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ABOUT THIS REPORT

St Michael's Catholic Primary School is registered by the Board of Studies NSW, and managed by
the Catholic Education Office Sydney(CEO), the ‘approved authority’ for the Registration System
formed under Section 39 of the Education Act 1990 (NSW).

The Annual School Report to the Community provides parents and the wider School community
with fair, reliable and objective information about School performance measures and policies, as
determined by the Minister for Education. The Report also outlines information about initiatives
and developments of major interest and importance during the year and the achievements
arising from the implementation of the School’s Annual Improvement Plan.

The Report demonstrates accountability to regulatory bodies, the School community and the
Catholic Education Office Sydney. This Report has been approved by the Catholic Education
Office Sydney in consultation with the Regional Consultant who monitors that the School has
appropriate processes in place to ensure compliance with all NSW Board of Studies
requirements for Registration and Accreditation.

This Report complements and is supplementary to School newsletters and other regular
communications. Further information about the School may be obtained by contacting the
School or by visiting the School’s website.

Annual School Report to the Community 2015 Page 1



SECTION ON E: MESSAGE FROM KEY GROUP S IN OUR COMMUN ITY

Principal's Message

This has been another significant year at St Michael's as the school moves towards being a two
stream facility. Due to an increasing population in the local area a second Kindergarten class was
included in 2015. In order to accommodate this growth a number of refurbishment projects were
initiated, including the upgrading of an outdoor covered learning space for the use of the
kindergarten students. Classrooms were also refurbished with new carpets, painting and
furniture more suited to a contemporary classroom.

As follow-up from our successful centenary year in 2014 a centenary garden was created at the
school entrance. The small water fountain and statue of Our Lady offer a space for quiet
reflection and contemplation for students and parents. Plans are now underway to install a
ceramic tile memorial wall depicting family names as a lasting memory of their time at St
Michael's.

As usual the school calendar is filled with a variety of activities aimed at increasing community
involvement in the life of the school. The emerging issue of cyber-safety was addressed by an
external facilitator at a well attended parent information session.

Parent Body Message

As a member of the Parents and Friends' executive committee I am pleased to report that we
have a very active body of parents who support the school, especially through a variety of fund-
raising activities and special events. This year funds raised were directed towards the purchase
of new music and Science resources and equipment. For the first time this year we included a
family bingo night as a major fund-raising and social event. This was held at the Maroubra Seals
Club and was a highly successful night for parents, children and school staff.

This year we also commenced school banking at the school. The aim is to encourage saving and
to develop financial literacy of the students. A number of parent volunteers manage the
collection, counting and banking each week.

Student Body Message

In our school we have a Student Leadership Team consisting of a Captain, Vice-Captain and two
Prefects. There are also four colour sports captains and vice-captains as well as a Student
Representative Council member for each class. We all have special jobs to do to help make our
school a safe, happy and friendly place of learning. The senior leaders wear a white hat so that
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other children can easily see us on the playground and we can help them solve problems. The
leaders also play a special role at the morning assembly by adding up house points and handing
out awards. When new parents come to the school at enrolment time we take them on a school
tour and tell them all the wonderful things about St Michael's.
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SECTION TWO: SCHOOL FEATURES

St Michael's Catholic Primary School is a Catholic systemic Co-educational School located in
Daceyville.

At the request of the Parish Priest, Father Kirby, the Daughters of Our Lady of the Sacred Heart
(OLSH Sisters) opened the school in 1914. In later years the school leadership passed to the
Marist Brothers. Both religious orders fostered a charism of making Jesus known and loved
through the intercession of Mary. The school continues to adopt this focus which is included in
our mission statement.

A key feature of the school is the commitment to the Vision for Learning statement entitled,
"Success for All.' Through a carefully prepared professional growth program, staff receive
practical support and research-based programs that address the needs of students.

Extra-curricula activities at St Michael's aim to further develop the talents and interests of
students. These include inter-school debating, drama classes, band, sports competitions, cluster
carnivals, talent quests, art and other external competitions.

The creation of a Sensory Room supports those students who have specific sensory needs. An
under-cover "Fun Club,' area provides students an alternate space to play on the trampolines,
the wii and other equipment designed to foster social interaction.

The school continues to utilise the on site services of a psychologist from the company,
"OnPsych" This free service is available to students who need individual support to manage
aspects of their social/emotional development.
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SECTION THREE: STUDEN T PROFILE

Student Enrolment

The School caters for students in Kindergarten to Year 6. Students attending this School come
from a variety of backgrounds and nationalities. The following information describes the student
profile for 2015:

Girls Boys LBOTE* Total Students

123 116 157 239

 * Language Background Other than English

Enrolment Policy

The Archdiocese of Sydney has established an Enrolment Policy for Systemic Catholic Schools. The
Catholic Education Office Sydney monitors the implementation of this policy. The policy has
been developed in the context of government and system requirements. Children from families
who are prepared to support the ethos and values of the Catholic Church may be considered
eligible for enrolment. Total fees are made up of the Archdiocesan tuition fee, the parish school
levy and local fees and charges. A pastoral approach is adopted for parents experiencing
genuine difficulty with the payment of fees. 

Information about enrolling in a systemic school in the Archdiocese of Sydney may be accessed
at the Catholic Education Office website.

Student Attendance Rates

The average student attendance rate for 2015 was 95.24%. Attendance rates disaggregated by
Year group are shown in the following table.

Attendance rates by Year group

Kindergarten 95.36%

Year 1 96.68%

Year 2 96.58%

Year 3 96.60%

Year 4 95.64%

Year 5 93.56%

Year 6 92.24%
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Managing Student Non-Attendance

Regular attendance at school is essential if students are to maximise their potential. The School,
in partnership with parents, is responsible for promoting the regular attendance of students.
While parents are legally responsible for the regular attendance of their children, School staff, as
part of their duty of care, monitor part or whole day absences.

School staff, under the Principal’s leadership, support the regular attendance of students by:

providing a caring teaching and learning environment which fosters students’ sense of
wellbeing and belonging to the School community
maintaining accurate records of student attendance
recognising and rewarding excellent and improved student attendance
implementing programs and practices to address attendance issues when they arise

The Principal is responsible for supporting the regular attendance of students by ensuring that:

parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance
all cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and that appropriate intervention strategies are implemented
documented plans are developed to address the needs of students whose attendance is
identified as being of concern
the Executive Director of Catholic Schools or designated Catholic Education Office Sydney
officer is provided with regular information about students for whom chronic non-
attendance is an issue and for whom School strategies have failed to restore regular
attendance
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SECTION FOUR: STAFFIN G PROFILE

The following information describes the staffing profile for 2015:

Total Teaching Staff* Total Non-Teaching Staff Combined Total

17 6 23

 * This number includes 10 full-time teachers and 7 part-time teachers.

Percentage of staff who are Indigenous 0%

Professional Learning

The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in services,
meetings and conferences and a range of professional learning programs provided by the
Catholic Education Office Sydney. The School takes responsibility for planning, implementing,
evaluating and tracking of its staff professional learning and individual staff members take
responsibility for their ongoing professional development. All teachers have been involved in
professional learning opportunities during the year related to improving student outcomes.

The School held the equivalent of five staff developments days this year with areas of focus as
follows:

Term   1 Unpacking the Science and Technology Syllabi

Term   2 Reading, Comprehension & Mathematics

Term   3 A field trip of Abrahamic Faiths from Judaism & Islam

Term   4 School Wide Positive Behaviour for Learning (SWPBL) Values and Rules

In 2015 each staff member developed an Individual Growth Plan containing specific goals they
had identified for improvement. Goals were aligned to those in the Annual Improvement Plan
and the Australian Professional Standards for Teachers. Three twilight meetings were held
during the year to unpack the modules of English as a Second Dialect and Science. Staff also
attended workshops on the working mathematically component of the revised syllabus.

Teacher Standards

The following table sets out the number of teachers who fall into each of the three categories
determined by the Board of Studies:
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Teacher Qualifications Number of
Teachers

1 Those having formal qualifications from a recognised higher education
institution or equivalent.

15

2 Those having graduate qualifications but not a formal teaching qualification
from a recognised higher education institution or equivalent.

0
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SECTION F IVE: CATHOLIC L IFE AN D RELIGIOUS EDUCATION

Catholic Schools have a unique role in the evangelising and educating mission of the Church.
 The Archbishop's Charter for Catholic Schools sets out the purpose and mission of Catholic
schools in the Archdiocese of Sydney.  In responding to the Charter, the School engages in
processes to reflect on and revitalise its mission and strengthen the religious life of members of
the School community.

The School follows the Archdiocesan Religious Education  (RE) Curriculum and uses the student
textbooks To Know, Worship and Love, as authorised by the Archbishop of Sydney.

In responding to the Archbishop's Charter for Catholic Schools the school has developed
processes to strengthen and revitalise the religious life of all members of the school community.

The following are some of the processes used to revitalise our mission in 2015.

The development of authentic teaching and learning programs in Religious Education (RE)
using the Understanding By Design principles. Teaching programs follow the Archdiocesan
Religious Education Curriculum by using the student textbooks To Know, Worship and
Love with a particular emphasis on higher order differentiated tasks and assessment.
Teachers were given the opportunity to work with the Leader of Learning in RE to
develop, implement and evaluate programs.
The development and implementation of a three year faith formation plan. The plan
included opportunities for teachers to unpack the Archbishop's Charter, attend theology
courses and attend spirituality days.
Appointment of a Family Educator to nurture the relationship between parish and school
by supporting the social and spiritual formation of families. Regular classroom visits by
the Parish Priest also helped to support this relationship.
Student participation in and commitment to the Catholic life of the school through
prayer, involvement in sacramental programs, class, family and whole school Masses
including Grandparents Mass, Holy Week and praying the Angelus daily. Students were
also involved in the Connect Faith Day to introduce and lead the school to the Jubilee
Year of Mercy.
Establishing a social justice group called Mini Marists that supported donations for
Catholic Mission through Soktober and helped to raise awareness of the work of national
social justice agencies. Visits to the local nursing home by various classes demonstrated
our faith in action and care for those in our local community.
Students in Year 6 undertake the Archdiocesan Religious Education annually. The results
of this test were analysed by teachers and used to inform teaching and learning in
Religious Education.
Our Faith in Action was demonstrated through our donations towards Caritas and Project
Compassion.
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Students in Years 6 and 8 in Catholic schools in the Archdiocese of Sydney undertake the
Archdiocesan Religious Education (RE) Test annually.  The test consists of fifty multiple-choice
questions.  Results of the test are analysed by teachers and are used to inform teaching and
learning in Religious Education.

Our School's average result (as a mark out of 50)

Year 6 32.00

Further information about the Archdiocesan Religious Education Curriculum and the RE Tests
may be accessed at the Religious Education and Evangelisation site on the Catholic Education
Office Sydney website.
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SECTION SIX: CURRICULUM

The school provides an educational program based on, and taught in accordance with the Board
of Studies syllabuses for Primary Education. The Key Learning Areas (KLAs) are English,
Mathematics, Science and Technology, Human Society and its Environment, Creative Arts and
Personal Development, Health and Physical Education. In addition, the school implements the
curriculum requirements of the Catholic Education Office Sydney. The curriculum and the
teaching and learning processes are informed by the document How Effective is our Catholic
School? Indicators of Effectiveness for Catholic Schools in particular: Key Area 2 (Students and
their Learning) and Key Area 3 (Pedagogy). Staff members are committed to continuous
improvement of teaching and learning in all facets of the curriculum.

At St Michael’s our key learning goal is to develop an authentic learning community that focuses
on building engaged, inquiring and reflective learners. It is essential that all students and staff
experience ongoing success, real purpose and responsibility for their own learning. In 2015 some
of the initiatives, strategies and improvements for developing aspects of the curriculum are
outlined below:

Strengthening teacher capacity through the provision of professional learning in reading
comprehension, content and pedagogical knowledge.
Strong collaboration focusing on differentiation across all KLAs enabling teachers to
identify and cater for the different learning styles and needs of individual students.
The use and display of Learning Intentions, as a powerful way for teachers to improve
student learning, by providing a focus for, and clarity of, the knowledge, understanding
and skills students are expected to develop as a result of teaching and learning.
Feedback as one of the most powerful influences on learning and achievement.
Instructional Rounds to spread practice and support improvements of teaching and
learning.
The Learning Support Team that continues to assist teachers, students and parents to
better meet individual student needs and to improve student learning outcomes. It has
also ensured high accountability for student learning and fostered a climate of collegial
support.
Students use of a range of digital technologies as tools to explore and understand the
world around them. Students have access via iPads and Chromebooks with stimulating
applications across the curriculum.
The whole school tracking system which enables teachers to track, monitor and support
student progress is accessed online.
National benchmarks to ascertain the oral interaction levels of English as an Additional
Language or Dialect (EAL/D) students and to develop teaching and learning experiences
that cater for their needs.
Staff engagement in developing and regularly evaluating the Annual Improvement Plan
(AIP) that has positively affected student learning outcomes in all KLAs.
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SECTION SEVEN: STUDEN T PERFORMAN CE IN NATION AL AN D STATE-W IDE TESTS

The National Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment
for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable information
about student achievements in literacy and numeracy. An analysis of these results assists School
planning and is used to support teaching and learning programs.

The tables below show the percentages of students who achieved particular skill bands in
numeracy and the aspects of literacy. The School results shown are compared to students
nationally. Literacy is reported in four content strands (aspects): Reading, Writing, Spelling,
Grammar and Punctuation. Numeracy is reported as a single content strand.

NAPLAN RESULTS 2015

% of students in the 
top 2 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
3

Grammar & Punctuation 74.19% 50.98% 0.00% 13.98%

Reading 64.52% 47.16% 3.23% 14.68%

Writing 61.29% 46.66% 0.00% 9.57%

Spelling 67.74% 40.06% 0.00% 18.52%

Numeracy 58.06% 31.79% 12.90% 21.57%

NAPLAN RESULTS 2015

% of students in the 
top 2 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
5

Grammar & Punctuation 65.00% 36.86% 5.00% 16.50%

Reading 55.00% 34.01% 5.00% 18.53%

Writing 15.00% 19.47% 15.00% 17.84%

Spelling 50.00% 33.27% 0.00% 15.61%

Numeracy 33.33% 28.00% 9.52% 16.09%
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SECTION EIGHT: PASTORAL CARE AN D WELLBEIN G

Student Welfare Policy

The school’s Pastoral Care Policy demonstrates a strong emphasis on restorative justice
principles and fairness. It supports students in developing an awareness of their rights and
responsibilities, as well as self-discipline.

The Pastoral Care Policy sets out clear expectations of student behaviour, with the inclusion of a
Student Management Plan and an Anti-Bullying Policy.

There were no changes made to this policy this year.

The full text of the School's Pastoral Care Policy may be accessed on the School's website or at
the administration office.

Discipline Policy

Corporal punishment is expressly prohibited in this School. The School does not sanction
administration of corporal punishment by School persons and non-School persons, including
parents, to enforce discipline in the School.

This year our Discipline Policy was revised to include aspects of the SWPBL approach.  A matrix
of expected behaviours was developed along with a flow chart of consequences for non-
compliance. The whole school award system is based on students moving through various star
levels until finally reaching the "Galaxy' when their photo is added to the 'Guardians of the
Galaxy.' The whole school approach to the discipline of students will ensure a consistent and
fair system. The process of recording student misbehaviour in the on-line tracking system is
proving highly effective in responding appropriately quickly to incidents and working towards
improvement.

The full text of the School's Student Discipline Policy may be accessed on the School's website or
at the administration office.

Anti-Bullying Policy

The Archdiocese of Sydney has established an Anti-Bullying Policy which is implemented by our
school and all systemic schools in the Archdiocese.  It provides a framework for school
communities to work together to prevent and address issues of student bullying, in order to
build respectful relationships that respond effectively and sensitively to the needs of each
person.  The Catholic Education Office (CEO) monitors the implementation of this policy.  The
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policy was approved in December 2013 and no changes were made to the policy this year.

The full text of the Anti-Bullying Policy may be accessed on the School’s website, the
administration office or at the CEO website at this link.

Complaints and Grievances Resolution Policy

The Archdiocese of Sydney has established a Resolution of Complaints Policy which is
implemented by our school and all systemic schools in the Archdiocese.  The rationale for the
policy is that within the reality of the schooling experience, it is recognised that, from time to
time, misunderstandings and differences of opinion will occur, and that these need to be
resolved satisfactorily.  Addressing such matters within a framework of dignity, respect and truth
can provide powerful opportunities to model the love of Christ in the reality of our
contemporary world.  The Catholic Education Office (CEO) monitors the implementation of this
policy.  The policy was approved in September 2012 and no changes were made to the policy
this year.

The full text of the Resolution of Complaints Policy may be accessed on the School’s website, the
administration office or at the CEO website at this link.

Initiatives Promoting Respect and Responsibility

During the year the students took part in ANZAC Day and Remembrance Day ceremonies as a
mark of respect for those who made the ultimate sacrifice for our freedom. In Terms 1 and 4 all
students took part in a social skills program aimed at developing collaborative skills and
responsible actions. This program proved to be highly popular and effective with the students as
they were able to apply their skills in the learning environment. At the weekly Monday morning
assembly students were encouraged to show respect and pride for our wonderful country by
singing the National Anthem and raising the flag.
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SECTION NIN E: SCHOOL REVIEW  AN D IMP ROVEMEN T

The School implements the Catholic Education Office Sydney School Review and Improvement
(SRI) Framework which outlines the processes and benchmarks for creating the culture and
practice of continuous improvement with students as the focus. 

Each year, the School develops an Annual Improvement Plan indicating the intended key
improvements for student learning outcomes. The plan is drawn from the School’s Strategic
Improvement Plan and informed by the document How Effective is our Catholic School? Indicators
of Effectiveness for Catholic Schools. The School engages in an annual evidence-based evaluation
of its effectiveness against these external standards in collaboration with the Regional
Consultant.  A copy of the Strategic Improvement Plan and the Annual Improvement Plan may
be obtained from the school administrative office.

Key Improvements Achieved in 2015

Initiatives and programs continued to work towards maximising learning for students:During
2015 staff were involved in the following initiatives:

Staff professional learning has supported teachers in implementing the NSW Syllabus for
the Australian Curriculum in English, Mathematics and Science and Technology.
Teachers have taken responsibility as learners to develop their own leadership capacity,
engaging in collaborative leadership and becoming more knowledgeable and reflective of
their teaching practice.
Collaboration in the Reading and Mathematics Program (RAMP) has led to improvement
in pedagogy and teaching practice in Reading Comprehension. 

Priority Key Improvements for 2016

The school has identified the following priorities for 2016:

Strengthening a culture of improvement through a systematic, reflective and evidence
based approach to learning and teaching with particular emphasis on consistent quality
practice in literacy and numeracy K-6.
Continuing to refine assessment practices and make effective use of data in order to
better understand and meet student needs.
Developing Religious Education units of work using the principles of Understanding By
Design and incorporating assessment for, assessment as, and assessment of learning,
Continuing to refine teaching and learning programs which demonstrate the Australian
Curriculum requirements in English, Mathematics, Science and Technology, History and
Geography.
Collaboratively developing and documenting a shared contemporary vision for authentic
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learning.
Providing professional development to support teachers to develop further
understanding of the principles of RAMP.
Extending, enriching and developing students' gifts and talents through differentiated
learning programs across K-6.
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SECTION TEN: PAREN T, STUDEN T AN D TEACHER SATISFACTION

The opinions and ideas of parents, students and teachers are valued and sought. Their
suggestions are incorporated into planning for and achieving improved outcomes for students. 
This year, the School has used a variety of processes to gain information about the level of
satisfaction with the School from parents, students and teachers.

Parent Satisfaction

At the end of 2015, parents were surveyed about the School. The following areas were noted as
valued by the parent community:

The great support from teachers and other parents in developing the values that are
pertinent to Catholic Life.
The way in which the school community practises what it preaches and encourages the
children to implement what they learn throughout their everyday life and in their
relationships with each other and their teachers.
The excellent preparation that is provided via the sacramental program which enables
children to have a deeper understanding of the Sacrament.
The quality and content of the teaching syllabus.
The well-resourced, supportive and engaging learning environment.
Children’s learning that is supported and encouraged to increase levels of confidence and
competence for all children.
Diverse educational and extra-curricular opportunities that are provided.
The opportunity to be surveyed to learn more about homework practices in the school
and to find out opinions about homework. Parents and students completed online
surveys. The results from the survey were shared with the community. A Home Learning
Policy was established.

Student Satisfaction

Students were surveyed to assess their level of satisfaction with Catholic Mission, Learning and
Teaching, Pastoral Care opportunities as well as resources. The responses from the children were
extremely encouraging. The children value that the school is a Catholic Community. They believe
that by attending the school, they are privileged to learn about God and their faith and are
supported on their faith journey by many different people and groups. We found that the
students enjoyed all aspects of their learning in all KLAs, as teachers provide a range of
strategies to enhance learning with many different and interesting learning experiences. In
particular, the students enjoyed the fact that they were challenged, engaged and were faced
with diverse, exciting, well prepared and presented lessons daily. They commented on the ways
they were asked to approach learning tasks as individuals and cooperatively. Students positively
commented on their contribution to the homework survey. 
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Teacher Satisfaction

Teacher satisfaction was gathered through an on-line survey. 

Teachers commented that they were satisfied with the way in which we, as a Catholic school
community, have embedded the Catholic view throughout the curriculum by implementing
aspects of the school charism of St Marcellin Champagnat. They appreciated being supported in
the effective implementation of the NSW Syllabus for the Australian Curriculum in English and
Mathematics and Science and Technology. Teachers were satisfied with the high level of
professional learning particularly in reading comprehension skills and strategies.
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SECTION ELEVEN: F IN AN CIAL STATEMEN T

This School Financial Information is based on the detailed information provided to the
Commonwealth Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2015 year is detailed below:

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent Grants
1

$1,818,906

Government Capital Grants 2 $0

State Recurrent Grants 3 $569,412

Fees and Private Income 4 $537,363

Other Capital Income 5 $18,409

Total Income $2,944,090

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $237,823

Salaries and Related Expenses 7 $2,018,776

Non-Salary Expenses 8 $436,695

Total Expenditure $2,693,294

For the 2015 year the St Michael's Catholic Primary School received $23,918 as Interest Subsidy.
Our school community is appreciative of the support it received from the NSW State
Government under the Interest Subsidy Scheme

Notes

1. Commonwealth Recurrent Grants includes recurrent per capita grants and special
purpose grants.

2. Government Capital Grants includes all capital grants received from the Commonwealth
and State Governments.

3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and
interest subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and
other private income.

5. Other Capital Income includes building levy fees and capital donations used to fund
Capital Expenditure.

6. Capital Expenditure includes expenditure on School Buildings, and Furniture
and Equipment.

7. Salaries and Related Expenditure includes all salaries, allowances and related expenses
such as superannuation and workers compensation insurance.

8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering
resources, administration, operational expenses, utilities, repairs and maintenance.
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