
 

Behaviour*Management!!
Rationale)
 
Behaviour Management reflects our pastoral approach to working with students and their families. It is based 
on ‘Pastoral Care of Students in Catholic Schools’ (2003).  Restorative Justice helps lead us to achieve our 
vision of a supportive, positive and challenging environment in which students can achieve their best. 

Guiding)Principles)
 

• Quality relationships maximise learning 
• Clear expectations help create a positive learning environment 
• There is always the chance for restoration, to be reintegrated with our beliefs and values 
• Community is lived by working together to solve problems  

Policy)Statement)
 
We actively teach and reinforce desired behaviour while implementing consistent, reasonable, mostly positive 
intervention to address challenging behaviours. Preserving and building student self esteem and image as well 
as encouraging self-monitoring of behaviour are fundamental components of a positive approach to behaviour 
management. These principles are aligned with Positive Behaviour Support and Restorative Justice Practices. 
 
At no time and under no circumstances do we condone the use of corporal punishment by any member of staff 
or volunteer.  In our dealing with students we have due regard for legislative requirements in such areas as 
Child Protection, Disability Discrimination and Privacy. 
 
Aim)
 
Through our management of behaviour, we aim to: 
 
• Facilitate learning 
• Promote growth in social responsibility, confidence and self esteem 
• Use procedural fairness in dealing with students 
• Ensure safety for all students 
 
In working to achieve these we use approaches and strategies which: 
 
• Respect the dignity of each student 
• Protect the student’s developing self esteem 
• Help students become considerate of others 
• Help students develop respect for others 
• Help students become self-directing and independent 
 
 
Key)elements)

School)rules)
 
We have seven basic rules that everyone is requested to follow: 

• Be in the right place at the right time. 
• Walk calmly around the school. 
• Treat others politely and respectfully. 
• Care for all school and other’s property. 
• Respect other people’s safety. 
• Wear your school uniform with pride. 
• Remember to always say please and thank you 
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Restorative)Justice)
 

Strategies)to)Support)the)Principles)of)Restorative)Justice)
 
The following strategies are in place to support staff: 
!
Behaviour*Team*
While behaviour management is the responsibility of all staff the behaviour team assist and support staff, 
students and families to deal effectively with behaviour that detracts from the community, breaks relationships 
or causes harm. Team members include one executive member of staff and two full time teaching staff 
representing two stages. The team develops strategies to monitor the implementation of the school’s behaviour 
code. 
!
Professional*Development*
Opportunities are provided for staff to develop their skills in managing student behaviour positively and in a way 
that is inclusive of the principles of Restorative Justice. 
*
Parent*Information*
The school works collaboratively with parents about these principles. 
!
Staff*Consistency*
Each member of staff implements these principles at class and whole school level. New staff are inducted into 
their use through structured and specific professional development. 
!
School*Expectations*of*Student*Behaviour:*
We expect students to behave in a responsible way. These are our expectations: 

!
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Each teacher works with students to establish class behavioural expectations that are consistent with these 
practices and inclusive of whole school behaviour expectations. These will be communicated to the parents by 
week four term one each year. 
!
‘Time Out’ at recess or lunchtime is used for students to reflect on their behaviour if necessary and students 
are supervised during this time.  Parents are informed of serious misbehaviour.   
 
 
 
 

Strive to learn 
 
 

• Do your personal best. 
• Share your learning. 
• Accept challenges. 

Act safely, play 
safely 

• Play safely without fighting, causing harm or bullying. 
• Use all equipment safely. 
• Report unsafe behaviour and situations. 
• Stay in bounds. 
• Wear a hat whenever outside, (staff and children). 

Be respectful to 
yourself, others 
and the 
environment 

• Show cooperative behaviour. 
• Encourage others. 
• Be helpful. 
• Dress neatly. 
• Take care of the building, equipment, furniture and playground. 
• Keep everything clean and tidy 

Be polite, be 
friendly 

• Show courtesy to everyone. 
• Respect and welcome visitors. 

Be fair, play fair • Never cause anyone to feel embarrassed or threatened 
• Be a good sport. 
• Seek to include others. 
• Share the equipment and playground 
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Challenging)behaviour)
 
Challenging behaviour must be seen in the context of the situation, the student’s personal experience, stage of 
development and needs. It is understood that not every situation warrants a standard response. The following 
strategies are in place to help create a climate in which our beliefs and values are evident in our actions. They 
provide a reference point on how repeated challenging behaviour can be managed and take into account the 
expectations of the Catholic Education Office, Sydney in relation to discipline. 
 

! When behaviour becomes challenging at classroom or playground level, teachers are encouraged to use 
the table in this document as a reference and to share the issue and work through a group process to 
generate strategies to proceed.  

 
! Time away can be used as a strategy to help guide a student through a process of reflection, problem 

solving and reintegration.  
 
! Some behaviour is serious enough to engage restorative mediation or a formal restorative meeting 

immediately e.g. aggressive acts, and blatant disrespect. Trained staff must carry out these processes.  
A record is to be filed when this strategy is used and stated follow up and monitoring must be 
established. 

 
! Continued display of inappropriate behaviour after the above interventions have been implemented 

requires the school to inform the parents. The principal and school consultant to meet and a further 
restorative meeting will take place. 

 
! This situation is to be recorded, followed up and monitored by staff. 
 
! Continued inappropriate behaviour after these interventions occur, will require the school consultant to 

meet with the parents, the student and the school Principal to discuss the situation. A process of daily 
monitoring by the school principal and relevant staff is established. 

 
Suspension,)Exclusion,)Expulsion)
 
These can only be actioned by Catholic Education Office, Sydney following every effort being made by the 
school to support the student and family. Such action is as a consequence of consistently disruptive or 
dangerous behaviour.   
 
When behaviour is of such an extreme, serious and continuous nature, the protocols for exclusion and/or 
expulsion are actioned by Catholic Education Office, Sydney. 
 
Supporting)Documents)
 
Appendix BM1 Restorative Justice 
Appendix BM2 Restorative Justice – Beliefs, Principles, Practices 

Review)&)evaluation)
 
This policy will be reviewed in accordance with the school’s cycle of review and as set out in the Policy 
Framework. 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

Current edition September 2013 
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Appendix)BM1) Restorative)Justice))
 
Restorative)Justice)Questions*****)

1. What happened? 
2. Who has been hurt? 
3. How have you been hurt? How have others been hurt? 
4. What needs to happen to make things better or put things right? 
5. Is there a teacher you could talk too? 

Repairing)Relationships)Do)List)
1. Encourage students to come up with their own solution 
2. Remain open minded 
3. Be aware of body language and use eye contact 
4. Be aware of how you feel when the student retells the story 
5. Do allow the students to tell their story and how they feel 
6. Speak clearly 
7. Be aware your role is to facilitate and not solve the problem

!
Core)Restorative)Practices)
There is a set of core restorative practices in place to manage behaviour. The practices are focussed on 
compassion, forgiveness and inclusiveness. These strategies move from less formal to more formal. 
!
ReIintegrative)Language)and)Choice)

- Students own their behaviour 
- Students are given choices 

For example – A student is not on task. Teacher would talk, identify what is happening and its effect and 
involve the student in deciding what will change. Choices may be offered – do the work now; complete the work 
in your time. 
!
Affective)Questions)and)Statements:)

- Minimise the difference in the situation. (Match height, calm voice, works through affective questions, 
and focus on feelings) 

- For younger students name feelings and effects 
- Do not lead the student to an apology – actions and reintegration to come from them 

 
Circles)–)Inner)and)Outer)

- Use when there are group issues 
- Use on a class basis – for prayer or to acknowledge positive; evaluation of a lesson or unit; at the end 

of the day or week; beginning of the week 
- Inner/outer to problem solve and share an issue 

!
Collaborative)Problem)Solving:)

- Where a problem is shared. 
- Use collaborative language, be future focussed and solution driven. 
- Ask to make suggestions, not give advice. 

!
Restorative)Mediation:)

- A formal process used by staff trained in the process when there is conflict between two students, a 
teacher and student, a teacher and parent or parent and the school. 

*
Formal)Restorative)Meeting:)

- A formal process used by staff trained and the most formal strategy for reintegration. 
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Appendix(BM2( Restorative(Justice(6(Beliefs,(Principles,(Practices(
!
Principle) Beliefs) Practice)
Foster)awareness)in)the)
student)of)self)and)others)

Almost!all!behaviour!is!learned.!
Positive! behaviour! needs! to! be! recognised,! reinforced!
and!taught)

· Use!experience!as!a!resource!for!teaching.!
· Analyse!what!we!see!before!deciding!what!to!do.!
· Recognise!that!new!learning!can!affect!behaviour.!
· Focus!on!rule!a!week!teach!it!and!practise!it!and!reinforce!it!
!

Avoid)scolding)or)
lecturing)

Teacher!behaviour!impacts!on!that!of!the!students.!
Students!learn!when!they!are!successful!and!they!have!
high!selfBesteem.!
Judging,!blaming!and!criticising!are!counter!productive!
to!problem!solving!and!decreases!the!potential!to!have!
a!sense!of!other.!

· Our!own!actions!or!inactions!contribute!to!student!behaviour!
· Focus!on!the!behaviour!when!dealing!with!an!issue.!
· Give!attention!to!positive!behaviour!and!strategically!ignore!negative!behaviour.!
· Use!high!levels!of!positive!language!in!dealing!with!the!child.!
· Actively!teach!and!reward!positive!behaviour!
· Avoid!placing!blame!B!see!the!child’s!behaviour!as!an!opportunity!to!teach.!

Involve)the)student)
actively)
)
!

Students! need! to! understand! and! respect! the! rights!
and!responsibilities!of!all!in!the!school!community!
Students!are!held!accountable.!
!
!

· Students! face! and! listen! to! those! who! have! been! affected! by! their! inappropriate!
behaviour.!Teacher!listens,!stays!calm,!and!guides!the!process.!

· Include!all!those!affected.!
· Give!time!for!the!student!to!contribute,!be!prepared!to!offer!one!or!two!reasonable!

choices!if!stuck.!Emphasis!on!some!action!that!is!tangible.!
· Students!decide!how!to!repair!the!harm!then!make!a!commitment!to!this.!
· Focus!on!how!the!student!can!be!responsible!for!taking!action.!
· Provide!opportunities!for!selfBmonitoring!of!behaviour.!
· Seek! staff! support! in! challenging! situations! and! use! a! team! approach! to! solve!

challenging!behaviour!issues.!
· Accept!as!staff!that!we!all!have!difficulty!dealing!with!challenging!behaviour!and!ask!

for!help.)
Accept)the)ambiguity)in)a)
situation)and)move)on.)
)

!

The!focus!of!any!intervention!is!on!the!observable.!
Avoid!being!distracted!by!assumptions.) · Stay!calm,!listen!and!hear!the!full!situation)

· Accept!that!there!are!different!perspectives)
· When!there!is!clear!ambiguity,!accept!it!and!focus!on!how!people!are!affected)
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Separate) the) deed) from)
the)doer)

Behaviour!is!influenced!by!situations!or!context!
Look!at!the!full!picture!

· Talk! about! the! behaviour! without! judgement.! Never! get! personal,! label! blame! or!
criticise.!

· Balance! comments! of! disappointment! about! the! behaviour! with! an!
acknowledgement!of!the!child’s!strengths.!

Every) serious) instance) of)
wrongdoing) and) conflict)
is) an) opportunity) for)
learning.)

Change!the!consequences;!change!the!behaviour!
Building!empathy!reduces!negativity!
Each! teacher! has! responsibility! for! the! children! in! our!
school! B! not! just! a! person! or! a! team! to! solve! the!
problem!

· Help!the!child!to!learn!from!this!situation.!
· Think!about!how!to!guide!the!child!and!look!for!meaningful!consequences.)
· Positive!consequences!should!out!number!negative!ones.)

)

Restorative) practices)
must) be) systemic,) not)
situational)

Consistency!across!people!and!environments!is!critical!
Parents! have! a! key! role! in! supporting! child! behaviour!
and!welfare)

· Be!committed!to!using!this!approach.!
· Give!feedback!to!other!staff.)
· Talk!things!through!and!discuss!successes!and!failures.)
· Seek!parent!support.)
· Collaborate!with!key!stakeholders)


