
ST. ANNE’S CATHOLIC PRIMARY SCHOOL POLICY STATEMENT

Pastoral Care

MISSION STATEMENT

With Jesus as our model we, the community of St. Anne's Primary School, work together in: 
• celebrating our Catholic identity in the spirit of the Gospel 
• providing quality teaching and learning in a stimulating and challenging environment 
• creating an environment which values and respects each person and provides for their 

individual needs 
• inspiring our students to make positive contributions to their present and future world 

through faith, hope and love

RATIONALE
We base our pastoral care policy  on the example of Jesus and the teaching of the Gospel 
especially in relation to faith, hope, love, forgiveness, compassion, justice and freedom. Our 
Mission statement provides us with the direction to live this policy.
Pastoral care at St Anne’s is all about the way we relate and care for each other. It is what we do 
for each other from day to day and is the simple expression of our Christian values.
The Gospels spell out the actions we need to take to be a Christian. Our Catholic school is able to 
specifically define our goals and create a true community where people show love for each other.
Pastoral care aims to foster the values of mutual respect, responsibility  and service and is a 
commitment to democratic processes, cooperation and concern for both the common and 
individual good. The CEO Pastoral Care Guidelines underpin this policy. These guidelines offer an 
overview of the philosophy and principles upon which the pastoral care of students in Catholic 
schools is based. They also provide specific strategies for dealing with bullying, racism and other 
inappropriate behaviours at school.



AIMS
• For the members of the St Anne’s School community to:
• feel valued in a happy and safe environment
• develop positive attitudes to living, working, communicating and cooperating
• develop greater self concept through the recognition of their  worth
• foster the growth and recognition of the potential of each individual
• build a strong sense of belonging

BELIEF STATEMENTS

• At St Anne’s we believe that all members of our community should be valued and 
respected as individuals. Therefore we will:

• Continue personal development programs that foster respect and value for both 
themselves and others

• Encourage and reward positive interpersonal relationships e.g. Student of the Week 
certificates, positive affirmation, rewards afternoon

• Guide students in developing effective personal qualities through the Student 
Representative Council, competitions, drama, choir, talent show, school sporting events, 
environment club

• Publicly acknowledge and celebrate the successes and strengths of our students e.g. 
through school assemblies, newsletters and award ceremonies

At St Anne’s we believe that we should provide a safe, secure and collaborative
environment to foster learning and promote positive relationships. Therefore we will:
• Actively seek opportunities for students and parents to be involved in decision making at 

various levels
• Provide varied avenues for parent, teacher and student communication and involvement in 

the school life e.g. Meet the Teacher nights, informal chats, parent teacher conferences, 
school reports, Catholic Schools Week, Education and Book Week

• Actively teach strategies which ensure the safety of students and teachers e.g. Road 
Safety, Protective Behaviours, Values Education, Cyber Safety and Anti-Bullying

• Foster the relationship between the senior students and the junior students eg “Buddy 
Reading”, K/6 buddies.

At St Anne’s, we believe that we should nurture in our children the will to care for the 
wider community. Therefore we will:
• Provide opportunities for children to plan and participate in community projects that 

support those in need e.g. Special Rights groups, St Vincent de Paul Christmas Appeal, 
Hampers, Caritas, Project Compassion, Natural Disaster appeals 

• To acknowledge and model the need for empathy, compassion and prayer e.g. school 
leaders identifying areas of need and communicating these to their fellow students in 
school assemblies 



• Environmental stewardship
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DISCIPLINE PLAN
Our school’s discipline practice is closely linked with our Pastoral Care as they both endeavour to 
promote respectful, secure and healthy environments in which students can prosper. We believe 
that we should create an environment which is supportive of individuals and groups with special 
rights, conducive to worthwhile learning and which demonstrates a caring concern for the well-
being of all its members.
Our discipline plan aims to foster the development and experience of responsible self-discipline 
among students and seeks to promote the well-being and good order of the community. This will be 
achieved by assisting the students to develop behaviours that encourage independence and a 
sense of personal responsibility.

PASTORAL SUPPORT PROGRAMS
The overall care of the child includes practices that promote academic, emotional, spiritual, 
behavioural and social wellbeing. Personal, social, emotional and economic factors may all have a 
direct impact on children which can affect their learning. The following programs and resources are 
available at St Anne’s School to provide support for students experiencing difficulties:

• Seasons for Growth Program
• School Counsellor/ Parish Priest



• Reading Recovery Program
• Special Needs Program
• Sacramental Programs

MATTERS FOR DISCIPLINE

Every school has some students whose personal and social issues manifest themselves in 
behaviours which are either disruptive to the teaching and learning program, disrespectful of school 
rules, and codes of conduct, and/or harmful to the well-being and security of its members. Such 
behaviours requiring action in accordance with the St Anne’s school discipline plan would include:

• Bullying
• Harassment
• Racism
• Infringement of classroom and playground rules
• Behaviours that are not consistent with the values of the school community

RIGHTS AND RESPONSIBILITIES

Rights:
In keeping with our values everyone at St Anne’s School has the right to:

• feel safe, protected and loved
• be treated with respect and compassion
• have their property respected
• learn

Responsibilities:
In keeping with our values everyone at St Anne’s School is expected to:

• Follow school and class rules
• Play safely and encourage others to do the same
• Work in a manner that allows self and others to learn
• Speak politely and act positively
• Use good manners
• Respect personal property and the property of others.

Commitment to these rights and responsibilities fosters positive relationships within our community 
in the spirit of the Gospel and aligns our daily practice with our mission and values.

SCHOOL RULES

1. Treat yourself and others with respect.
2. Hands and feet are kept to ourselves.
3. Treat all property with respect.
4. Always move safely.
5. Care for our environment.
6. Wear our school uniform with pride.



BEHAVIOUR MANAGEMENT IN THE CLASSROOM

Each class has a set of rules ensuring the individual rights of children. Classroom rules need to be 
established with the class at the beginning of the school year and revisited regularly  throughout the 
year. Rules will be expressed in positive terms and clearly displayed in the classroom and students 
must be made aware of the consequences which will be applied consistently for breaches of the 
class rules. We believe that in order to help protect student’s rights and encourage responsibility, 
teachers must ensure that class rules cover:

• communication
• learning
• respect
• safety
• belonging

Each class discipline plan will promote the development of Gospel values, social responsibility, 
self-discipline, independence and initiative, while at the same time building the self-esteem through 
a system of praise, encouragement and rewards.

Disciplinary procedures could include:
• “Time Out” within the classroom
• Contact with parents and carers
• limitation of preferred activities
• limitation of play times
• community service around the school during play and rewards times
• “Time Out” with a support teacher
• “Time Out” with the Assistant Principal or Principal.
• individual behaviour contract
• implement the “Guidelines for the Management of Students with Challenging Behaviours in 

Primary Schools”. Ceo Sydney, 2007.

Where a child significantly  disrupts normal classroom management and is the cause of limiting 
their own and other children’s learning, consultation with the Principal or Assistant Principal is 
encouraged. If the child’s behaviour is causing significant difficulties within the school, then parents 
will be notified as per the“Guidelines for the Management of Students with Challenging Behaviours 
in Primary Schools”. Ceo Sydney, 2007.

The following disciplinary measures remain the prerogative of the Principal:
• parents to be informed of repeated misbehaviour of serious disciplinary breaches
• withdrawal from class for a designated period of time
• suspension from school as per “Guidelines for the Management of Students with 

Challenging Behaviours in Primary Schools”. Ceo Sydney, 2007.

In exceptional circumstances a student’s continuing enrolment will be evaluated. 



BEHAVIOUR MANAGEMENT IN THE PLAYGROUND

All members of the school community will be made aware of the specific rules (formulated in 
accordance with our shared rights and responsibilities) which apply to behaviour on the 
playground.
Unacceptable behaviours may include:

• physical abuse
• verbal abuse
• defiance/rudeness
• damage to property
• bullying (see Anti-bullying Policy for behaviours)
• behaviours that allow bullying to occur
• playing in out-of-bounds area 

When on playground duty, each teacher will carry a playground behaviour folder. Inappropriate 
behaviour will be noted in the folder. In accordance with our commitment to promote positive 
behaviour, at the end of each 5 weeks, all those students whose names have not appeared on the 
list for inappropriate behaviour will be rewarded with a “rewards afternoon”. If a child’s name is 
recorded in the folder on one occasion there will be a lunchtime meeting with the principal or 
assistant principal. If a child’s name is recorded on two occasions they  will perform community 
service resulting in a delayed beginning to the rewards afternoon. If a child’s name appears in the 
folder on 3 occasions, they will not participate in the rewards afternoon, rather they will perform 
community  service and then for the remainder of the rewards session they will be supervised in the 
office.  In this case, a letter will be sent home to parents.

In the interests of sun safety, there is a “no hat, no play” policy  is in place at St Anne’s for play 
times and during sport lessons. Students who are not wearing a school hat during recess and 
lunch are asked to sit on the stairs in the undercroft. If any  teacher notes that a particular individual 
is repeatedly without a hat, they are to notify the Assistant Principal.

Where a child’s playground behaviour becomes a serious, continuing problem, parents will be 
invited to attend a meeting with the Principal, where any difficulties can be discussed.

SEASONS FOR GROWTH PROGRAM

Seasons for Growth is an Australian education program which supports participants who have 
experienced change in their family because of death, separation or divorce. It is an 8-session 
program which explores issues such as change, loss, managing feelings, coping strategies and 
support networks. It will be facilitated by  teachers who have received special training in the use of 
this program.



DEFINITIONS
The following definitions are as stated in the Catholic Education Office Pastoral Care 
Guidelines.

Serious Offence: Activities or behaviour of a student which:
- seriously undermines the ethos of the Catholic school; or

- consistently and deliberately fails to comply with any lawful order of a principal or teacher; or

- is offensive, or dangerous, to the physical or emotional health of any staff member or student; or

- consistently and deliberately interferes with the educational opportunities and endeavours of 
other students.

Bullying: A pattern of oppressive behaviour by a person or group over a less powerful other.

Cyber Bullying: Bullying involving the use of technology

Racism: That process wherein one group of people categorises another group as inferior on the 
basis of:
- physical appearance

- culture or

- national origin

Harassment: Any behaviour which is not invited and not welcomed and which may occur because 
of a person’s sex, race, religion, age, marital status, disability or sexuality.


