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Timeline 
The reports will be developed in two stages: 

Stage 1: In November and December 2013, six content expert subcommittees will convene 
to look at state and local data in order to identify areas or systems where disproportionality 
may exist. Each subcommittee will work with the Civil Rights Commission and its staff to 
develop draft reports for public input. ** Focus will be on finding areas where 
disproportionality exist in our community -- NOT on why they exist.  

Stage 2: On February 4, 2014, two Community Reflection Events will be hosted by the Cedar 
Rapids Civil Rights Commission. The goal of this event will be to present draft data for 
community input.   Community input will then be used in the development of the final 
report to be presented in April 2014. 

**The final document will released on April 23, 2014 at the Commission’s Fair Housing 
Summit.  The summit itself will be designed in an asset-based format that capitalizes on  
existing efforts to improve the quality of life for all Cedar Rapidians.  



Goal 
Increase community and policymaker 
awareness regarding disproportionality in 
Cedar Rapids so that we can work 
together in a “solution-focused” way to 
close the gaps.

Why:  Many times, broad measures of well-being 
leave out the realities of sub-groups  such as 
communities of color, immigrants, LGBTQ, people 
with disabilities, etc., etc…  By disaggregating the 
data in a way that reflects how those groups are 
doing, we get a more robust idea of how our 
community is doing overall.  



What is Disproportionality? 
In general, disproportionate representation, or disproportionality, 
refers to the over- or under-representation of a given population 
group, often defined by racial and ethnic backgrounds, but also 
defined by socioeconomic status, national origin, English proficiency, 
gender, or sexual orientation, in a specific population category. 

Is Disproportionality Discrimination? 

Not necessarily. There are many reasons why disproportionality may occur without it 
being discrimination (e.g.: age brackets in a sports club). That said, disproportionality 
may be a helpful red flag in measuring the adverse effect of a practice or standard that 
is neutral and non-discriminatory in its intention but, nonetheless, disproportionately 
affects members of a protected class. 
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Cedar Rapids Highlights

What do we look like? 



2014 City of Cedar Rapids 

Source: U.S. Census Bureau, 2013  American Community Survey

N=128,119



Source: U.S. Census Bureau, 2013  
American Community Survey

N=128,119

2014 City of Cedar Rapids 



of Cedar Rapidians speak a language other than English at home 5.6%

of Cedar Rapidians were born Outside of the U.S.  3.3%
• Of those born outside of the U.S., over 50% entered U.S. before 2000

• Asian Americans (2,010 people)
• Latinos (900 people)
• Europeans (552 people)
• Africans (468 people)
• Undocumented (Est. 250 people)

50% of those who speak another language at home speak Spanish

Source: U.S. Census Bureau, 2013  American Community Survey

Language and Immigration in Cedar Rapids 

*Over 70% of all Latinos in Cedar Rapids are U.S. Born  



Cedar Rapids

How is it changing?





Age Pyramid: African American v. White 
Cedar Rapids (2012)

Baby 
Boomers 

Source: U.S. Census Bureau, 2010-2012 
American Community Survey

N=128,119

Source: U.S. Census Bureau, 2010-2012 American Community Survey

• 38% of Caucasians in Cedar 
Rapids are over 50 years of age

• 38% of African Americans in 
Cedar Rapids are under 18 years 
of age



Age Pyramid: Latino v. White
Cedar Rapids (2012)

Baby 
Boomers 

Latino 
Baby 
Boom 

• 49.7% of all children under 5 in 
the U.S. are kids of color 

• 26.3% of all kids under 5 are 
Latino

• Latinos in Iowa are much 
younger that their white 
counterparts (and having a lot 
more babies) 

Source: U.S. Census Bureau, 2010-2012 American Community Survey

N=128,119



In 2006 Cedar Rapids Schools

Change in Our Cedar Rapids Schools 

Total Student Body  = 17,770
80.6% are White 
19.4% are Kids of Color
1.3% are English Language Learners   

Total Student Body  = 16,488
73.5% are White 
26.5% are Kids of Color
2.6% are English Language Learners   

In 2013 Cedar Rapids Schools

Kids of Color and English Language Learners 
bring in roughly 8 million dollars in state 
and federal spending to Cedar Rapids 
schools 



Group 2006 2013 Net Change

Total Population 17,770 16,488 -1,282
White 14,331 (80.6%) 12,119 (73.5%) -2,212

Am Indian/Alaska 33  (0.6%) 101 (0.6%) +68

Latino 497 (2.8%) 722 (4.4%) +225

African American  2451 (11.5%) 3,065 (18.9%) +614

Asian American/PI 387 (2.2%) 481 (2.9%) +94

Kids of Color 3,439 (19.4%) 4,369 (26.5%) +930

English Language 

Learners

229 
** 2009 data

433
** 3% of students 

+204
**Gain of an additional $1.3 million  in 

funding due to  IDE weighting

Iowa State Public Schools Student Enrollment

Source: Iowa Department of Education 
http://educateiowa.gov/index.php?option=com_content&task=view&id=
1431&Itemid=2411

Growth of Youth of Color in Cedar Rapids Schools

**Loss of  over $13.5 million dollars in funding

**Gain of  over 5.6 million dollar in funding 



Table Discussions 



1. Participants at each table count them selves up to 5.   

2. Based on your number read the following sections:
• # 1 will read pages 7-9
• #2 will read pages 9-12
• #3 will read pages 12-15
• #4 will read pages 15-16
• #5 will read pages 17-18

3. Each participant should skim his/her section of the report and find two or 
three pieces of information that caught their eye or surprised them (and 
why?)

4. As time permits discuss how the information in the report could be used to 
help make our community more welcoming and inclusive.   



What We Found 



• We identified that significant and troubling racial and gender 
disparities still exist in our community, related to wealth and 
poverty, housing, education, juvenile justice, adult criminal 
justice, health, and representation in public employment. 

• The research also revealed that children of color and their 
families experience different opportunities and quality of life 
depending on the color of their skin or ethnic background. 

• Demographic changes across Cedar Rapids means that these 
inequities, if not addressed, will only continue to grow. The 
region’s white population is aging rapidly. Ethnic and racial 
diversity is growing, particularly among the youngest 
residents. When inequities confront segments of the 
population that are growing in size, they are bound to have 
an increasing impact on the region overall.  


