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Introduction!
!
Labor  economists  have  consistently  found  that  marital 
status  is  a  statistically  significant  variable  in  earning’s 
determinant studies. !
!
Previous  research  on this  topic  has  expanded from wage 
cross-sectional studies to panel data; the robust finding of 
married  males  obtaining  higher  salaries  than  males  who 
have never been married is confirmed. !
!
The empirical evidence of this wage differential has ranged 
from  10%  to  40%,  even  after  controlling  for  numerous 
human capital variables . !
 !
Whereas most of the studies on this topic have analyzed the 
labor market in the United States of America, there are just a 
few researches who examine the marital wage differential in 
other labor markets. !
!
However,  studies  analyzing  developing  countries  on  this 
topic are, to our knowledge, nonexistent. !
!
Since labor markets in developed and developing countries 
substantially differ, this paper empirically tests the presence 
of  a  marriage  wage  premium  in  the  Paraguayan  labor 
market,  and  tries  to  uncover  the  possible  sources  of  this 
premium.!
!
!
!
! Final Remarks!

!
The cross-sectional analysis proved the existence of a large 
marital  wage premium for married males in Paraguay,  for 
both samples. !
!
The  coefficients  for  marital  status  were  positive  and 
statistically  significant,  even  after  controlling  for  a  set  of 
human capital variables. !
!
The panel data analysis lead us to conclude that marriage per 
se  is  not  the  cause  of  this  wage  premium,  and that  there 
exists  unobservable  individual  characteristics  that  explain 
this wage differential. !
!
Hence, our study provides further evidence supporting the  
selection bias hypothesis, in the Paraguayan market labor. !
!
!
!
!

Related Literature!
!
Three  hypotheses  have  been  suggested  to  explain  the 
earning differential due to marital status: !
!
(1)    The productivity-enhancing hypothesis,  which claims 

that marriage makes men more productive allowing for 
household  specialization.  Becker  (1973,  1974),  Gray 
(1997).!

(2)   Employers’ bias hypothesis,  by favoring men that are 
married,  even  if  there  does  not  exists  productivity 
difference. Blackburn and Korenman (1994).!

(3)    The selection bias hypothesis,  which states that there 
are unobservable characteristics in men that are highly 
valuable in the labor market as well as in the marriage 
market. Korenman and Neumark (1991), Daniel (1995).!

!
!
! Empirical Framework!

The model adopts the following specification: !
!

!
Where:!
 i : indexes individuals i ={1, 2,…….., N}!
 t : indexes time t ={2005, 2009}!
 yit : is the natural logarithm of monthly wages !
α:  is the intercept of the equation  !
 X ’it : is the vector of explanatory variables !
 Mit : is the vector of marriage variables!
δi : capture the unobserved characteristics of individual i!
 εit : error term of the equation!
!

Fixed Effects Model!
Main assumption!
   Model!
!
!
!
Where  the  variables  with  the  bar  represents  the 
correspondent means. !

!
!
!
!
!
!

!

“ To be married or not to be married, that is the question”!

!
Advice:!

!

“Put your doubts aside and marry Ophelia. Stop moping 

around and go get a job. You may not be any happier, but at 

least you’ll make more money”!

!
!

 Varian, Hal. (2004, July 29)  Analyzing the Marriage Gap. 

New York Times!

Data!
The data set used is derived from a sample drawn from 
the  2005  and  2009  National  Survey  of  Households  in 
Paraguay.  To build our  data  set  for  the  cross-sectional 
study,  we  imposed  sample  selection  criteria:  we 
restricted the sample to men older than 17 years of age, 
who were working at the time of the survey. The final 
cross-sectional data set consisted of 2420 observations for 
2005 and 3831 observations for 2009. The same sample 
criteria was used to build the panel data set, narrowing it 
to 1218 observations.  
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The marriage wage premium is 

understood as the earning differential 

between  married males and they 
counterparts non-married.!
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Results!
!
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* The present study is still under review.  !
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