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ABOUT THIS REPORT

St Brigid's Catholic Primary School is registered by the NSW Education Standards Authority
(NESA), and managed by Sydney Catholic Schools Ltd (SCS) as trustee for the Sydney Catholic
Schools Trust, the ‘approved authority’ for the Registration System formed under Section 39 of
the Education Act 1990 (NSW).

The Annual School Report to the Community provides parents and the wider School community
with fair, reliable and objective information about School performance measures and policies, as
determined by the Minister for Education. The Report also outlines information about initiatives
and developments of major interest and importance during the year and the achievements
arising from the implementation of the School’s Annual Improvement Plan.

The Report demonstrates accountability to regulatory bodies, the School community and Sydney
Catholic Schools. This Report has been approved by Sydney Catholic Schools in consultation with
the Regional Consultant who monitors that the School has appropriate processes in place to
ensure compliance with all NSW Education Standards Authority requirements for Registration
and Accreditation.

This Report complements and is supplementary to School newsletters and other regular
communications. Further information about the School may be obtained by contacting the
School or by visiting the School’s website.
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SECTION ON E: MESSAGE FROM KEY GROUP S IN OUR COMMUN ITY

Principal's Message

This Annual School Report celebrates achievements and sets strategic future directions for the
students at the St Brigid’s Catholic Primary School, Coogee.  Quality relationships with parents,
parish and community are a focus at our school.  The St Brigid’s school community have worked
together to develop and launch the new School Wide Pedagogy which will continue into 2019. 
We have articulated the approach to teaching and learning that we believe will develop our
students into individuals that are challenged, who collaborate and are connected to the world in
which they live.  These foundational words are the backbone to our new school-wide pedagogy
enabling us to achieve our vision that “Together we reach to the horizon and beyond.”  The
community demonstrates pride in all that they do and they live out the school motto of ‘Duc In
Altum’ (to dive deep) in their daily lives.  The parents at the school are extremely supportive and
the values of the community are based on respect and unity.  As we take forward our new
school wide pedagogy we strive to continue to provide a stimulating and challenging curriculum
that inspires a positive vision for the future of our community.

Parent Body Message

Another year has passed and the support of the St Brigid's School community continued in
various ways.  The welcome BBQ took place after the success of last year.  It was an enjoyable
social event and positive feedback was received.  An open invitation extended to all in the
community to attend and give input at the P&F meetings each term.  Discussions took place
about topics of interest, giving families an opportunity to voice their thoughts and ideas and
receive feedback on school issues and events.  Attendance at each term's meetings wasn't as
well supported as expected.  A social committee was set up to organise a social event in
the form of a Bingo Night in the school hall and from all feedback, it was a huge success, with a
great time had by all.  A special thanks to the local businesses that supported this first-time
event.  At the AGM in Term 4, all current Committee Members stood down from their
positions and with no one nominated, it was decided that the P&F would dissolve for 2020 and
an alternative model administered.  It has been a pleasure over the past 2 years to be President
of St Brigid's P&F and I wish the new Parent Advisory Committee model all the best in 2020.

Student Body Message

This year, 2019, all round has been a busy and productive year for every student at St
Brigid’s. From the Sports Carnivals to Mission Day, everyone has been involved in numerous
whole school activities throughout the year. Our school has introduced School-Wide Positive
Behaviours for Learning. The expectations for students are that “We are safe, We are learners,
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We are respectful and We are resilient”.  A student reward system has been launched that
encourages students to display these positive behaviours.

For our 2019 School Musical, St Brigid’s created an original script of a play within a play set in a
Primary School titled 'The Show Must Go On!'. All classes from Kinder to Year 5 performed lively
musical numbers and Year 6 had starring roles of the actors and stagehands. As always, our
musical was a huge success.

We have supported different parts of the local and wider community. We raised funds for the St
Vincent de Paul Winter Appeal by holding a Pyjama Day and celebrated Mission Day with a
walkathon for Catholic Missions support for disabled children in Northern Ghana. 2019 was a
productive year for all members of our community. We feel privileged to have been School
Captains.
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SECTION TWO: SCHOOL FEATURES

St Brigid's Catholic Primary School is a Catholic systemic Co-educational School located in
Coogee.

St Brigid's School community is very proud of its rich traditions and history.  The Brigidine sisters
founded our school in 1923.  In 1988 the school re-located from Brook Street to its present site
on Coogee Bay Road where it operates as a parish co-educational school.  The current building
was originally a Marist school and the parish is a Missionary of the Sacred Heart (MSC) parish.  In
1997 the parish and Sydney Catholic Schools (SCS) funded a major refurbishment of the school.

Further development funded by the Federal Government’s Building the Education Revolution
(BER) has provided us with a hall and the refurbishment of classrooms and the Creative Arts
room.  Ongoing repairs and maintenance have resulted in many improvements, including the
total refurbishment this year of the play equipment, new asphalt on the bottom playground and
the relocation of the Administration block.

The Archbishop's Charter for Catholic Schools has been well embedded in all aspects of school
life and the school's Charism is celebrated with four Sports Houses - Kildare, Chevalier,
Champagnat and MacKillop (after Australia's first saint).

The school-wide pedagogy is now embedded and continues to be underpinned by the St
Brigid Cs; Challenge, Connect and Collaborate.  These three terms are the foundation of
excellence that we at St Brigid's base all decisions on.  By doing so we achieve our vision of
"Reaching to the horizon and beyond." 

Currently, we have one hundred and ninety-seven students in seven class groups.  The school
offers a vast range of sport, art, music and drama activities as well as providing opportunities for
piano, guitar, chess, Italian, Spanish, Drama, aero schools, public speaking and morning multi-
sport activities.  All programs are well equipped with technology, each class utilises this as a
standard feature and tool of learning.  The students and staff are very proud of St Brigid's
Catholic Primary and its warm and welcoming character.
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SECTION THREE: STUDEN T PROFILE

Student Enrolment

The School caters for students in Kindergarten to Year 6. Students attending this School come
from a variety of backgrounds and nationalities. The following information describes the student
profile for 2019:

Girls Boys LBOTE* Total Students

94 101 28 195

 * Language Background Other than English

Enrolment Policy

The Archdiocese of Sydney has established an Enrolment Policy for Systemic Catholic
Schools. Sydney Catholic Schools monitor the implementation of this policy. The policy has been
developed in the context of government and system requirements. Children from families who
are prepared to support the ethos and values of the Catholic Church may be considered eligible
for enrolment. Total fees are made up of the Archdiocesan tuition fee, the parish school levy
and local fees and charges. A pastoral approach is adopted for parents experiencing genuine
difficulty with the payment of fees. 

Information about enrolling in a systemic school in the Archdiocese of Sydney may be accessed
at the Sydney Catholic Schools website.

Student Attendance Rates

The average student attendance rate for 2019 was 94.13%. Attendance rates disaggregated by
Year group are shown in the following table.

Attendance rates by Year group

Kindergarten 93.88%

Year 1 93.87%

Year 2 94.47%

Year 3 94.07%

Year 4 94.29%

Year 5 95.31%

Year 6 93.05%
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Managing Student Non-attendance

Regular attendance at school is essential if students are to maximise their potential. The School,
in partnership with parents, is responsible for promoting the regular attendance of students.
While parents are legally responsible for the regular attendance of their children, School staff, as
part of their duty of care, monitor part or whole day absences.

School staff, under the Principal’s leadership, support the regular attendance of students by:

providing a caring teaching and learning environment which fosters students’ sense of
wellbeing and belonging to the School community
maintaining accurate records of student attendance
recognising and rewarding excellent and improved student attendance
implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring that:

parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance
all cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and that appropriate intervention strategies are implemented
documented plans are developed to address the needs of students whose attendance is
identified as being of concern
the Regional Directors of Sydney Catholic Schools or designated Sydney Catholic Schools
officer is provided with regular information about students for whom chronic non-
attendance is an issue and for whom School strategies have failed to restore regular
attendance.
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SECTION FOUR: STAFFIN G PROFILE

The following information describes the staffing profile for 2019:

Total Teaching Staff* Total Non-Teaching Staff Combined Total

18 7 25

 * This number includes 6 full-time teachers and 12 part-time teachers.

Percentage of staff who are Indigenous 0%

Professional Learning

The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in services,
meetings and conferences and a range of professional learning programs provided by Sydney
Catholic Schools. The School takes responsibility for planning, implementing, evaluating and
tracking of its staff professional learning and individual staff members take responsibility for
their ongoing professional development. All teachers have been involved in professional
learning opportunities during the year related to improving student outcomes.

The School held the equivalent of five staff developments days this year with areas of focus as
follows:

Term   1 Staff Orientation- Student wellbeing, Professional Conduct, Work Health and
Safety, School Policies and Procedures

Term   2 Twilight meetings: Computer Coding / WHS / Emergency Care

Term   3 Whole school development of Scope and Sequences incorporating assessment
mapping/ Additional Staff Spirituality Day

Term   4 Schoolwide Positive Behaviour for Learning

In 2019, all staff were involved in targeted Professional Development with a selection of staff
from each stage attending sessions on Grammar, Writing, Mathematical Clinical Interviews,
Schoolwide Positive Behaviour for Learning, Religion Unit Writing, Religious Education, Religious
Literacy, Special Needs, English an Additional Language or Dialect (EAL/D), and Data Analysis.
Professional learning has involved a combination of staff meetings, collaborative planning
and collegial feedback.

Teacher Standards
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Teachers at this School are either accredited as conditional, provisional or proficient as defined
by the NSW Teacher Accreditation Act 2004. Accreditation at the levels of Highly Accomplished
and Lead teacher are voluntary. The number of teachers within the Diocesan Schools System
(systemic schools) at these levels is as follows:

Conditional 37 teachers;
Provisional 19 teachers;
Proficient 3033 teachers.

Additionally, there are approximately 9 teachers who are currently actively engaged in the
submission process at the higher levels of accreditation. Teacher status at individual schools can
be sourced directly from the School.
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SECTION F IVE: CATHOLIC L IFE AN D RELIGIOUS EDUCATION

Catholic Schools have a unique role in the evangelising and educating mission of the Church.
 The Archbishop's Charter for Catholic Schools sets out the purpose and mission of Catholic
schools in the Archdiocese of Sydney.  In responding to the Charter, the School engages in
processes to reflect on and revitalise its mission and strengthen the religious life of members of
the School community.

The School follows the Archdiocesan Religious Education  (RE) Curriculum and uses the student
textbooks To Know, Worship and Love, as authorised by the Archbishop of Sydney.

At St Brigid’s Catholic Primary School, we strive to live our school vision: Together we Reach to
the Horizon and Beyond. We do this by sailing on the St Brigid’s three Cs: Challenge, Connect,
Collaborate.

Our values are derived from the charisms of our contributing founders:

St Brigid’s was founded by the Brigidine Sisters in 1923.  We are inspired by the wisdom,
strength and gentleness of our patron saint. “Nothing is so strong as gentleness, nothing is
as gentle as real strength.” (Saint Brigid of Kildare)
Compassion is at the heart of everything we do at St Brigid’s. “We are to be on earth the
heart of God. God has no other heart but ours.” (Jules Chevalier, the founder of the
Missionaries of the Sacred Heart)
We strive to instil in our students a sense of self-worth, respect and dignity.  We are all
created in the image of God, and as such, we are all deserving of love. “I cannot see a
child without wanting to tell them how much God loves them.” (Saint Marcellin
Champagnat, the founder of the Marist Brothers).

At St Brigid’s, we believe in working in partnership with parents in the education of their
children and together with the parish, supporting students in developing a personal relationship
with Jesus.  This partnership between school, parents and parish is further enhanced through
our parish-based sacramental program.  Year 3 celebrated the Sacraments of First Reconciliation
and First Eucharist and Year 6 students celebrated the Sacrament of Confirmation.

Scripture, prayer, liturgy and the sacraments are a vibrant and lively element within our
community.  Each day begins with a scripture reading and prayer led by our Year 6 School
Leaders.  We work in partnership with our Parish Priest, Fr Phil Hicks, to encourage students'
participation in the life of the parish by celebrating Whole School Masses as well as classroom
liturgies. Class led prayer assemblies are held fortnightly, highlighting the events of the liturgical
calendar and the learning intentions of the Religious Education (RE) Curriculum, and parents are
welcome to attend. 
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The teachers have continued a program of professional learning designed to build their skills
and background knowledge in order to differentiate and deepen the RE Curriculum. The focus
this year has been on scriptural background. Year 6 students achieved above the Sydney
Archdiocesan average in the Religious Education (RE) Test. Analysis of test data has highlighted
religious literacy as an area of focus for 2020.

Students, parents and staff have again been involved in numerous social justice and outreach
initiatives including Mission Day Walk-a-thon, Pyjama Day, Project Compassion, St Vincent de
Paul Winter and Christmas Appeals, Catholic Care Gift of Goodness and Carols at Sharing
the Meal drop-in Centre, Redfern.  

Students in Years 6 and 8 in Catholic schools in the Archdiocese of Sydney undertake the
Archdiocesan Religious Education (RE) Test annually.  The test consists of fifty multiple-choice
questions.  Results of the test are analysed by teachers and are used to inform teaching and
learning in Religious Education.

Our School's average result (as a mark out of 50)

Year 6 28.36

Further information about the Archdiocesan Religious Education Curriculum and the RE Tests
may be accessed at the Religious Education and Evangelisation site on the Sydney Catholic
Schools website.
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SECTION SIX: CURRICULUM

The school provides an educational program based on, and taught in accordance with the NSW
Education Standards Authority (NESA) syllabuses for Primary Education. The Key Learning Areas
(KLAs) are English, Mathematics, Science and Technology, Human Society and its Environment,
Creative Arts and Personal Development, Health and Physical Education. The Sydney Catholic
Schools Statement on Authentic Learning outlines our beliefs about how students learn. It
provides a foundation for teachers, school leaders and system leaders as they aspire to enable
learning which engages and empowers students to become lifelong learners, who contribute to
society, and the wider world, as active and discerning citizens.

Through the Quality Literacy Teaching Program (QLT), St Brigid's continues to embed the
principles of the evidence-based programs designed to build teacher capacity using the Gradual
Release of Responsibility model as a pedagogical framework.  It provides a foundation for
teachers to enable teaching which engages and challenges students.  The school has continued
to consolidate the NSW Education Standards Authority (NESA) Curriculum areas of English,
Mathematics, Science and Technology, Human Society and its Environment, Creative Arts and
Personal Development, Health and Physical Education.

Teachers continually engage in professional development to ensure authentic and differentiated
teaching and learning opportunities for all students, incorporating, digital technologies and
catering for the diverse learning needs of all learners including English as an Additional Language
or Dialect (EAL/D).  Students having access to a variety of resources which allow for digital
collaboration.  The Bring Your Own Device (BYOD) has been fully embedded into Stage 3
classrooms with students bringing their own devices from home each day. 

The Learning Support Program, under the guidance of class and specialist teachers, assists
students with their diverse learning needs.  Learning Support Officers (LSOs) work closely with
teachers to plan individual programs to enable students to improve their literacy and numeracy
skills.  The Reading Recovery Teacher works closely with targeted Year 1 students on a reading
intervention program ensuring each student on the program reaches the Year 1 average reading
benchmark.  Literacy and numeracy support teachers have allowed for targeted small group
instruction which is informed by ongoing assessment. 

The school also provides opportunities for students to participate in a selection of competitions,
including the International Competitions and Assessments for Schools (ICAS), Maths Olympiad,
art, chess and writing competitions.  A variety of inter-school sporting gala days, competitions
and carnivals are available to students.  Optional extra-curricular activities include Italian
lessons, drama, gymnastics, chess, coding and private guitar and piano tuition.
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The following list highlights the features of the St Brigid's curriculum:

The raising of performance expectation and student outcomes across all Key Learning
Areas (KLA) is articulated school-wide by teachers 

The opportunity to access professional learning through Quality Literacy Teaching (QLT)
has heightened teacher awareness of writing and grammar strategies

The development of the skills and understanding of data analysis to differentiate
learning and measure student growth, including the use of Clinical Interviews in
mathematics

The embedding of the school-wide pedagogy.  The students and staff are able to
articulate how the three 'C's, Challenge, Connect and Collaborate, applies to the pedagogy
of St Brigid's. 
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SECTION SEVEN: STUDEN T PERFORMAN CE IN NATION AL AN D STATE-W IDE TESTS

The National Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment
for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable information
about student achievements in literacy and numeracy. An analysis of these results assists School
planning and is used to support teaching and learning programs.

The tables below show the percentages of students who achieved particular skill bands in
numeracy and the aspects of literacy. The School results shown are compared to students
nationally. Literacy is reported in four content strands (aspects): Reading, Writing, Spelling,
Grammar and Punctuation. Numeracy is reported as a single content strand.

NAPLAN RESULTS 2019

% of students in the 
top 2 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
3

Grammar & Punctuation 73.33% 56.50% 0.00% 10.90%

Reading 73.33% 52.90% 0.00% 10.70%

Writing 53.33% 51.00% 0.00% 6.20%

Spelling 70.00% 48.10% 6.67% 13.10%

Numeracy 60.00% 39.80% 3.33% 12.20%

NAPLAN RESULTS 2019

% of students in the 
top 2 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
5

Grammar & Punctuation 80.77% 34.10% 0.00% 17.30%

Reading 73.08% 37.00% 0.00% 12.40%

Writing 30.77% 30.23% 3.85% 19.30%

Spelling 38.46% 33.90% 0.00% 13.90%

Numeracy 65.38% 29.10% 11.54% 14.00%
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SECTION EIGHT: PASTORAL CARE AN D WELLBEIN G

Student Welfare Policy

The school's Pastoral Care and Wellbeing Policy is concerned with fostering student 'self-
discipline'.  It aims to develop persons who are responsible and self-directed, and capable of
choosing freely in accordance with conscience.  It sets out to help students recognise that their
fundamental freedoms and rights are reciprocated by responsibilities.

This year St Brigid's continued to implement the Kids Matter framework to incorporate school-
wide Positive Behaviour for Learning (SWPBL).  SWPBL is a whole school approach to creating a
positive, safe and supportive school climate in which students can learn and develop.  The
launch of SWPBL took place this year with students having a full understanding of school
expectations and a reward system set up for full use in 2020.

No changes were made to this policy this year.

The full text of the School's Pastoral Care Policy may be accessed on the School's website or at
the administration office.

Discipline Policy

Corporal punishment is expressly prohibited in this School. The School does not sanction
administration of corporal punishment by School persons and non-School persons, including
parents, to enforce discipline in the School.

The school bases its Behaviour Management Policy, located in the Pastoral Care Behaviour
Management Policy, on the document Pastoral Care of Students in Catholic Schools.  This policy
is based on the ‘rights’ and ‘responsibilities’ of all within the community.  The responsibilities
fall under the headings- ‘Rights, Safety, Respect, and Learning’.  The policy is based on procedural
fairness and Restorative Practices it is discussed with students on a regular basis.  Information
on the policy is also included regularly in the school newsletter.

No changes were made to this policy this year.

 

The full text of the School's Student Discipline Policy may be accessed on the School's website or
at the administration office.
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Anti-Bullying Policy

The Archdiocese of Sydney has established an Anti-Bullying Policy which is implemented by our
school and all systemic schools in the Archdiocese.  It provides a framework for school
communities to work together to prevent and address issues of student bullying, in order to
build respectful relationships that respond effectively and sensitively to the needs of each
person.  Sydney Catholic Schools (SCS) monitors the implementation of this policy.  The policy
was reviewed in August 2016 and no changes were made to the policy this year.

The full text of the Anti-Bullying Policy may be accessed on the School’s website, the
administration office or at the SCS website at this link.

Complaints and Grievances Resolution Policy

The Archdiocese of Sydney has established a Resolution of Complaints Policy which is
implemented by our school and all systemic schools in the Archdiocese.  The rationale for the
policy is that within the reality of the schooling experience, it is recognised that, from time to
time, misunderstandings and differences of opinion will occur, and that these need to be
resolved satisfactorily.  Addressing such matters within a framework of dignity, respect and truth
can provide powerful opportunities to model the love of Christ in the reality of our
contemporary world.  Sydney Catholic Schools (SCS) monitors the implementation of this policy.
 The policy was updated and approved in September 2017.

The full text of the Resolution of Complaints Policy may be accessed on the School’s website, the
administration office or at the SCS website at this link.

Initiatives Promoting Respect and Responsibility

During 2019, respect and responsibility for others were promoted through school leadership
programs.  Student leaders, including the Student Representative Council (SRC), School Captains
and Mission Captains and Pope Francis Award students organised activities, distributed weekly
awards and volunteered to encourage positive behaviours.  Awards such as the Citizenship
Award, Brigid and Paddy Bear Award and Eco-Warrior award promote Christian values and
environmental stewardship.  Student leaders also led initiatives that highlighted the needs of
others and encouraged students to reach out in justice to those in need.  The SRC and Mission
Captains promoted the fundraising for the Charitable Works Fund, Catholic Mission and the St
Vincent de Paul Appeals.  The annual Mission Day raised funds for children in Ghana.  This day
was enjoyed by all across the school community in the form of a walkathon and gave students
the opportunity to participate in a charity event which supported others.  The school newsletter
highlighted social justice projects and initiatives.

Staff, parent and student groups have a voice in decision-making in the everyday life of the
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school and are encouraged to meet regularly with the school leadership team and respond to
surveys and questionnaires.
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SECTION NIN E: SCHOOL REVIEW  AN D IMP ROVEMEN T

The School implements the Sydney Catholic Schools' Inquiry and Review Cycle of improvement
which outlines the processes and benchmarks for creating the culture and practice of continuous
improvement with students as the focus. The School's Strategic Improvement plan and Inquiry
and Review cycle is based on the Sydney Catholic Schools Strategic Plan: New Horizons

Each year, the School develops an Annual Improvement Plan indicating the intended key
improvements for student learning outcomes. The plan is drawn from the School’s Strategic
Improvement Plan and informed by the document New Horizons: Inspiring Spirits and Minds. The
School engages in an annual evidence-based evaluation of its effectiveness against these
external standards in collaboration with the Regional Consultant.  A copy of the Strategic
Improvement Plan and the Annual Improvement Plan may be obtained from the school
administrative office.

Key Improvements Achieved in 2019

A number of the major Key Improvements, in line with the New Horizons document, have been
achieved this year at St Brigid's Catholic Primary School Coogee.  These have been highlighted
and celebrated by the community and include the following:

Enhancing and diversify the faith formation and religious leadership opportunities for staff:

Develop a coherent, sequenced plan for staff professional development that ensures
consistent understanding and use of teacher background knowledge for each Religious
Education unit of work.

Strengthening a culture of improvement through a systematic, reflective and evidence-based
approach to learning and teaching:

Collation and the use of data to inform school-based decisions, interventions and
initiatives
Targeted intervention at each stage of learning
Maximised opportunities for staff collaboration
Explicit teaching of grammar in programs and practice
Use of specific oral language strategies related to grammar in the planning of the writing
program
Students exhibiting greater coherence and complexity of language in their writing tasks
Mathematical Clinical Interviews used in each grade.
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Priority Key Improvements for 2020

The priority key improvements for next year include the following:

Catholic Identity and Mission:

Nurture and deepen students’ knowledge and understanding of the Catholic tradition.

Quality Teaching and Learning:

Develop a systematic and explicit staff Professional Development Program which enables
a deep understanding of Grammar and spelling content and how to teach these utilising
High Impact Teaching strategies and spaced practise
Utilise ‘Collaboration Time’ for the Leadership Team to co-plan units with each of the
classroom teachers
Undertake regular work in teams to review the achievement data of students related to
unit outcomes and assessment moderation.

Capacity Building:

Develop a coherent, sequenced plan for staff professional development which builds staff
skills in administering, analysing and interpreting mathematical data.

Student and Staff Wellbeing:

Teachers and students will embed a whole school approach to school expectations, rights
and responsibilities to ensure a safe and supportive learning environment and to ensure
the sustainability of the 2019 work.
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SECTION TEN: PAREN T, STUDEN T AN D TEACHER SATISFACTION

The opinions and ideas of parents, students and teachers are valued and sought. Their
suggestions are incorporated into planning for and achieving improved outcomes for students. 
This year, the School has used a variety of processes to gain information about the level of
satisfaction with the School from parents, students and teachers.

Parent Satisfaction

Parents were surveyed electronically, using the Learning Bar – Tell Them From Me survey.  The
'Partners in Learning' Parent Survey is based on a comprehensive questionnaire covering several
aspects of parents' perceptions of their children's experiences at home and school.  The survey
included seven separate measures, which were scored on a ten-point scale.  A score of 0
indicates strong disagreement; 10 indicates strong agreement; 5 is a neutral position (neither
agree nor disagree).  Areas with a score of seven or higher included; feeling welcomed, the
school supports learning, we support positive behaviour and our school is a safe place indicating
high levels of satisfaction.  The categories of the school being inclusive and parents being
informed had scored over six also indicating satisfaction in the mid-range.  A neutral score was
given for parents supporting their child at home.  Highlights from parents were the strong sense
of community, opportunities offered for a small school, the school musical and positive
responses to events hosted for students such as the disco, movie night, walkathon and
grandparents day.

Student Satisfaction

Student surveys showed that there were high levels of satisfaction in the areas of having friends,
having teachers that care, being a part of a caring community, the lunch service being offered
and the number of activities that are offered at lunch and in the school in general.  The
highlights that were specifically identified in responses given by the student body were the
school musical, cross country, netball gala days, athletics carnival, swimming carnival, the start
of the school-wide Positive Behaviour Program, the school choir, school camp, class excursions
and the student buddy system.  Students also felt that there were high expectations of them in
the classroom and they felt they understood these expectations from the teachers. 

Teacher Satisfaction

Teacher data indicated a high level of satisfaction in the amount of professional development
that was offered this year. All staff were involved in learning that directly corresponded with the
identified areas of the Annual Improvement Plan.  As a result, the staff have provided feedback
on how their classroom practice and pedagogy have improved.  Specifically identified by the
majority of the staff is the use of and improvement to learning due to the use of Learning
Intentions and Success Criteria.  Further levels of satisfaction were reported for the structure
and process of teaching teams with collaboration time available for staff.  All teachers
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and process of teaching teams with collaboration time available for staff.  All teachers
appreciated the importance of data gathering and the use of this to inform their teaching.
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SECTION ELEVEN: F IN AN CIAL STATEMEN T

This School Financial Information is based on the detailed information provided to the
Commonwealth Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2019 year is detailed below:

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent Grants 1 $NDA

Government Capital Grants 2 $NDA

State Recurrent Grants 3 $NDA

Fees and Private Income 4 $NDA

Other Capital Income 5 $NDA

Total Income $NDA

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $NDA

Salaries and Related Expenses 7 $NDA

Non-Salary Expenses 8 $NDA

Total Expenditure $NDA

Notes

1. Commonwealth Recurrent Grants includes recurrent per capita grants and special
purpose grants.

2. Government Capital Grants includes all capital grants received from the Commonwealth
and State Governments.

3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and
interest subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and
other private income.

5. Other Capital Income includes building levy fees and capital donations used to fund
Capital Expenditure.

6. Capital Expenditure includes expenditure on School Buildings, and Furniture
and Equipment.

7. Salaries and Related Expenditure includes all salaries, allowances and related expenses
such as superannuation and workers compensation insurance.

8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering
resources, administration, operational expenses, utilities, repairs and maintenance.
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