
 

 
 
 
 
With so many of our members becoming 
new parents, many maternity leave 
questions have been asked of SDFA. To 
help those of you who are planning a 
family in the near future, SDFA has 
developed this brochure to answer many 
of the general questions related to 
maternity leaves.  This may help you 
navigate the maze of rules and laws that 
govern maternity leave.  We hope you find 
this helpful.   
 
At the end of this brochure are attached 
our District’s specific handouts/information 
related to maternity leaves.  Please make 
sure to review them carefully and then call 
directly to Sue Barnes at the District 
Office.  Sue handles all employee 
maternity leave cases and will gladly 
address any member’s individual 
questions. You may reach Sue on District 
email or at her District extension, 5525. 
 
Also, please don’t hesitate to contact your 
site’s SDFA Building Rep or SDFA 
directly,760-721-7332, with any questions. 
 
What is Maternity Leave? 
 
Maternity leave is the time that a woman 
takes off before and after the birth of a 
child due to the disability caused by 
pregnancy and childbirth.  It is not related 
to caring for the child after it is born.  In 
most circumstances, following a normal 

birth, the recovery time is about six 
weeks.  Your doctor will determine how 
long the leave is and when it begins and 
ends. 
  
Do I get paid Maternity Leave? 
 
Unfortunately, no public school district in 
California provides for paid maternity 
leave as an additional benefit.  School 
districts view having a child as an 
individual, personal choice, and therefore, 
the employee must assume responsibility 
for that choice.  Health insurance 
providers must view pregnancy, legally, as 
any other “medical disability”.   
 
An employee may certainly utilize any 
accrued sick leave days in order to remain 
in a fully-paid status.  If you utilize sick 
days and then run out, or from the 
beginning of your maternity leave do not 
have any sick days left to utilize, you will 
then be paid the “differential rate”, which 
is the difference between your daily rate of 
pay and the cost of your substitute 
teacher’s daily rate. Your benefits are paid 
during this time as well.  You may remain 
on the “differential rate” as long as your 
doctor says you must be off work due to 
your medical disability up to a maximum 
of 100 days. 
 
You may also utilize our contractually-
negotiated income protection plan—which 
will assist any member who runs out of 
sick leave and differential pay.  See the 
District attachments or contact Sue 
Barnes for more specifics on this plan. 
 
 

If I have my baby while on Winter 
Break, summer vacation, or some other 
school holiday, do I still get six weeks 
maternity leave? 
 
The length of your leave depends on your 
medical disability as determined by your 
doctor.  Any portion of your “disability” that 
carries over into regular school days will 
need to be addressed as previously 
described.  Sue Barnes will help you 
coordinate sick leave, differential pay, and 
the income protection plan to your best 
advantage. 
 
How long can I work while I’m 
pregnant? 
 
You can work as long as your doctor says 
you are able to perform your duties.  You 
should provide to Sue Barnes a doctor’s 
note indicating when you must stop 
working due to your pregnancy.  After the 
birth of your child, and when possible, you 
should provide the District a doctor’s note 
as to when you will be released and may 
return to work. 
 
What if I want to stay home with my 
baby longer than my disability lasts? 
 
You can take up to 12 weeks of leave 
under the Family Medical Leave Act 
(FMLA) if you have been employed by the 
District for at least one year.  FMLA does 
not provide for paid leave, but FMLA does 
guarantee that your health benefits will be 
paid at the same level as if you were 
working. 
 



Also, per the SDFA/District contract, you 
may request an unpaid leave for an 
additional period of time.  The District will 
usually grant such requests for an 
extended unpaid leave, but they are not 
legally-obligated to do so.   If you are 
contemplating additional time off, you 
should contact Sue Barnes as soon as 
possible for all the details related to this 
unpaid leave request. 
 
What if I’m adopting a 
child? 
 
You may use up to ten days 
of personal necessity leave which is paid 
leave provided you have sufficient 
accumulated sick leave. This is shorter 
than a maternity leave as school districts, 
legally, must address births as a medical 
disability, granting those parents access 
to sick leave days, differential pay, etc. 
    
Employees adopting may also request 
unpaid leave via the Family Medical 
Leave Act, which will maintain the 
employee’s health care benefits.  
 
Do new fathers get any type of leave? 
 
Fathers may also use up to 10 days of 
personal necessity leave when a child is 
born or adopted provided they have 
enough accumulated sick leave.  Fathers 
may also use Family Medical Leave 
(FMLA) as is detailed in the District 
attachments.  Again, unfortunately, FMLA 
does not provide for any paid leave for 
either new mothers or fathers. 
 

Will I still move on the salary schedule 
if I take a leave? 
 
Under California Education Code, you 
must work 75% of the workdays in a paid 
status to move on the salary schedule for 
the following year.  You may want to keep 
that in mind as you plan your leave time. 
 
Who do I call if I have more questions? 
 
Call Sue Barnes at the District Office.  Her 
extension is 5525. You may also contact 
SDFA at 760-721-7332. 
 
 

 

A CTA/SDFA Program 
Just For You ! 

 

Well Baby 
Program 

 
   
Since SDFA has negotiated in our local 
contract that all our members are covered, 
at no cost to the member, by the CTA 
Income Protection/Disability Plan, you are 
entitled to enroll in the CTA Well Baby 
Program, at no charge.  You will receive 
books and videos during your pregnancy 
and have access to the Mayo Clinic 24-
hour toll free nurse line and more.  If you 
wish to enroll, call the Mayo Clinic 
Pregnancy Advisor Nurse line at 
800-906-1064 and follow the prompts.  
CTA will be notified of your enrollment. 

 
For a brochure on this program, contact 
the SDFA office. 
 
 
 
 

 
 
 
 

 
  

 
 

 
 
 
 
 

A guide for 
expectant members 

 
 
 
 

 

 



 
 
 


