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Abstract: The development of the educational system and the choice of the teaching profession are 
changing under the impact of the economic and financial crisis, the economy, the society and the 
demographic collapse and their impact on the labour market. Since education and training are means 
of increasing the productivity and the innovations, it is very important to retain the investments in the 
education and to encourage the entry and retaining of motivated and competent teachers. 
The Report makes comparative analysis of research with employed teachers (with work experience up 
to 5 years). There are indicated the characteristics of the new educational realities and how they affect 
the professional choice and professional self-determination. The study included students who are 
preparing for teachers. The results from the surveys of students and teachers, who enter in the 
profession, are compared with modern scientific theories and standards for teachers. 
In response to the changed educational realities, the views of the surveyed and the studied literature 
are proposed current optional subjects that contribute to the professional adjustment of future teachers 
in the school environment. It has been made conclusion for part of the new dimensions of professional 
self-determination of teachers. 
Keywords: teaching profession, competent teacher, professional choice, professional self-
determination, professional adjustment.   

 

1. INTRODUCTION 
 
The development of the educational system and the choice of the teaching profession are 
changing under the impact of the economic and financial crisis, the economy, the society and 
the demographic collapse and their impact on the labour market. Since education and 
training are means of increasing the productivity and the innovations, it is very important to 
retain the investments in the education and to encourage the entry and retaining of motivated 
and competent teachers. 
In the context of the Lisbon Strategy (March 2000. Lisbon) and in the subsequent EU's 
growth strategy for the coming decade, EU should become a dynamic and competitive 
economy based on knowledge and competences are taken a number of policy initiatives: the 
European and national, subordinated to open method of coordination and cooperation. In 
these initiatives is emphasized the importance of the better education as a factor and lifelong 
learning as an indicator of progress. Teachers are key participants in the reform and the 
development of educational systems, which can make the EU economy one highly-
developed and knowledge-based economy. They play a crucial role in supporting the 
education of young people and adults. High-quality education provides the students personal 
realization, better social skills and more diverse employment opportunities. Teaching 
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profession has a strong influence on the society and has a vital role in the advancement of 
human potential and forming the face of future generations. 
In Bulgaria, during the last years are developed and implemented: Model for career 
development of teachers (2009), Regulation of differentiated payment (2010), National 
Programme for the Development of School and Pre-school Education (2006-2015) - 
"Increasing of prestige and social status of the teacher". They are aimed at: 
• enhance teachers' motivation to participate fully in the educational and training process in 
school and creating conditions for competition; 
• predictability in the career development according to personal plans and opportunities of 
the teacher; 
• linking of the professional career: with a growing prestige; with more responsibilities and 
appropriate reward by integrating the Model in the system of differential payment. 
The current state of the regulatory framework related to the profession of the teacher directly 
influences the choice of profession, the remaining in it, and the horizontal or vertical career 
development. In modern conditions, the characteristic of the profession, expectations and 
requirements of society have changed as: to the teacher are set new tasks, increased 
responsibilities, complicates the interaction with more and different participants in the 
activities. This reflects on the status of the teacher, but is also associated with increased 
competence, acquiring higher professional qualification requires and new commitments and 
adapting to the dynamic environment. 
Despite the statements for the importance of the education and the teacher for development 
of the future generations and the society in the National Programme for the Development of 
School and Preschool Education and Preparation (2006-2015) states that "low social status, 
particularly low economic status of teachers is largely reflected in the loss of self-confidence 
and motivation for self-expression. This often leads to insufficient efforts to keep and provoke 
the students' attention, which further lowers the self-confidence of teachers".  
The study authors have continuous interest in the problems of the teaching profession - the 
choice, the preparation, the adjustment and identification to it. They developed several 
research projects and publications. 
 
2. THEORETICAL TREATMENT  
 
Choosing a career is one of the most important decisions which young people make in order 
to determine future plans for life and realization. This problem stands in front of their parents 
who have to guide and support them, because this decision has an impact on their life and is 
connected with the feeling of happiness and satisfaction. According Spittle M., K. Jackson, 
M. Casey the structure of the motivation for the choice of the teaching profession is not one-
dimensional, but multidimensional - economic, social, interpersonal, intellectual, and ethical 
reasons. (Spittle M., K. Jackson, M. Casey, 2009). The choice is one of the most important 
aspects of human activity and the teaching profession is sotsionomic and we can say that it 
is more of a vocation which determines the overall life path. The personal decision to 
dedicate to it largely depends on the values associated with the activities and perceptions of 
the teaching profession. The authors of several studies emphasize that the choice of the 
wrong profession because of lack of information, guidance and counselling, advices of 
parents, teachers and friends, peer pressure can lead young people into inappropriate jobs 
that do not meet the needs and interests. Research suggests that the key factors which 
influence the choice of the profession of the teacher are: desire to work with children and 
adolescents, social mobility, more time for family, work-related benefits such as insurance, 
pension, vacation, evaluation of teaching skills. (Watt & Richardson, 2007) The way of 
worldview and perception of professional activity and interactions with other participants in 
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the educational process (students, colleagues, leadership, parents, community members, 
NGOs, institutions) determine the choice of the teaching profession. The factors that 
influence the professional choices of young people are not only the family, but the gender 
characteristics and stereotypes. (Creed & Patton, 2003) The hierarchy arranging of the 
profession according to its status in society has great influence on the professional choice. 
In a time of economic crisis, in a dynamic and uncertain labour market, young people should 
be informed which profession provide them a chance to realize during the crisis. According to 
Mackenzie’s quarterly reports, publications in the Financial Times and studies of Arthur 
Adams ® Bulgaria, made the following rating to the status of various professions (Table 1.): 
 
Table 1. Security of professions according to Arthur Adams® Bulgaria 

Profession  Security of profession 

Healthcare 10/10 

Jurists 10/10 

Teaching profession 10/10 

Engineers and technicians 5/10 

Economists and Accountants 4/10 

IT and computers 4/10 

Power engineering 3/10 

Millwright 3/10 

Entrepreneurs and small business owners 3/10 

Financial Services 2/10 

Media 2/10 

 
Even assuming conditionally the data from the study above, we can state that in the last year 
the interest in teaching profession has increased, especially in big cities where they 
developed not only state and municipal, but also private educational institutions. In our 
previous research related to professional identity and adjustment of teachers have been 
identified as factors the need to communicate and support the development of young 
people's appreciation of the society towards the work of the teacher, but also factors such as 
working conditions, availability of self-development, leisure, payment and others. As a factor 
we can point and the personal experience of young people, emotions and memories of 
school life and particular teachers, and the role of university professors. Watt and Richardson 
developed a framework of factors affecting the technology of choice of profession (FIT-
Choice), as a model for the study of this crucial issue. (Richardson & Watt 2006, р. 31) 
The model consists of three major components: 

 The first component includes: abilities, values of the profession, backup profession, job 
security, time for family, ensuring the future of children, promotion of social justice and 
social influences. 

 The second major component aims at identifying the perceptions of prospective teachers 
for teaching – experiences, difficulties, social status, salary and social dissuasion. 

 The third major component includes satisfaction from choice of profession (Watt, H. M. 
G., & Richardson, P.W. 2007) 

Watt and Richardson (2008) developed a scale of professional engagement and career 
development aspirations (PECDAScale), to investigate the relationships between motivation 
and skills for teaching, beliefs about learning and professional engagement and career 
development aspirations. 
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3. METHODOLOGY AND RESULTS OF THE STUDY 
 
The tools were designed after a series of preliminary interviews with students and working 
teachers. Based on the literature review was written questionnaire, which contains questions 
for teachers with similar the issues of surveyed students. The questions are related to what 
has determined the choice of the teaching profession (personal choice or other 
circumstances) with the initial perception of the teachers' work and its real nature and 
evaluation of significant differences between theory and practice and stay in the profession 
or exchange the professional choice with another. The study included 54 students and 37 
working teachers with experience up to 5 years, 24 of the teachers are women and 13 - men. 
Our reasons for selecting this research contingent are that students have clear impressions 
of school life and teachers and the beginner teachers have an idea and memories of his 
education at the university. At the beginning of their careers, they can make easier and more 
realistic comparison of professional competences acquired a kind of direct professional 
practice. 
The comparative analysis of the responses what has predetermined the choice of the 
teaching profession to students and teachers, is showing nuances. As a general trend we 
can point out that the percentage of the interest and desire to the teaching profession are 
similar - 16% of students and 14% for teachers. 13% of students have used the possibility for 
the additional qualifications that have been offered during the training. 
 

 
 

Figure 1. Determinants in the choice of profession according to students 
 
Unlike the data of some researchers pointed out in the theoretical part, only 7% of teachers 
were influenced and directed the choice of profession by relatives engaged in teaching 
profession. A positive trend can point out that the memories of the good teachers have a 
decisive impact on the orientation and the choice (17%). This fact again highlights the 
important role of teachers to guide educated, intelligent and motivated young people to the 
profession. Here we can mention the overall impact of the personality of the teacher ranging 
from the look, professional qualifications communication skills, emotional intelligence, 
dialogue model of learning and use of technology. 11% of beginning teachers are oriented 
and chosen occupation at the university under the influence of university professors who 
have emphasized the importance and humanity of the teaching profession and its importance 
in building a knowledge society, subordinated to general democratic principles. 
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Students and teachers who chose answer "backup professional version" and "lack of other 
choice" we explain with economic crisis, with the desire to get more and different 
qualifications that increase chances on the labour market. 

 

 
 

Figure 2. Determinants in the choice of profession according to teachers 
 

 
 

Figure 3. Desire for another profession according to teachers 
 
Data from our study suggest that preliminary information and an idea of the character of the 
activity and profession of the teacher are an important factor for the adjustment and stay in it 
or leave. And the students (51%) and teachers (47%) emphasize that the theory does not 
provide an accurate idea and idealize teaching practice. From the standpoint of professional 
experience already gained, surveyed teachers, by comparing the theoretical and practical 
training on university with reality, emphasize that the practice is much more complex and 
unpredictable and do not always meet the claims of contemporary reality. Students who have 
a bright and close in time impressions of the school, also saw the differences between an 
idea and the realization of the teaching profession, indicating individual differences and 
teaching style of the teacher and the specific tasks which should be decided together with 
the teacher. 



ARTTE 
 

 

Applied Researches in Technics, Technologies and Education 
Journal of the Faculty of Technics and Technologies, Trakia University 
https://sites.google.com/a/trakia-uni.bg/artte/ 

 

ARTTE Vol. 3, No. 4, 2015 ISSN 1314-8788 (print), ISSN 1314-8796 (online), doi: 10.15547/artte.2015.04.010 

355 

 
 

 
 

Figure 4. Desire for another profession according to students 
 
It is worrying that more than half of the respondent students are made a random choices or 
under pressure and if given the opportunity would definitely change their choice. These data 
cover a much larger scale studies of other authors indicate that the option for students in the 
field of natural and mathematical engineering sciences to choose the teaching profession is 
smaller than the representatives of the humanitarian and social sciences. 
Recent data from the National Statistical Institute, on the distribution of teachers in vocational 
schools by gender and age did not differ from the trend of feminisation and aging of the 
profession. We can point out that gender ratio in vocational schools is more beneficial than 
general. The largest relative share in both men and women is between 55-59 years and 50-
54 years. Continues the trend of a slow and hard entry of today's young people to the 
teaching profession, and in both genders the rates of the first three groups were 
approximately 9.83% in men and 9.9% in women. 
 

 
 

Figure 5. Distribution of teachers by gender and age according to National Statistical Institute 
 

For the choice of teaching profession important condition is the requirement to complete 
educational degree that guarantees the necessary theoretical and practical training, and 
development of core competencies and the terms of the new educational environment in the 
21st century. As a positive fact may indicate that the majority of teachers with bachelor's and 
master's degrees, ensuring quality basic training and is a prerequisite for professional 
adjustment and creative development. 
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Figure 6.  
Distribution of teachers by education and gender according to National Statistical Institute 

 
The processed answers from question 4 on beginners’ teachers indicated that 17% of 
respondents have made a motivated and informed choice, and regardless of the 
contradictions and problems of the profession in the modern world, they would not replace it 
with another. To this group we can treat the other 23%, which will remain in the profession, 
but will not reconcile to the status quo and hope that their work and professionalism will 
make changes and will meet the expectations and requirements of the society. Alarming 
evidences are that, in times of economic crisis, shrinking labour market and expansion of the 
private sector, a significant part of the students and the teachers, have chosen the teaching 
profession accidentally or due to lack of other options. Based on the statistical data from 
researches of other colleagues and the changes in the regulations in order to stimulate 
teachers' work, the trends suggest that financial incentives are very important factor in the 
penetration and retention in the teaching profession, particularly with regard to the 
representation of men, but the impact of socio-economic and cultural backgrounds and 
acceptance of teachers' work as a valuable and worthy of respect is bigger. (Gorard and 
Rees, 2002) 
 
4. CONCLUSIONS 
 
In the research we have included people who knowingly have made their professional 
choices and identify themselves as teachers, and others who have not chosen the teaching 
profession and do not want to practice it. This allows us to conclude that young people who 
perceive teaching as an opportunity for intellectual stimulation, to receive public recognition 
and popularity would remain in the profession. 
The young teachers, who regardless all the problems of the profession would remain and 
continue to develop, have fond memories and positive experiences of the school as an 
institution and of their teachers. 
Although the majority of teachers believe that their work is loading, not sufficiently 
appreciated and rewarded, they will not leave their job because they find it as a vocation. 
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