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MAINTAINING APPROPRIATE BOUNDARIES  

BETWEEN SCHOOL STAFF AND STUDENTS 

Purpose and Applicability 

The purpose of this Policy is to deter misconduct, provide accountability, and establish clear 

boundaries for interactions among students, teachers, other School Board employees, and adult 

volunteers and contractors (collectively “School Staff”). 

General Conduct Expectations 

The School Board expects that all School Staff members maintain the highest professional 

standards when interacting with students.  Interactions between School Staff members and 

students must be based on mutual respect and trust, appropriate boundaries both inside and 

outside of the school setting, and consistent with the School Board’s educational mission and 

policies and procedures. 

As a general matter, School Staff members should limit their interactions with students to a 

school-related purpose consistent with their job duties, responsibilities, or the purpose of their 

visit on school property.  School Staff members are expected to be aware of appearance of 

impropriety when interacting with students and has the responsibility to discuss or notify the 

building administrator or their direct supervisor when they suspect or have any questions about 

whether a particular conduct constitutes a violation of this Policy. 

Communication and Interaction between School Staff Members and Students 

School Staff members shall limit communications with students whether face-to-face or through 

social media, other online platforms, text messaging, or other similar applications to school-

related topics or for an educational purpose.  School Staff members are prohibited from 

communicating with students whether face-to-face or through social media, other online 

platforms, text, or other similar applications in a way that violates the law, School Board policies 

or procedures, or in an inappropriate manner as specified below. 

Examples of inappropriate interactions, include but are not limited to, the following: 

 Having physical contact with a student that could be reasonably interpreted as 

constituting sexual harassment under the law or School Board Policy JFHA/GBA, 

Prohibition against Harassment and Retaliation; 

 Showing pornography to a student; 

 Invading unnecessarily a student’s personal privacy, such as, for non-guidance or 

counseling staff, initiating or encouraging students to disclose their personal or family 

problems and relationships; 

 Singling out a particular student or group of students for personal attention and friendship 

beyond the bounds of an appropriate educator/mentor-student relationship; 

 Providing students with alcohol, drugs, or tobacco products; 

 Socializing where students are consuming alcohol, drugs, or tobacco products;  

 Maintaining a flirtatious, romantic, or sexual relationship with a student; 



File: GBCBB 

11/2018 PCPS Patrick County Public Schools 

 Sending students on personal errands unrelated to any educational purpose; 

 Engaging in banter, allusions, jokes or innuendos of a sexual nature with students; 

 Having a conversation of a sexual nature with students not related to the School Staff 

member’s professional responsibilities 

 Disclosing personal, sexual, family, employment concerns, or other private matters to one 

or more students; 

 Maintaining personal contact with a student outside of school by phone, email, instant 

messenger or chat rooms, social networking sites, or letters (beyond homework or other 

legitimate school purpose) without including the building administrator/supervisor and 

parent/guardian;  

 Socializing or spending time with students without a parent’s knowledge or approval in 

activities such as going out for beverages, meals, movies, shopping, traveling, and 

recreational activities, outside of school-sponsored events, except as participants in 

organized community activities; or 

Moreover, the following interactions below may create an appearance of or actual impropriety.  

Accordingly, whenever possible, School Staff member shall avoid these situations and seek 

guidance from a building administrator or direct supervisor whether the circumstance is 

appropriate. 

 Conducting ongoing, private, conversations with individual students that are unrelated to 

school activities or the well-being of the student and that take place in locations 

inaccessible to others; 

 Inviting a student or students for home visits without informing parents; 

 Visiting the homes of students without the knowledge of parents;  

 Addressing students or permitting students to address School Staff members with 

personalized terms of endearment, “pet names,” or otherwise in an overly familiar 

manner; 

 Exchanging personal gifts, cards, or letters with an individual student;  

 Inviting students for social contact off school grounds without the permission or 

knowledge of parents; and 

 Transporting students in personal vehicles without the knowledge of parents or 

supervisors.  

  

School Staff Members should avoid appearances of impropriety and refrain from inappropriate 

electronic communications with students.  Factors that may be considered in determining 

whether an electronic communication is inappropriate include, but are not limited to: 

 The subject, content, purpose, authorization, timing and frequency of the communication; 

 Whether there was an attempt to conceal the communication from supervisors and/or 

parents; 

 Whether the communication could be reasonably interpreted as soliciting sexual contact 

or a romantic relationship; and 

 Whether the communication was sexually explicit. 
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Reporting a Suspected Violation 

All School Board employees must promptly report to the building administrator or direct 

supervisor of anyone suspected of engaging in any conduct that may violate this Policy.  The 

individual who receives the report must document, in writing, the allegations and provide a copy 

of the documentation to the Human Resources Coordinator.  Moreover, all School Board 

employees shall report any suspected child abuse or neglect, including sexual abuse, in 

accordance with Virginia law and Policy JHG, Child Abuse and Neglect Report.  The failure to 

report shall be a violation of this Policy. 

Violation 

A violation of this Policy may result in disciplinary action up to and including the termination of 

employment or volunteer status, termination of contract, or a ban from school property. 
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