
Workers' Comp Information 

Empower and Educate Yourself on Your Workers’ Compensation Benefits 

As an educator, you may experience an illness, have an accident, or aggravate a pre-existing injury at your 
workplace. Exposure to certain environmental conditions such as asbestos over long periods of time or jobs that 
involve continuous or repetitive motions can also contribute to or cause chronic conditions such as carpal tunnel 
syndrome, arthritis, and back or hip problems. 

Fortunately, all employers are required to provide a workers’ compensation policy which is a no-fault insurance 
program that is supervised by the state. Legislation was passed more than 85 years ago creating the California 
workers’ compensation program and was designed to guarantee prompt and automatic benefits to workers 
injured on the job. Coverage begins the first minute you are on the job and continues anytime that you are 
working. 

What Types of Injuries Are Covered? 

Any injury or illness caused by your job is covered--everything from first-aid injuries to serious accidents. 
Aggravation of a pre-existing disease or condition may be covered as well. For example, a pre-existing allergy 
can be aggravated by exposure to chalk dust or other environmental conditions. Continuous or cumulative 
trauma claims are also covered. This would include exposure over a long period of time to a condition or work 
function such as heavy lifting, or the repetitive use of hands such as typing or writing. Psychiatric injuries or 
conditions caused by work may be covered in limited circumstances. 

What Are the Benefits? 

Medical Treatment: Payments that cover all approved medical costs when you need treatment including doctor 
and hospital visits, lab-testing fees, drugs, physical therapy, and transportation costs. 
Temporary Disability Indemnity Benefits (TDI): Cash payments for each day you are unable to work, 
including Saturdays and Sundays. TDI benefits are based on two-thirds of your average weekly salary with a 
maximum weekly benefit of $490. 
Permanent Disability Benefits: Compensation for the permanent effects of your injury (e.g. loss of a limb or 
limitations of mobility), which may include payments for medical treatment for life. The maximum permanent 
disability benefit varies, depending on the percentage of disability, your age, and pre-injury occupation. 
Vocational Rehabilitation Benefits: Payments for retraining if your injury prevents you from working at your 
current job. Vocational rehabilitation TDI benefits are also available. The state has set a $16,500 cap on all 
vocational rehabilitation benefits. 
Death Benefit: Your dependents may receive payments for an accidental death that occurs while you are 
working. 

When Are Benefits Paid? 
Report the injury immediately to your employer or supervisor and request an Employee Claim Form if more 
than first-aid is required. Employers must provide employees with a claim form upon notice of injury even if 
the employer contends that the injury was not caused by work. Be sure to report your claim quickly because you 
may not be entitled to benefits if you don’t file a claim within one year of the date of injury, the date you knew 
the injury was work related, or the date benefits were last provided. Benefits begin after three days of authorized 
medical leave unless hospitalization is required or you are unable to work for more than 14 calendar days. 

Can I be Treated by My Own Doctor? 
Generally, you are entitled to treatment by your personal physician if you have notified your employer of the 
doctor’s name and address in writing before the injury. Employers often use a pre-select form. If you don’t have 



a personal physician on file with your employer, your employer may send you to a doctor if its choice. Often the 
doctor is a specialist for the medical condition and will be referred by the claims administrator. If you have not 
designated a doctor before your injury or illness, you can switch to your own doctor after the employer’s 
medical control expires, which is generally 30 days after the injury or illness occurs. 

What About Industrial Illness Leave? 
Education Code section 44984 provides that a certificated employee is entitled to 60 days of paid leave while 
school is in session, so long as the workers’ compensation TDI checks and the amount of paid leave equal the 
full salary. Your local association may bargain additional days of paid leave. Check your local contract or 
contact your association representative for more information. 

What if My Claim is Denied? 
Your employer’s workers’ compensation claims administrator can delay providing benefits and investigate your 
claim but must make a determination within 90 days from the date you file a claim. If after 90 days the carrier 
can not find a reason to deny the claim, the claim is deemed compensable and benefits must be paid. If you feel 
that your claim has been wrongfully denied, you can file an appeal with the Workers’ Compensation Appeals 
Board; you are entitled to a hearing to decide your claim. You may also contact the nearest office of the State 
Division of Workers’ Compensation at any time. The state employs Information and Assistance Officers to 
protect your rights, review claims, answer questions, and enforce the law. For a listing of your local Information 
and Assistance Officers, see the back page. 

Can I Hire an Attorney to Represent Me? 
There are many good applicants’ attorneys who specialize in helping injured workers with their workers’ 
compensation claims. SDFA can refer you to a workers’ compensation attorney through the SDFA Group Legal 
Services Program. Contact your SDFA Building Representative for a referral. Generally, an attorney will meet 
with you to review your case and decide whether he or she can represent you. California law provides that 
workers’ compensation attorneys are paid on a contingency fee basis. You do not pay in advance but they will 
receive approximately 12% of any workers’ compensation award that you receive. 

Can My Employer Discriminate or Retaliate Against Me for Filing a Claim? 
It is unlawful for your employer to fire you or to retaliate against you because you file a workers’ compensation 
claim, or to discriminate based on your disability or injury status. There are state and federal laws prohibiting 
discrimination because of disability and requiring employers to grant leaves for illness or injury. If you are 
concerned or suspect adverse action by your employer, contact your SDFA Building Rep immediately. 

Disclaimer: 
This is a brief, general summary of some of the benefits provided under the California workers’ compensation 
system. The information in this bulletin is not a substitute for legal advice. For more information, please call 
your local Information and Assistance Officer. 

 QUICK TIPS: Protect Yourself if You Suffer a JOB-RELATED Injury or Illness 

• Predesignate your physician(s) and keep a copy of the form for your records. You may get this form 
from your principal’s secretary. 

• Immediately notify your employer and file a claim if you are injured; keep a copy of the claim form. 
• Contact your SDFA Building Rep if you have a safety issue or concern. 
• Give your treating doctor all information; attend all appointments and keep an attendance record of days 

you are off work. 
• Contact a your SDFA Building Rep if you experience problems with an employer or an unwillingness to 

allow you to return to work or to provide reasonable work accommodations. 


