
NAPAVINE SCHOOL DISTRICT QUARTERLY NEWS & CELEBRATIONS 

Welcome back 
to the 2018-
2019 school 
year in the 
Napavine 
School District. 
We are 
settling in 
now, for a 

little over a month, and are excited  
 

 

Professional Development 
Our teachers took time before school 
started to get trained in cooperative 
learning strategies, as well as other 
engagement strategies. As I visited 
the classrooms at the beginning of 
the year, I noticed a dramatic  
increase in students engaged in  
lessons, students talking with each 
other about the learning in the class-
room, students getting up and active 
in the classroom while they are learn-
ing, and frequent checks for under-
standing to make sure students are 
keeping up with the learning. Also,  
I have noticed the students excite-
ment and fun they are having as they 
are fully engaged in the class and the 
lesson. You would be amazed at 
what’s going on in each classroom.  
It’s great to be a Tiger! 
 

Unraveling The McCleary Decision 
This summer you may have seen 
quite a bit of publicity revolving 
around the new McCleary Decision 
(or House Bill 6362). Basically, the 

state has increased the amount of 
money it gives toward education, 
while at the same time, limiting the 
amount of money the local commu-
nity can contribute through levies. 
There are great things with this, and 
there are also some challenging 
items that create differences for 
each district. Bullet points of the 
McCleary decision include: 
 

 The state no longer funds teachers 
on a specific salary guide. They now 

give an average dollar amount 
($65,216) per teacher. This penaliz-
es districts with more experienced 
and educated teachers. 
 

 The state gives more money to 
districts who reside in areas with 
high costs of living. Some districts  
receive up to 24% more funding, 
Napavine receives zero extra. 
 

 The state gives 4% more money to 
districts who have a large amount 
of experienced teachers. Although 
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Welcome Back From Superintendent Parks 

high, Napavine did not qualify. 
 

 State funding increased in many 
categorical areas. There were  
increases to special education,  
vocational education, highly capable 
(gifted), and English Language Learn-
er (ELL) education. This is amazing 
for our students, but it does reduce 
flexibility in what we can spend the 
money on. 
 

 The state reduced the maximum 
levy amount for tax-payers to $1.50 
per $1,000 of assessed property  
value, starting in 2019. The state will 
allow districts to receive up to a max 
of $2,500 per student in levy funds. 
For districts that cannot reach 
$1,500 per student with a $1.50 per 
$1,000 levy, the state will kick in 
money (Levy Equalization Allocation, 
LEA) to reach $1,500 per student.  
 

For Napavine, the maximum levy 
amount ($1.50 per $1,000) would 
only bring in $718 per student. The 
state would then kick in the addition-
al to get us up to $1,500 per student. 
Compared to our existing levy of 
$2.40 per $1,000 assessed property 
value, Napavine will lose approxi-
mately $400,000 each year. 
 

 The State still utilizes the same 
funding model as before, but in-
creased the amount of money for 
each category. The current funding 
model for Napavine allocates 40 
teachers (we have 50 to lower class 

 

The McCleary Decision 

puts each district in their 

own unique situation  

and there are winners  

and losers in this  

new funding model. 
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More Security Cameras  

Installed for Safety 
This summer the Technology Department took on a 
new security camera project. Cameras were installed 
with a focus on building and student safety, including 
views of building entrances and hallways. These high-
definition cameras will 
provide a detailed view 
of activities in and 
around the school  
district. 
 

Also, the Technology 
Department delivered 
about 150 more 
Chromebooks to class-
rooms. This brings the 
total number of 
Chromebooks in the 
district to 636. As we reach closer to a “Chromebook 
Cart per Classroom” goal, the focus of the Tech  
Department will turn to maintaining our devices,  
as older Chromebooks will be retired and replaced. 
 

Matthew Ross  
Technology Department 

Follow Tiger  
Athletics at 

www.2bcentral.com 

Athletic schedules, rosters, standings,  

tournament information and more.  

sizes), 13 classified (we have 22), 13 minutes a day of 
nurse time (we employ a full-time nurse), 3.5 adminis-
trators (we have 3), etc. The difference is paid for 
through voter approved levy funds. 
 

As you can see, each district is in their own unique  
situation, and there are winners and losers in this new 
funding model. The Napavine School District, and our 
certified and classified unions, worked very hard to 
come up with a solution that meets the needs of every-
one involved, especially the students. The Legislation 

Geoff Parks, Superintendent 
Napavine School District 

Napavine Elementary School will have Hats for  
Hunger again this year to raise money for the Greater 
Chehalis Food Bank. Students and staff can pay for a 
special privilege on the last Friday of every month.  
For just $1, they will have permission to wear their 
favorite hat all day long. Volunteers from the food 
bank come in to facilitate the event. The proceeds 
help the food bank to purchase perishable staples  
that are not usually donated including: eggs, butter, 
bread, flour, sugar, peanut butter and tuna.  

Superintendent Parks Message Continued 
has done a great deal of work toward fully funding  
education and we are very thankful. We hope the  
Legislation, going forward, will tweak the existing  
funding model to create a more equitable solution  
that benefits all students and all districts equally. 
 

Yours with Great Pride, 

High School students 

and staff have the 

graduated Class of 

2018 and ASB officers 

to thank for the new 

drinking fountain in 

the Annex. What a 

thoughtful gift—fresh, 

cool, filtered water for 

all.  

Filtered Water Courtesy  

of the Class of 2018 & ASB 

http://www.2bcentral.com
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Napavine Science Teacher Partners 

with Fred Hutch Cancer Center 

Napavine High School Science 

teacher, James Carney, kept busy 

this summer. He had the oppor-

tunity to work as a human genome 

researcher for a week at the UW’s 

Department of Genome Scienc-

es. The genome of an organism is 

the whole of its hereditary infor-

mation encoded in its DNA.  

Using CRISPR-Cas9, a unique tech-

nology that enables geneticists 

and medical researchers to edit 

parts of the genome by removing, 

adding or altering sections of 

the DNA sequence, Mr. Carney  

edited human kidney cells. Mr. 

Carney said, "This was an exciting 

professional development oppor-

tunity to have been a part of, and 

after spending 6 hours on 2 partic-

ular days pipetting small amounts 

of liquid into containers, I'm glad 

to say, I think I made the right  

career choice."  
 

Mr. Carney also participated in 

the Science Education Partnership 

at Fred Hutchinson Cancer  

Research Center in Seattle for 

three weeks in July. The Science 

Education Partnership helps  

foster partnerships between  

research scientists and secondary 

school science teachers in Wash-

ington State. Through workshops 

and a science mentor program, 

teachers learn molecular biology 

techniques and participate in  

laboratory research. After  

completing the summer session, 

Mr. Carney now has access to Fred 

Hutch’s loan-out teacher’s kit 

that includes lesson plans,  

biotechnology equipment, and 

supplies, enabling biotech to be  

a part of Napavine  High School  

Science. This program is aimed to 

improve education in molecular 

biology for students, and inspire 

the minds of the next generation  

to pursue a career in a field that 

will likely lead to a cure for cancer 

in our lifetimes.  
 

Students have access to a great  

variety of equipment, used rou-

tinely by cancer researchers and  

molecular biologists across the 

globe, including micropipets, gel 

electrophoresis boxes, centrifuges, 

PCR machines, and a near endless 

supply of consumables students 

would only ever use at the college 

level.  
 

Most recently, sophomores had 

the chance to perform gel electro-

phoresis on an assortment of dyes,  

in an effort to understand how 

molecules of different shapes,  

sizes, and charges behave when 

conducted with an electric current. 

Later in the year, students will 

have the chance to apply what 

they have learned recently, to  

extract and analyze their own  

DNA through gel electrophoresis.  
 

Mr. Carney says, “It is my hope 

through this program, the  

students receive exposure, and  

inspiration to pursue careers in 

the rapidly expanding, fulfilling, 

and lucrative careers in biotech, 

and molecular biology. But, most 

importantly, it's making class fun 

for both the students and myself.” 



The Lewis County Special Education Cooperative (LCSEC) 

provides special education services to students in 12 

school districts, including Napavine School District. The 
LCSEC is based in Adna and is a division of the Capital  

 

Services provided through the LCSEC include school  

psychology, speech/language therapy, occupational 

therapy, and special education administrative support 

services. 
 

We are proud to have a number of talented people from 
the LCSEC working to serve students in Napavine. They 

include: 
 Kelly Rossi, School Psychologist 

 Jim Grossmann, Speech & Language Pathologist 
 Kathy Armitage, Speech & Language Pathologist  

 Assistant (SLPA) 

 Michelle Olson, Occupational Therapist 

 Carla Lyon, Occupational Therapist Assistant 
 

We can’t forget the LCSEC support specialists, which  
include Kristy Tracy, Julie Frase, and Juli Aselton. They 

are truly the backbone of the cooperative.  
 

Please give the LCSEC staff a big “thank you” for their 
hard work and dedication when you see them around 

the District!  
 

Steve Bigelow 
Senior Director 

Lewis County Special Education Cooperative 

TIGERTREK FALL 2018 • PAGE 4 

Lewis County Cooperative 

Provides Multiple Services 

3rd Graders Not  

A Bit Crabby  

at Tolmie  
It was a beautiful day as the  

Napavine 3rd graders went on 

their first field trip of the year  

to Tolmie State Park. Coinciding 

with the receding tide waters, 

they used their science skills to 

identify and classify beach crabs into different colors, 

sizes, classifications and species. How exciting to find 

crabs as small as 3mm and as large as 7-1/2 inches, all 

in the same area. This was definitely an exciting way  

to instill a sense of wonder and excitement in over 60 

young minds.  

Volunteers Sought for M&O Levy 
Washington Legislature’s basic  
education school-funding plan, the 
McCleary Decision, STILL leaves us 
not fully funded. That is why we still 
need levies.   

In February of 2019, we will be  
asking our voters to renew our  
expiring Maintenance & Operations 
Levy. Levy funds supplement the 
general education fund for the  
operation of the school district.  
Napavine uses levy funds to support 
what makes our schools special  
including:  

  Maintaining smaller class sizes 
  Technology improvements  
  Classroom equipment, materials and 
    curriculum 
  Maintained facilities and grounds 
  Professional development to improve 
    instruction 
  Among many other items 
We will be putting together a levy  
committee and we are looking for  
volunteers. If you are interested in 
helping with the replacement levy, 
please contact Superintendent Geoff 
Parks at 360-262-3303 or by email: 
gparks@napavineschools.org 

http://www.esd113.org
mailto:gparks@napavineschools.org
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Meet the New Educators at Napavine 

Conner Hogue — High School PE Teacher 
Brief background: I have 6 years teaching experience with the last 5 years at Tenino High 
School as a PE & Weight Training Teacher as well as the Head Baseball Coach for 5 years. I have 
been coaching multiple sports for over 10 years. I married my High School sweetheart Ashley 
and we have two boys, Carter is 8 and in the 3rd Grade at Napavine Elementary and Henry is 3. 
We love sports, doing outdoor activities and watching movies together. 
What’s the weirdest thing you’ve ever eaten? A small octopus at a Chinese buffet. That was a 
weird one.  
What is one goal you’d like to accomplish during your lifetime? I’d love to learn to fly a  
helicopter and fly it to our favorite vacation spot, Kauai, Hawaii!  

Lorena Caviness — Elementary Special Education Teacher 
Brief background: I have lived around Napavine my whole life and am a Napavine Tiger  
graduate! I live in Adna with my husband Jeremy and sons, Reid in 7th Grade and Jett in 2nd.  
We enjoy all things active including sports, camping, riding quads at the dunes and boating.  
I spent my first two years of teaching as a substitute, with many of those days at Napavine  
before teaching at Boistfort full time. I am extremely excited to have been offered this position  
at Napavine and am thrilled to be back teaching in the district where my roots come from. 
If you were a cereal, which would you be and why? If I were a cereal, I would be Honey Nut 
Cheerios! I am a little sweet, a lot nutty and just plain and simple! 
What is one item on your Bucket list?  I have one travel goal on my bucket list and that is to  
visit Croatia. I am not a big fan of traveling and am quite content in my little towns, but I would 
like to someday visit this Eastern European country and see it’s breathtaking coastline and  
Renaissance buildings. 

Christine Wirt — Elementary Special Education Teacher 
Brief background: I have been married to Richard for 20 years and am known as Mom to two 
amazing sons, Cameron (Napavine Grad 2018) and Ashton (Napavine 8th Grader). I started at 
Napavine Elementary as a Special Education/Preschool Paraeducator 7 years ago. During that 
time, I attended Western Governors University, a totally online university, which was a huge 
feat for me as I’m a non-techy person. I graduated in January with my Bachelors in Special  
Education. I love that I get to “come home” to Napavine as a Special Education Teacher! 
If you were a cereal, which would you be and why? Probably Fruit Loops because I have a 
pretty colorful personality, and I like to behave fruity/silly. 
What is one item on your Bucket list? It is a toss up between swimming with otters and  
getting to meet/hug Russell Wilson (Go Hawks)! 

Emily Ivie — High School Math Teacher 
Brief background: I graduated from Adna High School. After High School, I attended Cen-
tralia College and then transferred to Central Washington University. My hobbies include  
photography, boating, and playing volleyball. Teaching mathematics has always been my 
passion and I am excited to be teaching Geometry and Algebra 2! 
What’s the weirdest thing you’ve ever eaten? Alligator 
What is one goal you’d like to accomplish during your lifetime? I’d love to travel to a new 
state every year! 
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Official Introduction of Two More Educators  

at Napavine High School  

David Rutherford — High School Ag Instructor, FFA Advisor,  

and Ag SkillsUSA Advisor  
Brief background: I have been teaching Agriculture Education for over 25 years in WA and 

AZ. I was born and raised in Castle Rock and attended WSU. I put myself through college by 

working and living on the college Swine facility where I became interested in education 

while teaching Animal Science and Veterinary students. I enjoy working with students in 

animal projects, leadership, natural resources and agriculture mechanics.  

What’s the weirdest thing you’ve ever eaten? I raised emus for a couple of years and was 

able to cook scrambled eggs made from emu eggs. Pretty tasty. 

What is one item on your Bucket list? My bucket list is pretty simple. I have always wanted 

to go fishing in Alaska. My goal is to spend a week fishing and filling my freezer. 

Kari Demmon — High School Language Arts Teacher 
Brief background: I was raised in Vancouver, WA. I graduated from Western Washing-

ton University. I student taught 6th Grade English on a military base in Heidelberg, Ger-

many and lived in China for 2 years, teaching English as a second language. More recent-

ly, I was a long-term sub for High School English before coming to Napavine. In my free 

time, I  

enjoy sailing and my dog.  

What’s the weirdest thing you’ve ever eaten? Silkworms (The silkworm is the larva or 

caterpillar of the domestic silkmoth, Bombyx mori. It is an economically important insect, 

being a primary producer of silk. A silkworm's preferred food is white mulberry leaves). 

Tell us about a unique or quirky habit of yours.  I don’t like to kill insects, so I let them 

Log in to AR Reading Information at Home 
You can log into Home Connect from any computer  

with an internet connection and compatible browser.  

To access your child’s information, go to:  

http://hosted88.renlearn.com/297770/homeconnect.  

This address is specific to the Napavine School District.  

You will need your 

child’s login used at 

school (known as 

their AR password). 

If they do not know 

it, or you have  

questions about 

Home Connect, contact Rebecca Stark, Napavine  

Elementary Librarian at rstark@napavineschools.org  

or by phone at 360-262-3345.  

Napavine Elementary subscribes to 

a computer-based program called 

Accelerated Reader (AR). It is a tool 

that helps teachers monitor inde-

pendent reading practice and progress. Using information 

generated by the software, a student is given an individual 

reading level (AR level) allowing them to select books that 

are difficult enough to keep them challenged, but not too 

difficult to cause frustration. Kids take short quizzes 

after reading a book to check if they've understood it. 

This program has a special feature called Renaissance 

Home Connect, allowing students and parents access 

when away from school. It’s easy to use and allows the 

teacher, parent and student to share information about 

their progress in Accelerated Reader. It does not however, 

allow students to take AR tests at home.  

http://hosted88.renlearn.com/297770/homeconnect
mailto:rstark@napavineschools.org
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Elementary “Commons”  

Reconfigured 
If you have visited the Elementary School this fall, 

you’ll notice that the area known as “The Commons” 

has shrunk. With our ever expanding population, the 

elementary building is feeling the squeeze. The area 

that connects the primary and intermediate wings  

was reduced to incorporate much needed additional  

instructional space. The new space, completed over 

the summer, will provide areas for counseling, inter-

ventions, special services, etc.  

Nisqually Wildlife Refuge 

Poster Design Winner 
At the end of the last 

school year, the 5th 

grade students took a 

field trip to the Nisqually 

Wildlife Refuge in Lacey, 

WA. Before the trip,  

students were invited to 

submit their designs for 

the annual Watershed 

Festival Poster Contest 

for the refuge. This year’s 

theme was “Salmon of the Nisqually”. Every 5th grade 

student at Napavine Elementary submitted a poster, 

along with many other students from schools in  

surrounding areas. Our very own Diego Martinez, was 

awarded the second place ribbon for his poster de-

sign at the Nisqually Watershed Festival Awards Cer-

emony. Congratulations, Diego! 

Elementary PTA Would 

Love a Hand (or Two!) 

Thanks to funds  
received through 
the Department  

Air Quality School 
Bus Replacement 
grant and the  
coordination of  

 
Supervisor, Ray Hamilton, the Napavine School District 
was able to purchase a new bus for our students this 
summer. With a seating capacity of 80 students, it  
comes equipped with a video surveillance system and 
has all of the latest features for safe and comfortable  

busses in the fleet: a 1999 bus with 306,000 miles.  

 

When Jennifer Marx, the lucky bus driver who gets to 
drive the newest addition, was asked about her new 
ride she said, “It drives like a minivan and it even has 
insta-chains!” 

A Bus Replacement Grant 

Helps Buy New Bus 

2018-19 PTA Officers 

President — Sarah Maine 

Treasurer — Meghan Smith 

Secretary — Kaylee Remer 

The Parent Teacher Association (PTA) at Napavine  

Elementary would love for you to join them. Go to 

their Facebook page at www.facebook.com/

napavinepta/ to check out what they are up to this 

year. You’ll find the meeting schedule and activities 

planned for the year. Thank you Napavine PTA for 

all you do for our students and staff!  

http://www.facebook.com/napavinepta/
http://www.facebook.com/napavinepta/


FFA Officer Team 

President — Lela Stewart 

Vice President — Maverick Mitchell 

Secretary — Drew Ross 

Treasurer — Evan Goodrich 

Reporter — Kaiya Larson 

Sentinel — Landon Homola 

Parliamentarian — Tylan Ettner 
 

SkillsUSA Ag Officer Team 

President — Drew Ross 

Vice President — Brett Bradshaw 

Secretary — Lela Stewart 

Treasurer — Cole Fornes 

Reporter — Tylan Ettner 

Parliamentarian — Beau Hickson 

Sargent of Arms — Jarod Gallagher 

Four FFA members, Olivia Dalmeny, Jesse Guenther, 
Laila Fleming and Dawson Cramer, attended leader-
ship workshops learning about FFA and all of its posi-
tive impacts on student lives. The students were able 
to meet the FFA State Officers and posed for a picture 
with the team.  
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Congratulations Newly 

Elected 2018-19 Officers 
FFA is the premier youth organization preparing  

members for leadership and careers in the science, 

business and technology of agriculture. Napavine’s 

newly elected FFA and SkillsUSA Ag officer teams will 

lead our organizations onto a great year. 

Four FFA students raked in the dough through their 

auction animals this summer at the Southwest Wash-

ington Fair. Maverick Mitchell, Gabe Harris, Lela  

Stewart and Andrew Ross brought home a total of 

$6,500. Many of them will use that money to purchase 

animals and supplies for their next year’s project.  
 

This group also took advantage of the opportunity to 

further their agricultural education through the hands-

on FFA Supervised Agriculture Experience (SAE) pro-

gram which involves real-world agricultural activities 

done by students outside of the classroom. In this 

case, the SAE is formulated by the student with the 

support of parents and Mr. Rutherford, Napavine’s FFA 

Advisor. SAE’s provide a method for students to re-

ceive practical career skills in a part of agriculture in 

which they are interested.  

FFA Group Bring in $6,500 

at Fair Auction  

A shout out to the following  
businesses that supported 
our students: Community 
First Auto Center, The Farm 
Store, Chehalis Professional 
Building, and Draper Valley 
Farms.  

FFA Members Attend  

Leadership Workshop 
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The Napavine School District is proud of our tradition of excellence. The district measures its performance to ensure our students  

receive a top-quality education. The performance data on this page presents our achievement and growth data reflecting our  

performance in the state achievement assessments. The report card for the Napavine School District can be found on the OSPI  

website at http://reportcard.ospi.k12.wa.us/. This information may also be viewed on our district website at www.napavineschools.org. 

http://reportcard.ospi.k12.wa.us/
http://www.napavineschools.org


Child Nutrition Programs 

Napavine School District participates in the National School Lunch Program, the 

School Breakfast Program, or the Special Milk Program. Near the beginning of 

each school year, the District provides both parents and the public with infor-

mation about free and reduced price meals and/or free milk. For more information, 

please contact Debbie Bagge at 360-262-3345.  
 

In accordance with Federal civil rights law and U.S. Department of Agriculture 

(USDA) civil rights regulations and policies, the USDA, its Agencies, offices, and 

employees, and institutions participating in or administering USDA programs are 

prohibited from discriminating based on race, color, national origin, sex, disability, 

age, or reprisal or retaliation for prior civil rights activity in any program or activity 

conducted or funded by USDA. Persons with disabilities who require alternative 

means of communication for program information (e.g. Braille, large print, audi-

otape, American Sign Language, etc.), should contact the Agency (State or local) 

where they applied for benefits. Individuals who are deaf, hard of hearing or have 

speech disabilities may contact USDA through the Federal Relay Service at 800-

877-8339. Additionally, program information may be made available in languages 

other than English. To file a program complaint of discrimination, complete the 

USDA Program Discrimination Complaint Form, (AD-3027) found online at: http://

www.ascr.usda.gov/complaint_filing_cust.html, and at any USDA office, or write a 

letter addressed to USDA and provide in the letter all of the information requested 

in the form. To request a copy of the complaint form, call 866-632-9992. Submit 

your completed form or letter to USDA by mail: U.S. Department of Agriculture, 

Office of the Assistant Secretary for Civil Rights, 1400 Independence Avenue, 

SW, Washington, D.C. 20250-9410; fax: 202-690-7442; or email:  

program.intake@usda.gov. This institution is an equal opportunity provider.  
 

Meal Charge Policy 

Any student whose school meal account has a zero or negative balance will be 

allowed to receive a school meal. This will result in a negative balance on the 

student’s account until funds are added to the student’s account. Once a student 

receives a negative balance of $9 or more, students will be given an emergency 

lunch until the balance is paid. Parents will receive notification 24 hours before  

the student will receive an emergency lunch. 
 

Notice of Availability and Public Participation for Special Education  

Program (WAC 392-172-588) 

Any application and any required policies, procedures, listed below are available 

for public review and comment. The District also welcomes public participation 

and input regarding the planning and operation of the special education  

programs. For more information please contact the District Office at  

360-262-3303. 
 

Section 504 

Section 504 information regarding free and appropriate public education (FAPE) 

for any qualified student with a disability is available at the District Office.  

Geoff Parks, Superintendent, is the Section 504 Officer. 
 

NAEP—National Assessment of Education Progress 

The National Assessment of Educational Progress (NAEP) test scores are used to 

compare how individual states are performing compared to the rest of the nation in 

both reading and math. While Napavine School District was not chosen to individ-

ually participate in this assessment, however, you can see how Washington State 

compares to the rest of the nation by visiting: http://nces.ed.gov/

nationsreprotcard/. 
 

Pesticide Notification 

The District complies with all legal requirements for record keeping regarding the 
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2018-19 Annual Public Notices  
The Napavine School District is required by law to inform school district patrons annually of its compliance with certain federal and state laws and 
to make available the information shown below and on pages 11-12. Any questions or concerns regarding this information should be directed to 

Kelly Hylton at the District Office, 360-262-3303. For more information visit: www.napavineschools.org, go to About Us, then Annual Public Notices.  

application of pesticides to school grounds or school facilities and such records 

are available on request. At least 48 hours before the application of a pesticide  

to school facilities or school grounds, the District shall notify parents and staff of 

the planned application by posting a notice in a prominent place in the building 

and grounds. Following the application of a pesticide to school facilities or 

grounds, a sign shall be posted at the location of the application. The notice  

shall state the product name; date, time and specific location of the application; 

the pest for which the application was made; and a contact name and telephone 

number. The notice shall remain posted for 24 hours, or longer if required by the 

label of the pesticide. 
 

Publication of Student Pictures 

Throughout the school year, we like to take pictures of our students  

participating in various school activities. Often, we publish these pictures as a 

means of sharing with the community what goes on in our schools. Such publica-

tions include, but are not restricted to: the Napavine School District newsletter 

and website, The Chronicle, The Town Crier, and any other publications. If you 

do not wish to have photos of your child published by the School District, please 

contact the building offices or call the District Office at 360-262-3303. Also, there 

is an opt-out form available on the District website, www.napavineschools.org. 
 

Highly Capable (Hi-Cap) Program 

Our Hi-Cap program is made up of K-12 students who are nominated by parents, 

teacher, or self-nominated. Nominations are accepted in September and October 

each fall. These nominated students must then meet a set criteria established by 

the State and School District. The screening process will take place following 

nominations and students who qualify will be notified at fall Parent-Teacher  

conferences. The screening process includes: score in the 95 percentile or  

better in a major area of the standardized achievement test, OR, score a level  

4 in Reading, Writing, Math, and pass Science with level 3 or 4 on the SBA. Upon 

parent permission, students who meet one of the above mentioned  

standards are then given the Cognitive Abilities Test (CogAT-7). Students who 

are part of the Hi-Cap program take part in Differentiated Instruction activities  

in the classroom as well as special field trips. 
 

Asbestos Notice 

In compliance with federal E.P.A. rules, the Board of Directors of Napavine 

School District hereby notifies patrons that asbestos containing materials are 

present in Napavine School buildings. The condition of the asbestos is monitored 

every (6) months to ensure that it does not pose a threat to children, staff and 

patrons. The locations of friable (able to crumble and release fibers) asbestos 

and encapsulated (sealed) asbestos may be obtained by contacting the district 

office. Mr. Don Jensen, a certified asbestos inspector, continually monitors the 

buildings asbestos safety program. 
 

Regulations of Dangerous Weapons on School Premises Policy 

It is a violation of District policy and state law for any student to carry firearms  

or dangerous weapons (including but not limited to guns, knives, air guns, num 

chukkas, throwing star, sling shot, sand club, spring blade knife, or metal knuck-

les) on school premises, school-provided transportation, or areas of other facili-

ties being used exclusively for school activities. RCW: 941.250 

A violation will result in:  

1) Notification of the student’s parents or guardians.  

2) Notification to appropriate law enforcement agency.   

3) Disciplinary action including a one (1) year expulsion for a violation involving  

a firearm. The Superintendent may modify the one-year expulsion on a case-by-

case-basis. 

http://nces.ed.gov/nationsreprotcard/
http://nces.ed.gov/nationsreprotcard/
http://www.napavineschools.org
http://www.napavineschools.org
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Notification of Rights Under the Protection of Pupil Rights Amendment 

(PPRA) 

PPRA affords parents certain rights regarding our conduct of surveys, collection 

and use of information for marketing purposes, and certain physical exams. 

These include the right to: 

• Consent before students are required to submit to a survey that concerns one 

or more of the following protected areas (“protected information survey”) if the 

survey is funded in whole or in part by a program of the U.S. Department of 

Education (ED) – 

1. Political affiliations or beliefs of the student or student’s parent; 

2. Mental or psychological problems of the student or student’s family; 

3. Sex behavior or attitudes; 

4. Illegal, anti-social, self-incriminating, or demeaning behavior; 

5. Critical appraisals of others with whom respondents have close family relation-

ships; 

6. Legally recognized privileged relationships, such as with lawyers, doctors, or  

ministers; 

7. Religious practices, affiliations, or beliefs of the student or parents; or 

8. Income, other than as required by law to determine program eligibility. 

• Receive notice and an opportunity to opt a student out of – 

1. Any other protected information survey, regardless of funding; 

2. Any non-emergency, invasive physical exam or screening required as a condition 

of attendance, administered by the school or its agent, and not necessary to protect 

the immediate health and safety of a student, except for hearing, vision, or scoliosis 

screenings, or any physical exam or screening permitted or required under State law; 

and 

3. Activities involving collection, disclosure, or use of personal information obtained 

from students for marketing or to sell or otherwise distribute the information to others. 

• Inspect, upon request and before administration or use – 

1. Protected information surveys of students; 

2. Instruments used to collect personal information from students for any of the above 

marketing, sales, or other distribution purposes; and 

3. Instructional material used as part of the educational curriculum. 
 

These rights transfer from the parents to a student who is 18 years old or an 

emancipated minor under State law. Napavine School District  will  also directly 

notify, such as through U.S. Mail or email, parents of students who are sched-

uled to participate in the specific activities or surveys noted below and will  

provide an opportunity for the parent to opt his or her child out of participation  

of the specific activity or survey.  
 

Parents will also be provided an opportunity to review any pertinent surveys. 

Following is a list of the specific activities and surveys covered under this  

requirement: 

• Collection, disclosure, or use of personal information for marketing, sales, or 

other distribution. 

• Administration of any protected information survey not funded in whole or in 

part by ED. 

• Any non-emergency, invasive physical examination or screening as described 

above. 

Parents who believe their rights have been violated may file a complaint with: 

Family Policy Compliance Office, U.S. Department of Education, 400 Maryland 

Avenue, SW, Washington, D.C. 20202. 

District Wellness Committee  

Napavine District wellness committee has completed the annual comprehensive 

wellness policy review as well as completed the triannual school wellness  

review. You can find the results of those review on Napavine’s website at: 

http://www.napavineschools.org/departments/food-service 

If you are interested in joining the wellness committee please contact Geoff 

Parks at 360-262-3303. 

Family Educational Rights and Privacy Act—FERPA 

As a requirement of FERPA, educational agencies must, at minimum, inform 

parents/eligible students of the following rights: 

• The right to inspect and review the student’s education records. 

• The right to request the amendment of the student’s education records that  

the parent or eligible student believes are inaccurate or misleading. Parents or  

eligible students may ask the district to amend a record that they believe is  

inaccurate or misleading. 

• Parents of eligible students have a right to inspect or review information  

including when the student is a dependent under IRS tax code, when the student 

has violated a law or the school rules regarding alcohol or substance abuse (and 

the student is under 21), and when the information is needed to protect the health 

or safety of the student or other individuals. 

• The right to consent to disclosures of personally identifiable information  

contained in the student’s education records, except to the extent the FERPA  

authorizes disclosure without consent. 

• The right to file a complaint with the US Department of Education concerning 

alleged failures by the District to comply with the requirements of FERPA. 
 

Public Notice on Truancy 

According to the Washington State Code as stated in Napavine School District 

Policy, “Parents of any child eight years of age and under eighteen years of age 

shall cause such child to attend school and such child shall have the responsibil-

ity to and therefore shall attend for the full time when such school may be in  

session unless the child is enrolled in an approved private school, an educational 

enter as provided in Chapter 28A.205 RCW or is receiving home-based  

instruction.” The Superintendent may grant exceptions under certain specified 

conditions. According to statute as stated in policy, “Any law enforcement officer 

authorized to make arrests can take a truant child into custody without a warrant 

and must then deliver the child to the parent or to the school.” 
 

Homeless Liaison Notification 

Napavine School District provides education to all students living within the  

district, including homeless students, as part of the McKinney-Vento Homeless 

Act. Under this act, homeless children are defined as “individuals who lack a 

fixed, regular and adequate nighttime residence.” The act provides examples of 

children who would fall under this definition:  

• Children sharing housing due to economic hardship or loss of housing 

• Children living in “motels, hotels, trailer parks, or campgrounds due to lack of 

alternative accommodations” 

• Children living in “emergency or transitional shelters” 

• Children “awaiting foster care placement” 

• Children whose primary nighttime residence is not ordinarily used as a regular 

sleeping accommodation (e.g. park benches, etc.) 

• Children living in “cars, parks, public spaces, abandoned buildings, substandard 

housing, bus or train stations…” 

If you or someone you know in our district needs more information, please  

contact our Homeless Liaison, Alex Brownsmith, Director of Student Support/

Dean of Students, Napavine School District, P.O. Box 840, Napavine, WA 98565. 

Phone: 360-262-3303. E-mail: abrownsmith@napavineschools.org 
 

Parent’s Right to Know 

At Napavine School District, we are very proud of our teachers and feel they are 

ready for the coming school year and are prepared to give your child a high quali-

ty education. As a Title I school, Napavine Elementary School must meet federal 

rules related to teacher qualifications. These rules allow you to learn more about 

your child’s teachers’ training and credentials. We are happy to provide this infor-

http://www.napavineschools.org/departments/food-service
mailto:abrownsmith@napavineschools.org
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Discrimination 
Napavine School District does not discriminate in any programs or activities on 
the basis of sex, race, creed, religion, color, national origin, age, veteran or mili-
tary status, sexual orientation, gender expression, gender identity, disability, or 
the use of a trained dog guide or service animal and provides equal access to 
the Boy Scouts and other designated youth groups. The following employee has 
been designated to handle questions and complaints of alleged discrimination: 
Geoff Parks, (Superintendent, Civil Rights Coordinator, Title IX Officer, & Section 
504 Coordinator) at: gparks@napavineschools.org or 360-262-3303. You can 
report discrimination and discriminatory harassment to any school staff 
member or to the District's Civil Rights Coordinator, Geoff Parks. You also have 
the right to file a complaint (see below). For a copy of Napavine’s nondiscrimina-
tion policy and procedure, contact your School or District Office or view it online 
here:  www.napavineschools.org 
 

Sexual Harassment 
Students and staff are protected against sexual harassment by anyone in any 
school program or activity, including on the school campus, on the school bus,  
or off-campus during a school-sponsored activity. 
Sexual harassment is unwelcome behavior or communication that is  

sexual in nature when: 

 A student or employee is led to believe that he or she must submit to unwel-
come sexual conduct or communications in order  to gain something in return, 
such as a grade, a promotion, a place on a sports team, or any educational or 

employment decision, or 

 The conduct substantially interferes with a student's educational performance, 

or creates an intimidating or hostile educational or employment environment. 

  Examples of Sexual Harassment: 

  Pressuring a person for sexual favors 
    Unwelcome touching of a sexual nature 
   Writing graffiti of a sexual nature 
   Distributing sexually explicit texts, e-mails, or pictures 
   Making sexual jokes, rumors, or suggestive remarks 

   Physical violence, including rape and sexual assault 

 

You can report sexual harassment to any school staff member or to Geoff Parks, 
(Superintendent, Civil Rights Coordinator, Title IX Officer, & Section 504 Coordi-
nator). You also have the right to file a complaint (see below). For a copy of 
Napavine’s sexual harassment policy and procedure, contact your School or 

District Office, or view it online here: www.napavineschools.org 

Discrimination and Sexual Harassment Complaint Options 

If you believe that you or your child have experienced unlawful discrimination, 
discriminatory harassment, or sexual harassment at school, you have the right  
to file a complaint. Before filing a complaint, you can discuss your concerns with 
your child’s Principal or with Geoff Parks, (Superintendent, Civil Rights Coordina-
tor, Title IX Officer, & Section 504 Coordinator). This is often the fastest way to 
revolve your concerns. 
 

Complaint to the School District 

Step 1. Write Your Complaint 
In most cases, complaints must be filed within one year from the date of the 
incident or conduct that is the subject of the complaint. A complaint must be in 
writing. Be sure to describe the conduct or incident, explain why you believe 
discrimination, discriminatory harassment, or sexual harassment has taken 
place, and describe what actions you believe the district should take to resolve 
the problem. Send your written complaint—by mail, fax, email, or hand delivery—

to Geoff Parks, gparks@napavineschools.org 

Step 2: School District Investigates Your Complaint 
Once the District receives your written complaint, the Coordinator will give you a 
copy of the complaint procedure and make sure a prompt and thorough investi-
gation takes place. The Superintendent or designee will respond to you in writing 
within 30 calendar days—unless you agree on a different time period. If your 
complaint involves exceptional circumstances that demand a lengthier investiga-

2018-19 Annual Public Notices Continued 
tion, the district will notify you in writing to explain why staff need a time exten-

sion and the new date for their written response. 

Step 3: School District Responds to Your Complaint 
In its written response, the district will include a summary of the results of the 
investigation, a determination of whether or not the district failed to comply with 
civil rights laws, notification that you can appeal this determination, and any 
measures necessary to bring the district into compliance with civil rights laws. 
Corrective measures will be put into effect within 30 calendar days after this 
written response—unless you agree to a different time period.  
 

Appeal to the School District 
If you disagree with the school district’s decision, you may appeal to the school 
district’s Board of Directors. You must file a notice of appeal in writing to the 
secretary of the School Board within 10 calendar days after you received the 
School District’s response to your complaint. The School Board will schedule a 
hearing within 20 calendar days after they received your appeal, unless you 
agree on a different timeline. The School Board will send you a written decision 
within 30 calendar days after the district received your notice of appeal. The 
School Board’s decision will include information about how to file a complaint 
with the Office of Superintendent of Public Instruction (OSPI).  
 

Complaint to OSPI 
If you do not agree with the School District’s appeal decision, state law provides 
the option to file a formal complaint with the Office of Superintendent of Public 
Instruction (OSPI). This is a separate complaint process that can take place if 
one of these two conditions has occurred: (1) you have completed the District’s 
complaint and appeal process, or (2) the District has not followed the complaint 
and appeal process correctly. You have 20 calendar days to file a complaint to 
OSPI from the day you received the decision on your appeal. You can send your 

written complaint to the Equity and Civil Rights Office at OSPI: 

Email: Equity@k12.wa.us / Fax: 360-664-2967 / Mail or hand deliver: PO Box 

47200, 600 Washington St. S.E., Olympia, WA 98504-7200. 

For more information, visit OSPI’s website, or contact OSPI’s Equity and Civil 
Rights Office at 360-725-6162/TTY: 360-664-3631 or by 

Email: equity@k12.wa.us. 

 

Other Discrimination Complaint Options 
Office for Civil Rights, U.S. Department of Education 
206-607-1600 ǀ TDD: 1-800-877-8339 ǀ OCR.Seattle@ed.gov ǀ OCR Website 
Washington State Human Rights Commission  
1-800-233-3247 ǀ TTY: 1-800-300-7525 ǀ Human Rights Commission Website  
 

Harassment, Intimidation and Bullying Policy 
It is in violation of board policy 3207 for a student to harass, intimidate or bully 
others. Information regarding this policy is available at the District Office and 

both buildings. 

THE NAPAVINE SCHOOL DISTRICT IS AN EQUAL OPPORTUNITY EMPLOYER. 

For more District Public Notices visit: 

www.napavineschools.org  

Go to About Us, then Annual Public Notices.  

mailto:gparks@napavineschools.org
http://www.napavineschools.org/
http://www.napavineschools.org/
mailto:gparks@napavineschools.org
mailto:Equity@k12.wa.us
https://maps.google.com/?q=600+Washington+St.+S.E.,+Olympia,+WA+98504&entry=gmail&source=g
mailto:equity@k12.wa.us
mailto:OCR.Seattle@ed.gov
http://www.ed.gov/ocr
http://www.hum.wa.gov/
http://www.napavineschools.org
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District Office 
P.O. Box 840 (413 E Park Street) 
Napavine, WA 98565 
Phone: 360-262-3303 
Fax: 360-262-9737 
www.napavineschools.org 

Nov. 2 End of 1st Quarter 
 Noon Dismissal 
 
Nov. 5-9 Conferences 
 Noon Dismissal 
 
Nov. 12 Veterans’ Day 
 No School 
 
Nov. 21 Early Release 
 Noon Dismissal 
 
Nov. 22-23 Thanksgiving Vacation 

OCTOBER 
Mon Tue Wed Thu Fri 

1 2 3 4 5 

8 9 10 11 12 

15 16 17 18 19 

22 23 24 25 26 

29 30 31   

Fall 2018 Calendar 

The District newsletter is a quarterly publication. The Fall edition is printed and mailed into homes.  
All editions can be accessed on the District website at www.napavineschools.org. 

Our School Board’s recent actions include: 
  Approved hiring of certificated, classified, and 
   coaching staff 
  Approved 2018-2019 Budget and 4-Year Budget  
 Forecast 
  Approved new Salary Schedule for Teachers 
  Updated policies on excused and unexcused  
    absences, nutrition health and physical fitness  

School Board News 

School Board's Meeting Schedule: 
The Board meets for a Workshop session on the 
2nd to the last Monday of each month, 7:00 p.m.  
at the District Office. No Board actions are taken 
during this meeting. 
 

The regular Board Meetings are held on the last 
Monday of each month, 7:00 p.m. at the District 
Office. This is the meeting for Board action, and  
an opportunity for community comments. 
 

Upcoming Meeting Dates: 
Monday, Oct. 29 — 7:00 p.m. 
Monday, Nov. 19 — 7:00 p.m. 
Monday, Nov. 26 — 7:00 p.m. 

Your Napavine School Board: 

Sonny Butler / District 1 / sbutler@napavineschools.org  

Justin Evander / District 2 / jevander@napavineschools.org 

Tony Kinswa / District 3 / tkinswa@napavineschools.org  

Brad Woodrum / District 4 / bwoodrum@napavineschools.org  

John Hylton / District 5 / jhylton@napavineschools.org 

NOVEMBER 
Mon Tue Wed Thu Fri 

   1 2 

5 6 7 8 9 

12 13 14 15 16 

19 20 21 22 23 

26 27 28 29 30 

District Office Hours: 
8:00 a.m.—4:00 p.m. 
 

District Bus Garage: 
Phone: 360-262-3630 

http://www.napavineschools.org
http://www.napavineschools.org
mailto:sbutler@napavineschools.org
mailto:jevander@napavineschools.org
mailto:tkinswa@napavineschools.org
mailto:bwoodrum@napavineschools.org
mailto:jhylton@napavineschools.org

