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ARTICLE 9.01: WAGES 
 
 
 

A. Salary Schedule 
 

All current Master Contract language and compensation  shall be extended for the 

2012-2013, 2013-2014,  2014-2015 school years.  Wages and benefits, most 

specifically articles 9.01 and 10.01 will be continued as status quo for school years 

2012-2013, 2013-2014, 2014-2015. 

 
The following salary schedule language  will be frozen for 2012-2013, 2013-2014 

and 2014-2015: 

 
For the 2010-2011 school year, the salary schedule may be increased if there is an 

increase in district-received property tax revenue as compared from the 2009-2010 

school year to the 2010-2011  school year.  Any such raise would be retroactive to 

July 1, 2010, and the District would apply to the certificated salary schedule a 

percentage increase derived by multiplying  the  increase by one-half.   This 

calculation will be determined when district revenue from property tax income is 

finalized (approximately  May, 2011). 

 
For example, if the district's property increase equated to 2%, the multiplying 2% by 

one-half would yield a salary schedule increase of 1%. 

 
In May of 2011, the district shall review the salary schedules for the ten comparison 

districts. 

 
The salary schedule benchmark for purposes of comparison shall be BA + 60, Step 

10.  The District shall calculate the minimum percentage (to 1%) increase necessary 

to ensure that the District maintains its number one ranking at this benchmark and 

shall apply such percentage to the entire certificated salary schedule retroactive to 

July 1 of 2010.  If the District reverts to Revenue Limit funding, Letter A of Article 

9.01 reverts to the previous Revenue Limit contract language. 
 

B.  EL Stipend 

 
The $1,000 pro-rata stipend for unit members who have earned an English 

Language Authorization will be continued for the 2012-2013, 2013-2014,  and 2014- 

2015 school years.  Dates of payment to be mutually-agreed. 

 
C. Extra-Curricular Supervision 

 

 

Unit members requested to serve in supervisor/support positions for school 

events shall be compensated as per Appendix D. 
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D.  Summer School Compensation 
 

 

Unit members who teach summer school will be paid the current curriculum 

hourly rate.  Unit members who teach summer school will be paid for the pre 

summer school meeting and also .a signing bonus of $200.00. 

 
For summer, 2008, the hourly rate of pay is $34.45. 

 

 

Working hours:  7:35a.m. -12:17 p.m. (plus one hour of paid prep time)
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