team players 

to join the company as lineworkers! 

That’s the message that Winnisquam 

students were given on October 13th, 

when representatives visited the school 

to educate teens about careers with the 

firm.  Staff at the Ag Center worked 

with Eversource to bring an education-

al program to the school, which in-

cluded an informative presentation and 

demonstration of a bucket truck. 

     Three representatives of the compa-

ny talked to ag students and others 

about job opportunities with Ever-

source.  They stressed the importance of 

having a strong work ethic, integrity and 

character, and making good life choices 

at a young age.  Students were informed 

that things such as bad credit, a poor 

driving record or juvenile arrests would 

disqualify individuals for employment 

with Eversource.  The representatives 

also stated that a career as a lineworker 

is not for everyone; employees must be 

willing to work in all kinds of weather 

 

and put their personal lives on hold 

for customers. 

     The process for becoming em-

ployable as a lineworker includes 

multiple steps.  First, students must 

complete a lineworker training cer-

tification program, such as the one 

offered at Manchester Community 

College.  Next, they do a 120 hour 

paid internship with Eversource.  

Finally, if they’re hired by the com-

pany, they will do a 3.5 – 5 year 

apprenticeship, during which they’ll 

earn $34/hour.  The average salary 

for fully-qualified lineworkers at 

Eversource is an astonishing 

$125,000 per year. 

     Ag Center staff and students are 

pleased to partner with Eversource 

in order to educate young people 

not only about career opportunities 

with the company, but also to open 

their eyes to what businesses look 

for in their employees, and the  

importance of making good  life 

choices even as teenagers. 



     Meanwhile, Mr. Petrun’s Ag Science & 
Technology classes have been studying live-
stock.  Lessons have focused on animal be-
havior and handling, with trips to  the Swain 
and Dusty Chance farms.  Students were able 
to put their knowledge of cattle to the test dur-
ing the dairy judging event at Deerfield Fair.     
     In Natural Resources, the class has been 
learning about timber stand management.  
Students are being taught about all of the 
equipment and skills needed to manage a  
forest.  In the near future, they will be visiting a 
fish hatchery to gather information about the 
spawning of trout as well as  the technical 
challenges of raising fish. 

       FFA members are off to a great start this fall!  
Kicking off the school year was the state-wide 
Chapter Officer Leadership Training (COLT) in 
Alton, NH.  Winnisquam’s officers joined those 
from several other NH FFA Chapters for an over-
night event which included leadership training, 
networking, and fun!  The officer team came away 
enthused about the year ahead, with some specif-
ic plans for future activities. 
     In mid-September, students attended the East-
ern States Exposition in Springfield, MA where 
they competed in the Horse Evaluation and Ex-
temporaneous Public Speaking Career Develop-
ment Events (CDEs). Winnisquam students 
earned the right to participate in these regional 
competitions by winning at the state level last 
spring.  
     Later that month, 23 Winnisquam FFA’ers trav-
eled to the Deerfield Fair to participate in state-
wide CDEs.  Winnisquam fielded teams in both 
the dairy cattle judging and woodsmen’s events. 
     The judging competition included multiple clas-
ses of dairy cows.  Each class, consisting of four 
animals, was of a different breed and students 
were expected to rank the animals from best to 
worst.  Dr. Drew Conroy of UNH served as the of-
ficial judge; his results provided the formal placing 

for each class.  100-plus students from eight 
FFA chapters participated. 
     The woodsmen’s competition was made up 
of a series of challenges including the two-man 
cross-cut, log rolling, tree identification and bow 
saw events.  Six schools and over 100 students 
competed for trophies in the timed contests.    
     On October 24

th
, eleven students will take 

their skills to the next level when they travel to 
Indianapolis, Indiana for national competition at 
the 90

th
 National FFA Convention.  Competing 

in Indy will be the Horse Evaluation and Ag Is-
sues teams along with an Extemporaneous 
Public Speaker.  In addition to these competi-
tors, recent WRHS graduate, Maria Daneault, 
will be receiving the American FFA Degree, an 
honor achieved by a select few NH members. 

FFA News 

      

FFA Officers, 

along with ad-

visor Mike 

Petrun and 

State Secretary 

Kirsten Frender 

pose  in front of 

Lake Winnipe-

saukee while at 

COLT. 

   Class Acts 
     Ms. Rosequist’s Animal & Plant Science class 
has been busy with some new initiatives this se-
mester!  At least once per week, the students 
visit Dusty Chance Farm in Northfield to work 
with the five horses stabled there.  They’ve also 
being volunteering in pairs at the Franklin Animal 
Shelter, to help cover the Thursday night rush.  
In addition, they’ve assisted with a fund raiser 
and are meeting with shelter representatives to 
explore other ways the class can help out while 
learning about small animal care and behavior. 
     Class members are also responsible for man-
aging one of the hydroponic systems in the 
school’s greenhouse.  Students work with either 
the hydroponic table or one of the vertical units. 


