
ASSOCIATION FOR CONSTRUCTION
CAREER DEVELOPMENT

PRESENTS

Promoting the

to Arizona’s Youth
Construction Industry

www.azccd.com



2 www.azccd.com

Table of Contents:
Trade Descriptions . . . . . . . . . . . . . . . . . . . . . . . 4

Joint Technical Education District. . . . . . . . . . . 16

Career and Technical Education 
Apprenticeship Programs  . . . . . . . . . . . . . . . . 18

Arizona Higher Education Programs. . . . . . . . 20

Industry Earnings . . . . . . . . . . . . . . . . . . . . . . . 22

Arizona Trade Association. . . . . . . . . . . . . . . . 24

PRESIDENT - 
Rose Ann Canizales

 Great Impact

VICE PRESIDENT - 
Mimi Clinger

Tutor Perini Building Corp.

TREASURER - 
Sabrina Lechuga

University Mechanical

SECRETARY- 
Jennifer Reilly

University Mechanical

PARLIAMENTARIAN - 
Brien Brenfleck

BOARD MEMBER
Gary Townsley

Arizona Builders Alliance

MISSION STATEMENT
To Support and Promote

the Construction Industry
Through Education and Employment

Non-Profit 501(c)3

Association For Construction 
Career Development (ACCD)

SPECIAL THANKS
TO ALL OF OUR

Volunteers, Sponsors,
Exhibitors 

and Schools
Without you AZCCD 

wouldn’t be the success 
that it is!



3www.azccd.com

“On behalf of the Arizona Department of Education and its 
Career and Technical Education section, it is our pleasure 
to join with other public and private partners in sponsoring 
this year’s Arizona Construction Career Days.  At ADE, 
our primary mission is to support students in their life 
goals and assist them in becoming college and career 
ready.  Through Construction Career Days, young women 
and men learn how they can become the next generation 
responsible for continuing to build on the exemplary 
construction legacy of our great state and nation.”

John Huppenthal
Arizona State Superintendent of Public Instruction

A strong economy is dependent on transportation infra-
structure and the construction industry is a tremendous 
part of ensuring we have quality and well-constructed 
roads and bridges.  This type of construction requires 
skilled workers, yet the numbers of those entering the 
fi eld is declining.   Construction careers in road and 
bridge building can be very rewarding and productive.  
The Arizona Construction Career Days event is just one 
way to learn about the excellent opportunities available 
in highway construction.  The Federal Highway Admin-
istration is a strong ally of the Career Days event.  We 
believe events of this nature provide valuable insight 
regarding construction careers and expand the knowl-

edge of those entering the workforce.  The Arizona Division of the Federal Highway 
Administration is also very pleased to sponsor the Arizona Department of Transpor-
tation’s Construction Academy.  The Construction Academy is a training program 
providing access to employment opportunities in the highway construction industry.  
I encourage all to consider careers in the highway construction Industry.  Highway 
construction careers can be very satisfying plus you are directly contributing to this 
nation’s economy.  

Karla S. Petty 
Federal Highway Administration, 

Arizona Division Administrator

It is an honor again, for the Arizona National Guard 
to host Construction Career Days.  What a wonderful 
opportunity for Arizona’s youth to come and experience 
the construction industry and the possibilities that exist 
for a future in the construction profession.  We hope that 
joining forces with the Association for Construction Career 
Developments will benefi t not only their goals, but also 
strengthen community awareness of the benefi ts that the 
Arizona National Guard has to offer.  There is nothing 
greater than seeing Soldiers drive huge construction 
equipment, buildings roads and crushing rock.  The young 
men and women attending this event are Arizona’s future.

Command Sergeant Major Pamela Higgins
Arizona Army National Guard The Association for Construction 

Career Development’s (ACCD) goal is to 
facilitate employment between career 
seekers and industry leaders. Our 
Arizona Construction Career Guide is an 
added workforce development tool for 
you to use in conjunction with Arizona 
Construction Career Days (AZCCD) 
event. Please visit www.azccd.com 
to see the real world applications the 
construction industry has to offer. 

Our Career Guide will give students, 
parents and counselor’s a clear snap 
shot of  each and every trade modality. 
In addition, we offer insight into the 
various educational pathways such as 
Career and Technical Education (CTE), 
apprenticeship opportunities, along 
with two-year and four-year college 
programs. 

We believe our youth has unlimited 
potential for success in the construction 
industry. The demand will be needed 
with the “Baby Boomers” retiring over 
the next several years and our eceonomy 
rebounding to recovery. Construction 
is an honorable career, fostering values 
of  Pride in workmanship “For a job 
well done!”, Strength, Dedication and 
Americana. 

We invite you to use our Career Guide 
to determine what construction 
profession will best suit you. The 
industry has changed dramatically 
through technology, and a “GREEN 
BUILD” ethic and standard. Your 
generation will be a key component to 
“Building Tomorrow’s Workforce 
Today”. 

Best of  Luck,

Rose Ann Canizales
President 
Association for Construction  
Career Development 
Non- Profit 501(c)3

Welcome to 
a Career in 
Construction!
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This section is a glossary to help give you a better 
understanding of what each trade is. We have not 
touched on every trade here, but have given you 
the most widely known trades used everyday in the 
construction industry.

ARCHITECT: An architect is a person trained in the 
planning, design and oversight of the construction 
of buildings. To practice architecture means to offer 
or render services in connection with the design and 
construction of a building, or group of buildings and 
the space within the site surrounding the buildings, 
that have as their principal purpose human occupancy 
or use.

Professionally, an architect’s decisions affect public 
safety, and thus an architect must undergo specialized 
training consisting of advanced education and an 
internship for practical experience to earn a license 
to practice architecture. The practical, technical, and 
academic requirements for becoming an architect vary 
by jurisdiction.

Architecture is a business in which technical knowledge, 
management, and an understanding of business are as 
important as design. An architect accepts a commission 
from a client. The commission might involve preparing 
feasibility reports, building audits, the design of a 
building or of several buildings, structures, and the 
spaces among them. 

Architects prepare the technical or “working” documents 
(construction drawings and specifi cations), usually 
coordinated with and supplemented by the work of a 
variety of disciplines [i.e., with varied expertise like 
mechanical, plumbing, electrical, civil, structural, 
etc.] engineers for the building services and that are 
fi led for obtaining permits (development and building 
permits) that require compliance with building, seismic, 
and relevant federal and local regulations. These 
construction drawings and specifi cations are also used 
for pricing the work, and for construction.

CARPENTER: A carpenter constructs, erects, installs, 
and repairs structures and fi xtures made from wood, 
metal and other materials. Carpenters are involved in 
many different kinds of construction, from the building 
of highways, bridges, houses, schools, hospitals and 
commercial buildings. Each carpentry task is somewhat 
different, but most involve the same basic steps. 
Working from blueprints or instructions from supervisors, 
carpenters fi rst do the layout—measuring, marking, 
and arranging materials—in accordance with local 
building codes. They cut and shape wood, metal, plastic, 
fi berglass, or drywall using hand and power tools, such 
as chisels, planes, saws, drills, and sanders. They 
then join the materials with nails, screws, staples, or 
adhesives. In the last step, carpenters do a fi nal check 
of the accuracy of their work with levels, rules, plumb 
bobs, framing squares, and surveying equipment, and 
make any necessary adjustments. Some materials come 
prefabricated, allowing for easier and faster installation.  
Carpenters may do many different carpentry tasks, 
or they may specialize in one or two. Carpenters who 
remodel homes and other structures, for example, need 
a broad range of carpentry skills. As part of a single job, 
they might frame walls and partitions, put in doors and 
windows, build stairs, install cabinets and molding, and 
complete many other tasks. Well-trained carpenters are 
able to switch from residential building to commercial 
construction or remodeling work, depending on which 
offers the best work opportunities.

Trade Descriptions
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We're one of the 100 largest contractors in the country, but that's

just the beginning. We offer:

■ Excellent compensation and benefits

■ Varied career paths to choose from

■ Financial help with continuing education

■ Voted one of the best places to work in three major cities

■ Interesting and challenging projects

■ Leading-edge technologies, like BIM

■ Company commitment to sustainability

Best of all, Sundt is entirely owned by its 1,600 employees.

DON'T JUST GET A JOB –
BE A COMPANY OWNER!WWW.SUNDT.COM
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Education and Training: Learning to be a carpenter 
can start in high school. Classes in English, algebra, 
geometry, physics, mechanical drawing, blueprint 
reading, and construction tech. will prepare students 
for the further training they will need.  After high 
school, there are a number of different ways to obtain 
the necessary training. Some people get a job as a 
carpenter’s helper, assisting more experienced workers. 
At the same time, the helper might attend a trade or 
vocational school, or community college to receive 
further trade-related training and eventually become 
a carpenter.  Some will attend formal apprenticeship 
programs. These programs combine on-the-job 
learning with related classroom instruction. Apprentices 
usually must be at least 18 years old and meet local 
requirements. Apprenticeship programs usually last 4 
years with 2,000 OJL hours and 144 class hours per 
year.

CONCRETE FORM BUILDER: A Concrete Form 
Builder works for large construction contractors or 
specialty contractors. They perform tasks, such as 
constructing wooden job built or patented forms 
for pouring concrete for tunnels, bridges, sewer 
construction projects along with building forms for 
buildings such as hospitals, schools, commercial and 
industrial buildings. The forms built are used to support 
the concrete that is going to be poured for walls, 
columns, slabs, foundations and footings.

Education and Training: There are a number of different 
ways to obtain the necessary training. Some people get 
a job as a helper or labor, assisting more experienced 
workers. At the same time, the helper might attend a 
formal apprenticeship program. This program combines 
on-the-job learning with related classroom instruction. 
Apprentices usually must be at least 18 years old and 
meet local requirements. Apprenticeship programs 
usually last 2 to 3 years with 2,000 OJL hours and 144 
class hours per year.

CONSTRUCTION MANAGER: A construction 
manager is in charge of the overall planning, 
coordination and control of a project from inception to 
completion aimed at meeting a client’s requirements 
in order to produce a functionally and fi nancially viable 
project that will be completed on time within authorized 
cost and to the required quality standards. Project 
management is the process by which a project is 
brought to a successful conclusion. 

The Construction Management Association of America 
(CMAA) (a primary US construction management 
certifi cation and advocacy body) says the 120 most 
common responsibilities of a Construction Manager fall 
into the following 7 categories: Project Management 
Planning, Cost Management, Time Management, 
Quality Management, Contract Administration, 
Safety Management, and CM Professional Practice 
which includes specifi c activities like defi ning the 
responsibilities and management structure of the 

Trade Descriptions
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project management team, organizing and leading 
by implementing project controls, defi ning roles 
and responsibilities and developing communication 
protocols, and identifying elements of project design and 
construction likely to give rise to disputes and claims.

Construction Manager Functions

The functions of construction project management 
typically  include the following:

1. Specifying project objectives and plans including 
delineation of scope, budgeting, scheduling, setting 
performance requirements, and selecting project 
participants.

2. Maximizing resource effi ciency through procurement 
of labor, materials and equipment.

3. Implementing various operations through proper 
coordination and control of planning, design, estimating, 
contracting and construction in the entire process.

4. Developing effective communications and 
mechanisms for resolving confl icts

The academic fi eld of construction management 
encompasses a wide range of topics. These range 
from general management skills, to management 
skills specifi cally related to construction, to technical 
knowledge of construction methods and practices. There 
are many schools offering Construction Management 
programs, including some that offer a Masters and 
doctorial degree.

Trade Descriptions
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ELECTRICIAN: An electrician installs and maintains 
all of the electrical and power systems for our homes, 
businesses, and factories. They install and maintain 
the wiring and control equipment through which 
electricity fl ows. They also install and maintain electrical 
equipment and machines in factories and a wide range 
of other businesses.  When installing wiring, electricians 
use hand tools such as conduit benders, screwdrivers, 
pliers, knives, hacksaws, and wire strippers, as well 
as power tools such as drills and saws. Later, they use 
ammeters, ohmmeters, voltmeters, harmonics testers, 
and other equipment to test connections and ensure the 
compatibility and safety of components.  

Education and training: Apprenticeship programs 
combine paid on-the-job training with related classroom 
instruction.  Apprenticeship programs usually last 
4 years. Each year includes at least 144 hours of 
classroom instruction and 2,000 hours of on-the-job 
learning.  On the job, apprentices work under the 
supervision of experienced electricians.  Before entering 
an apprenticeship program, all apprentices need a 
high school diploma or a General Equivalency Diploma 
(G.E.D.).

ENGINEER: An engineer is a professional practitioner 
of engineering, concerned with applying scientifi c 
knowledge, mathematics and ingenuity to develop 
solutions for technical and practical problems. Engineers 
design materials, structures, machines and systems 
while considering the limitations imposed by practicality, 
safety and cost.

Engineers are grounded in applied sciences, and their 
work in research and development is distinct from 
the basic research focus of scientists.  The work of 
engineers forms the link between scientifi c discoveries 
and their subsequent applications to human needs.

During the engineering design process, the 
responsibilities of the engineer may include defi ning 
problems, conducting and narrowing research, 
analyzing criteria, fi nding and analyzing solutions, and 
making decisions. Much of an engineer’s time is spent 
on researching, locating, applying, and transferring 
information.

Engineers must weigh different design choices on their 
merits and choose the solution that best matches the 
requirements. Their crucial and unique task is to identify, 
understand, and interpret the constraints on a design in 
order to produce a successful result.

HEAVY EQUIPMENT OPERATOR: Heavy 
Equipment Operators use machinery to move 
construction materials, earth, and other heavy materials 
at construction sites and mines. They operate equipment 
that clears and grades land to prepare it for construction 
of roads, buildings, and bridges, as well as airport 
runways, power generation facilities, dams, levees, and 
other structures. They use machines to dig trenches 
for utilities, and hoist heavy construction materials.  
Construction equipment operators also operate 
machinery that spreads asphalt and concrete on roads 
and other structures. Construction equipment is more 
technologically advanced than it was in the past. For 
example, global positioning system (GPS) technology 
is now used to help with grading and leveling.  They 
operate excavation and loading machines equipped 
with scoops, shovels, or buckets that dig sand, gravel, 
earth, or similar materials and load it into trucks or onto 
conveyors. In addition to operating bulldozers, they 
operate trench excavators, road graders, and similar 
equipment. Sometimes, they drive and control industrial 
trucks or tractors equipped with forklifts or booms for 
lifting materials or with hitches for pulling trailers.

Education and Training: It is generally accepted that 
formal training provides more comprehensive skills. 
Some construction equipment operators train in formal 
operating engineer apprenticeship programs; because 
apprentices learn to operate a wider variety of machines 
than do other beginners, they usually have better job 
opportunities. Apprenticeship programs consist of 3 
years and 5,000 hours, of paid on-the-job learning 
together with 144 hours of related classroom instruction 
each year.

HEAVY EQUIPMENT MECHANIC: Heavy 
Equipment Mechanics are indispensable in the 
construction industry.  Heavy Equipment Service 
Technicians and Mechanics repair and maintain engines, 
hydraulics, transmission, and electrical systems for this 
equipment.  Cranes, bulldozers, loaders, motor graders, 
back hoes and excavators are all examples of heavy 
equipment that require such service.  They service 

Trade Descriptions



9www.azccd.com

fuel, brake, and transmission systems to ensure peak 
performance, safety, and longevity of the equipment. 
Maintenance checks and comments from equipment 
operators usually alert technicians to problems. After 
locating the problem, these technicians rely on their 
training and experience to use the best possible 
technique to solve it. With many types of modern 
equipment, technicians can use diagnostic computers 
to diagnose components needing adjustment or repair. 
If necessary, they may partially dismantle affected 
components to examine parts for damage or excessive 
wear. Then, using hand-held tools, they repair, replace, 
clean, and lubricate parts as necessary. In some cases, 
technicians re-calibrate systems by typing codes into the 
onboard computer. After reassembling the component 
and testing it for safety, they put it back into the 
equipment and return the equipment to the fi eld.

Education and Training: High school courses in 
automobile repair, physics, chemistry, and mathematics 
provide a strong foundation for a career as a service 
technician or mechanic. After high school, those 
interested in heavy equipment repair can choose to 
attend 2 year programs at community colleges or 
vocational schools that offer diesel technology or heavy 
equipment mechanics.  High school graduates can 
also go through formal apprenticeship training. The 
apprenticeship program consists of 3 years and 6,000 
hours, of paid on-the-job learning together with 144 
hours of related classroom instruction each year.

HVAC TECHNICIAN:  Heating, ventilation, air-
conditioning, and refrigeration systems are known as 
HVAC or HVACR. An HVAC system allows building 
residents to provide a comfortable, climate controlled 
environment. The installers and mechanics for an HVAC 
system are called technicians.  An HVAC technician 
will be trained in installation and maintenance, but 
may specialize in one or the other. HVAC technicians 
can also choose an equipment specialty, such as 
commercial refrigeration, hydroponics, or solar panels.  
HVAC systems consist of hundreds of electrical, 
electronic, and mechanical parts. Depending upon the 

day, an HVAC technician may be maintaining a system, 
diagnosing and repairing problems, or installing and 
replacing components or entire systems.  Depending 
upon the season, HVAC technicians will perform 
additional maintenance or upgrades on out of season 
equipment. For example, in the summer, heating 
systems will undergo performance checks and regular 
maintenance to ensure their readiness for the winter. 
Conversely, air conditioning systems will be dealt with in 
the winter.

Education and Training:A majority of HVAC technicians 
receive their training from community colleges, technical 
or trade schools, or the United States armed forces. 
Training can take between 6 months to 2 years from 
each element of study (heating, air conditioning, 
refrigeration). Standards for HVAC training are set by 
three accrediting organizations. These agencies are 
HVAC Excellence, the National Center for Construction 
Education and Research (NCCER), and the Partnership 
for Air Conditioning, Heating, and Refrigeration 
Accreditation (PHARA).  Apprenticeships are another 
route an HVAC technician can take. An apprenticeship 
will usually run between 3 and 5 years, and require 
a qualifi ed mentor. Apprentices need a high school 
diploma at the least. An apprenticeship will combine 
hands-on learning of at least 2,000 clock hours per 
year and 144 clock hours of classroom instruction. After 
completion, an apprentice will be considered a skilled 
trade’s worker.

IRONWORKER: An ironworker is a tradesman (man 
or woman) who works in the ironworking industry. 
Ironworkers erect (or even dismantle) the structural steel 
framework of pre-engineered metal buildings, single 
and multi-story buildings, stadiums, arenas, hospitals, 
towers, wind turbines, and bridges. Ironworkers 
assemble the structural framework in accordance with 
engineered drawings. Ironworkers also unload, place 
and tie reinforcing steel bars (rebar) as well as install 
post-tensioning systems, both of which give strength 
to the concrete used in piers, footings, slabs, buildings 
and bridges. Ironworkers load, unload, place and set 
machinery and equipment and operate power hoists, 
forklifts, and aerial lifts. They unload, place and fasten 
metal decking, safety netting and edge rails to facilitate 
safe working practices. Ironworkers fi nish buildings by 
erecting curtain wall and window wall systems, pre-cast 
concrete and stone, stairs and handrails, metal doors, 
sheeting and elevator fronts. Ironworkers perform all 
types of industrial maintenance as well.

Trade Descriptions
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MASON: A mason undergoes comprehensive training, 
both in the classroom and in the working environment. 
Hands-on skill is complemented by intimate knowledge 
of each stone type, its application and best uses, and 
how to work and fi x each stone in place. The mason 
may be skilled and competent to carry out one or all 
of the various branches of stonemasonry. In some 
areas the trend is towards specialization, in other areas 
towards adaptability. Masons use all types of natural 
stone: igneous, metamorphic and sedimentary; while 
some also use artifi cial stone as well.

PLUMBERS AND PIPEFITTERS: Most people 
are familiar with plumbers who come to their home 
to unclog a drain or fi x a leaking toilet. Plumbers and 
pipefi tters install, maintain, and repair many different 
types of pipe systems. Some of these systems move 
water from reservoirs to municipal water treatment 
plants and then to residential, commercial, and public 
buildings. Other systems dispose of waste, supply 
gas to stoves and furnaces, or provide for heating and 
cooling needs. Pipe systems in power plants carry the 
steam that powers huge turbines. Pipes also are used 
in manufacturing plants to move material through the 
production process. Specialized piping systems are 
very important in both pharmaceutical and computer-
chip manufacturing. Although plumbing and pipefi tting 
are sometimes considered a single trade, workers 
generally specialize in one of the areas. Plumbers install 
and repair the water, waste disposal, drainage, and 

gas systems in homes and commercial and industrial 
buildings. Plumbers also install plumbing fi xtures—
bathtubs, showers, sinks, and toilets—and appliances 
such as dishwashers, waste disposers, and water 
heaters.  Pipefi tters install and repair both high-pressure 
and low-pressure pipe systems used in manufacturing, 
in the generation of electricity, and in the heating and 
cooling of buildings. They also install automatic controls 
that are increasingly being used to regulate these 
systems.

Education and Training: Plumbers and pipefi tters enter 
into the occupation in a variety of ways. Most plumbers 
and pipefi tters get their training through apprenticeships 
or in technical schools and community colleges. 
Apprenticeships consist of 4 or 5 years of paid on-the-
job learning and at least 144 hours of related classroom 
instruction per year. Classroom subjects include drafting 
and blueprint reading, mathematics, applied physics 
and chemistry, safety, and local plumbing codes and 
regulations. On the job, apprentices fi rst learn basic 
skills, such as identifying grades and types of pipe, 
using the tools of the trade, and unloading materials 
safely. As apprentices gain experience, they learn how 
to work with various types of pipe and how to install 
different piping systems and plumbing fi xtures. 

Trade Descriptions
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www.haydonbc.com

Whether it’s the roads that we drive 
upon, the schools where we learn, 
the hospitals where we receive care, 
or the recreation facilities where 
we play, Haydon Building Corp 
serves the entire spectrum of 
the construction industry.

Built on a foundation of long lasting 
relationships, Haydon employs 
seasoned people, innovative 

technology, an open mind and a can 
do attitude to construct projects that 

serve our entire community.
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The training covers a variety of workshops that 

Our short-term goal is to place graduates from 

the journey workers, foremen and superinten-

•  CDL
•  Highway Electrical  Work

•  Highway Block Masonry
•  Highway Survey Work
•  Reinforced Concrete

•  OSHA 10   •  Flagging

HIGHWAY CONSTRUCTION TRAINING CLASSES

Olga Diaz, OJT Workforce Development Program Manager at 602.712.7761

CONSTRUCTION ACADEMY
Pre-Apprenticeship Program

Creating Career Opportunities in

Arizona’s
Highway Construction Industry
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Trade Descriptions
Apprenticeship gives trainees a thorough knowledge of 
all aspects of the trade. Although most plumbers and 
pipefi tters are trained through apprenticeships, some 
still learn their skills informally on the job or by taking 
classes on their own. Apprenticeship programs generally 
provide the most comprehensive training available for 
these jobs.

PLASTERER: A plasterer is a tradesman who works 
with plaster, such as forming a layer of plaster on an 
interior wall or plaster decorative moldings on ceilings 
or walls. The process of creating plasterwork, called 
plastering, has been used in building construction for 
centuries

QUALITY CONTROL LAB TECH: A Quality 
Control Lab Technician collects samples of aggregate 
products from trucks, stockpiles, and conveyor belts. 
Tests samples for conformance to specifi cations using 
appropriate laboratory equipment and in accordance 
with established standard operating and testing 
procedures. Inspects stockpiles, pit, plant, load out and 
customer trucks on a regular basis to ensure product 
conformance to specifi cations. Reports results of tests 
and inspections to the production supervisor, plant 
manager and customer as directed. Completes and 
maintains reports and documentation of all testing and 
inspection performed as required by regulations and 
customer agreements. Maintains communication with 
customers, salespersons and production personnel as 
to the compliance of products and resolution of issues. 
Complies with all environmental, health, safety & 
training policies, procedures and requirements.

ROOFER: A roofer specializes in roof construction, 
concentrating on the application of materials that 
water proof and / or weather proof buildings,designed 
material—as a substrate for the roofi ng materials to be 
installed on. The rafters, beams, and trusses are the 
frame or skeleton for the roof to be built upon. Naturally, 
a roofer must not be scared of heights and have good 
balance as well as carpentry skills. In Australia this 
type of carpenter is called a roof carpenter and in 
that country a roofer is someone who puts on the roof 
cladding (tiles, tin, etc.). In the USA a well trained roofer 
is called a journeyman. In California, if a journeyman 

wishes and has three consecutive years working in the 
fi eld, he is eligible to pass a state test for a contractors 
license.

TRADESMAN: A tradesman is a skilled manual worker 
in a particular trade or craft. Economically and socially, a 
tradesman’s status is considered between a laborer and 
a professional, with a high degree of both practical and 
theoretical knowledge of their trade. In cultures where 
professional careers are highly prized there can be a 
shortage of skilled manual workers, leading to lucrative 
niche markets in the trades.

A tradesman begins as an apprentice, but the 
apprenticeship is carried out partly through working for 
a tradesman and partly through an accredited trade 
school for a defi nite period of time (usually around 4 
years), after which he/she is fully qualifi ed.

WELDER: A welder (also weldor, which term 
distinguishes the tradesman from the equipment used to 
make welds) is a tradesman who specializes in welding 
materials together. The materials to be joined can be 
metals (such as steel, aluminum, brass, stainless steel 
etc.) or varieties of plastic or polymer. Welders typically 
have to have good dexterity and attention to detail, as 
well as some technical knowledge about the materials 
being joined and best practices in the fi eld.
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The following positions have daily responsibility for 
plant operations which may include any of the following: 
asphalt, aggregates, recycle, landfi ll and ready mix 
concrete plants.

MANAGEMENT TRAINEE: A Management Trainee is 
an entry level management position typically 
fi lled by individuals with limited or no previous supervisor 
experience or recent college graduates.  This position 
prepares new employee to manage 
a plant or quarry through the practice of hands 
on management experience.

PLANT SUPERVISOR: A Plant Supervisor monitors 
hourly production or maintenance employees in a small 
plant.  This position usually requires a minimum of 2 
years prior work experience in supervising production 
employees.  

ASSISTANT PLANT MANAGER: An Assistant Plant 
Manager supervises hourly production or maintenance 
employees in a large plant that runs multiple shifts.  This 
position is just below the 
plant manager position at a site location.  This 
position requires 3-5 + years of prior supervisory work 
experience with in depth knowledge of 
rock and sand operations and/or ready mix 
concrete (RMC), hot mix asphalt (HMA), recycle 
or landfi ll operations.  

PLANT MANAGER: A Plant Manager implements 
the production and inventory management strategy for 
a facility.  The Plant Manager oversees the operations 
associated with aggregate and/or asphalt, ready mix 
concrete, recycle products.  This includes mining, 
processing, stockpiling, product production, loading, 
and shipping.  They are responsible for fi xed and 
mobile equipment associated with the operation, 
employee and community relations, and safety, health 
and environmental aspects of the facility.  They also 
supervise the facilities salaried (Assistant Plant 
Manager, Plant Supervisor) and hourly workforce.  

DISTRICT OPS MANAGER: A District Operations 
manager implements the production strategy for 
multiple smaller plants usually within close proximity.  
This position manages the operations associated with 
aggregate, hot mix asphalt (HMA), ready mixed concrete 
(RMC) and recycle plants.  The District Operations 
Manager is responsible 
for fi xed and mobile equipment associated with the 
operation, employee and community relations, and 
safety, health and environmental aspects of the facility.  
The person in this position supervises the facilities 
salaried and hourly workforce.  Their direct reports 
include Plant Manager, Assistant Plant Manager, and 
Plant Supervisor.

AREA OPERATIONS MANAGER: The Area 
Operations Manager is responsible for implementation 
of the operations strategy for a geographic area.  They 
make or signifi cantly infl uence management decisions 
in the area of capital budgeting, production planning, 
manning, and inventory management.  This position is 
responsible for achieving economic profi t goals for the 
area.  They typically supervise Plant Managers and in 
some instances District Operations Managers.  

REGIONAL OPERATIONS MANAGER: The 
Regional Operations Manager develops the operations 
strategy for a large geographic area.  The person 
in this position makes management decisions in 
the areas of capital budgeting, production planning, 
manning, and inventory management.  They are 
responsible for achieving the Economic Profi t or EBITA 
goals.  They also typically supervise Plant Managers 
and in some instances District or Area Operations 
Manager.

QUALITY CONTROL OR MATERIALS 
TECHNICIAN: The Quality Control or Materials 
Technician performs sampling and tests involving 
visual and physical inspection to ensure that standards 
of quality and legal compliance are met in Company 
products.  They examine causes of poor product quality, 
researches causes of complaints from customers and 
sales and implements action to correct problems.  The 
person in this position also gathers and examines 
records of test data.  They ensure that testing equipment 
is in proper working order, perform simple to moderately 
complex arithmetic calculations, and complete tests 
report.  

QUALITY CONTROL: Quality Control positions 
have increasing levels of responsibility for the quality 
control function.  Activities may include developing and 
approving quality specifi cations to assure manufacture 
and legal compliance.  Quality Control professionals 
perform visual and physical inspection, sampling, and 
testing of materials to conform to established standards 
of quality, appearance, and other requirements of 
regulatory agencies.  They may be responsible for 
examining causes of poor product quality, determining 
origin of product, and initiating appropriate corrective 
action 

SCALE CLERK/PLANT DISPATCHER: In a 
constructive materials environment, the scale clerk/plant 
dispatcher performs clerical and administrative duties 
which include:  preparing reports, scheduling product 
delivery, weighing and dispatching trucks, preparing 
scale tickets and sales orders, handles cash sales, 
makes deposits, and maintains accounting records.

Trade Descriptions - Rock Products Industry
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 Arizona Rock Products Associa on        www.azrockproducts.org 

Plant Supervisor or Manager 
     Electrician • Truck Driver • Land ll Administrator 

             Geologist • District Opera ons Manager • Safety Manager  
Equipment Operator • Accountant • Plant Dispatcher • Scale Clerk 

 Human Resources Administrator • Driller • Sales Representa ve • Welder   
Consultant Mechanic •  Marke ng Specialist • Environmental Manager • Engineer    

Computer Operator • Quality Control or Materials Technician  • Programming Analyst 

ARPA promotes and preserves the sustainability of the rock products industry through active involvement in the
community, regulatory and political processes.

916 W. Adams Street, Phoenix, AZ 85007   •   (602) 271 0346   •    steve@azrockproducts.org 

SUPPORTING WORKFORCE 
DEVELOPMENT IN THE VALLEY.

srpnet.com/econdev
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CAVIAT – 
Coconino Association for 
Vocations, Industry and 
Technology
19 Poplar Street
Page, AZ 86040
Phone: 928.645.2737
Jac Heiss
Phone: 928.814.3663
Email: jacheiss@hotmail.com

CAVIT – 
Central Arizona Valley Institute 
of Technology
1789 West Coolidge Avenue
Coolidge, AZ 85228
Mike Glover
Phone: 520.423.2991
Email: mike.glover@centralaz.edu

CVIT – 
Cobre Valley Institute of 
Technology District
PO Box 176
Superior, AZ 85273
Pete Guzman
Phone: 928.812.2970
Email: pguzman@superior.k12.az.us

CTD – 
Cochise Technology District
1405 N. Fort Grant Rd.
Wilcox, AZ 85643
Joel Todd
Phone: 520.766.1999
Email: joeltodd@vtc.net 

EVIT – 
East Valley Institute of Technology
1601 West Main Street
Mesa, AZ 85201
Dr. Sally Downey
Phone: 480.461.4101
Email: sdowney@evit.com

GIFT – 
Gila Institute for Technology
615 North Stadium Avenue
Thatcher, AZ 85552
Troy Thygerson
Phone: 928.348.3393
Email: gift.tt@eac.edu

MIJTED – 
Mountain Institute JTED
320 West Aubre Street
Prescott, AZ 86303
Ray Polvani
Phone: 480.254.3444
Email: rpolvani@qwestoffi ce.net

NATIVE – 
Northeast Arizona Technological 
Institute of Vocational Education
PO Box 710
Kayenta, AZ 86033
Karen Lesher
Phone: 928.697.2500
Email: klesher@native.k12.az.us 

NAVIT – 
Northern Arizona Vocation 
Institute of Technology 
951 West Snowfl ake Boulevard
Snowfl ake, AZ 85937
Matt Weber
Phone: 928.536.6232
Email: mweber@navit.k12.az.us

Pima County JTED
2855 West Master Pieces Drive
Tucson, AZ 85741
Dr. Alan Storm
Phone: 520.352.5833 x102
Email: astorm@pimajted.org

VACTE – 
Valley Academy of Career and 
Technical Education
PO Box 2650
Cottonwood, AZ 86326
Mary Lamer
Phone: 928.634.7131 x13
Email: mlamer@vacte.com

WAVED – 
Western Arizona Vocational 
Education District
PO Box 7000
Kingman, AZ 86401
Betsy Parker
Phone: 928.753.0747
Email: bparkerwave@gmail.com

West-MEC – 
Western Maricopa Education 
Center
5487 North 99th Avenue
Glendale, AZ 85305
Gregory Donovan
Phone: 623.873.1860
Email: greg.donovan@west-mec.org

Joint Technical Education District

d
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Vision:  Ensure a dynamic workforce by fully developing every student’s career and 
academic potential.

Mission:  Prepare Arizona students for workforce success and continuous learning.

Career and Technical Education Values:

premier workforce preparation system.

 Industry validated standards
 Integration of academic skills
 Work-based learning opportunities 
 Articulation with postsecondary
 Industry partnerships
 Leadership and personal development
 Partnerships with apprenticeship programs

Career and Technical Education in Arizona

www.azed.gov
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Career and Technical Education 
(CTE) and Apprenticeship 
Programs prepare trainees for 
jobs that are based on manual or 
practical activities, traditionally 
non-academic, and totally related 
to a specifi c trade 
or occupation.
CTE can be at secondary or 
post-secondary level and can 
interact with the apprenticeship 
system. Increasingly, CTE can be 
recognized in terms of recognition 
of prior learning and partial 
academic credit towards tertiary 
education (e.g., at a university) 
as credit; however, it is rarely 
considered in its own form to fall 
under the traditional defi nition of 
higher education.
As the labor market becomes 
more specialized and economies 
demand higher levels of skill, 
governments and businesses 
are increasingly investing in the 
future of CTE through publicly 
funded training organizations 
and subsidized apprenticeship 
or traineeship initiatives for 
businesses. At the post-secondary 
level CTE is typically provided by 
an institute of technology, or by 
a local community college.

Phoenix Bricklaying 
and Tile Setting JATC
2601 E. Monroe Street 
Phoenix, AZ 85034
Phone: 602.286.9030
Contact: William Higgins
Email: phxbrickjatc@qwest.net
Southwest Carpenters
Training Fund
4547 W. McDowell Rd.
Phoenix, AZ 85035
Phone: 602.272.6547
Contact: Danny Lawler
Email: dannyl@swctf.org
Arizona Cement Mason
1425 E. McDowell Rd.
Phoenix, AZ 85006
Phone: 602.258.8148
Email: opcmia394@qwest.net

Arizona Builders Alliance
1825 W. Adams St.
Phoenix, AZ 85007
Phone: 602.274.8222
Contact: Gary Townsley
Email: gtownsley@azbuilders.org
Arizona Builders Alliance
Southern Arizona Offi ce
1661 N. Swan, Suite 144
Tucson, AZ 85712
Phone: 520.881.7930
Contact: Larry Copenhaver
Email: lcopenhaver@azbuilders.org
Phoenix Painters 
& Decorators JATC 
Phone: 602.244.0768
Contact: Patricio Melivilu
Email: opcmia394@qwest.net
Arizona Heat & Frost
Insulators & Allied
Workers JATC
1841 N. 24th St., Ste. 7
Phoenix, AZ 85008
Phone: 602.225.0119
Contact: Joseph Simburger
Email: jos_sim@msn.com
Arizona Operating
Engineers Apprenticeship
& Training System
10797 W. Randolph Rd.
Casa Grande, AZ 85222
Phone: 602.252.1844
Contact: John Malmos
Email: aoea@worldnet.att.net
Arizona Chapter
Association of 
General Contractors
Central AZ College (classes)
8470 N. Overfi eld Rd.
Coolidge, AZ 85228
1825 W. Adams St. (Offi ce)
Phoenix, AZ 85007
Phone: 602.274.8222
Contact: Gary Townsley
Email: gtownsley@azbuilders.org
Globe-Miami Electrical
Joint Apprenticeship &
Training Program
Highway 188/Apache Trail
PO Box 108
Globe, AZ 85502
Phone: 928.425.8177
Contact: Carrie Chant
Email: crchant@hotmail.com

Independent Electrical
Contractors of 
Southern Arizona
320 W. Alturas
Tucson, AZ 85703
Phone: 520.820.5506
Contact: Norma Sebastian
Email: NSebast271@aol.com
Phoenix Pipe Fitting Joint
Apprenticeship Comm.
2950 W. Thomas
Phoenix, AZ 85017
Phone: 602.269.8213
Contact: Mike Wall
Email: pft@pipetrades.org
Arizona Masonry
Contractors Association
3949 S. 28th St.
Phoenix, AZ 85040
Phone: 602.262.0510
Phoenix Sheet Metal Joint
Apprenticeship & Training
2534 E. Adams
Phoenix, AZ 85034
Phone: 602.275.6511
Contact: Louis Maple
Email: lmaple@azsheetmetal.org
SW Carpenters Training Fund/ 
AZ Carpenters Apprenticeship
4547 W. McDowell Rd
Phoenix, AZ 85035
602.272.6547
3985 N. Benan Venture
Tucson, AZ 85705
520.622.8155
2126 N. Walgreens St
Flagstaff, AZ 86004
928.714.9775
Contact: Rod Hemphill or 
Teresa Murphree Goetz
Ironworkers Joint
Apprenticeship & 
Training Programs
330 E. Mariposa Freeway
Phoenix, AZ 85004
Phone: 602.276.6055
Tucson Offi ce:
1910 N. 15th Ave.
Tucson, AZ 85705
Phone: 520.624.5553

Career and Technical Education - Apprenticeship Programs
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Arizona Higher Education Programs
Construction management engineers 
apply training and education in 
innovative technologies to the 
construction industry. Students in the 
construction management degree 
program learn to organize, lead 
and manage the building process. 
In addition to the basics of design, 
project cost estimating, construction 
methodologies, and contract 
management, students are equipped 
with computer, technical and the 
people skills needed to succeed.

Careers are so broadly diversifi ed 
that no single curriculum prepares the 
student for universal entry 
into all fi elds. Many students go 
on to careers as project managers, 
estimators, planners and schedulers 
for both private 
and government agencies.

Arizona State University’s School 
of Sustainable Engineering and 
the Built Environment 
Degree Programs: Civil, 
Environmental and Sustainable 
Engineering, Construction Engineering 
and Construction Management. Each 
of these programs offers a Bachelor of 
Science, a 4+1 Accelerated Masters
Degree, Master’s Degree and 
a Ph.D.

Arizona State University’s 
Del E. Webb School of
 Construction Management
Contact for CM and Construction 
Engineering Programs
Dawn Rogers
Phone: 480.965.2801
Email: dawnrogers@asu.edu

Arizona State University’s Civil 
& Environmental and Sustainable 
Engineering
Carl Wells 
Phone: 480.965.8587
Email: carl.wells@asu.edu

Northern Arizona University 
Construction Management
Offers a Bachelor of Science as 
well as a Minor in Construction 
Management. Also offers a web-based 
Master’s Degree in Construction 

Management
Stephen Mead, PhD
Phone: 928.523.5650
Email: Stephen.Mead@nau.edu

Northern Arizona 
University Engineering
Degree Programs: Civil, 
Environmental, Electrical, and 
Mechanical Engineering. Each of 
these programs offers a Bachelor 
of Science, and a Master’s Degree.
Chris Drake
Phone: 928.523.5172
Email: Christine.Drake@nau.edu

University of Arizona’s 
College of Engineering
Degree Programs: Civil, 
Environmental, Electrical, Mining and 
Mechanical Engineering. Each of 
these programs offers a Bachelor of 
Science, and a Master’s Degree.
Rebecca Myren
Phone: 520.621.9995
Email: rmyren@email.arizona.edu

These schools offer building trades 
and construction management 
courses where 
a student can complete a certifi cation 
program and/or 
an Associates Degree in certain areas 
of the construction industry, each vary, 
research each school 
for your individual interests.

Central Arizona College
8470 N Overfi eld Rd
Coolidge, AZ 85228-9778
Phone: 520.494.5444
www.centralaz.edu
Certifi cate, < 1 year
Certifi cate, 1-2 years
Associate’s Degree

Eastern Arizona College
615 N. Stadium Ave.
Thatcher, AZ 85552-0769
Phone: 928.428.8322
www.eac.edu
Certifi cate, < 1 year
Certifi cate, 1-2 years
Associate’s Degree

Gateway Commmunity College
108 N. 40th St.
Phoenix, AZ 85034
Phone: 602.286.8676
www.gatewaycc.edu
Certifi cate, < 1 year
Certifi cate, 1-2 years
Associate’s Degree

Maricopa Skills Center
1245 E Buckeye
Phoenix, AZ 85034-4101
Phone: 602.238.4300
gwc.maricopa.edu/msc/index.html
Certifi cate, < 1 year
Certifi cate, 1-2 years

Mesa Community College
1833 West Southern
Mesa, AZ 85202
Phone: 480.461.7173
www.mesacc.edu
Certifi cate, < 1 year
Certifi cate, 1-2 years
Associate’s Degree

Northland Pioneer College
2251 E. Navajo Blvd.
Holbrook, AZ 86025-0610
Main Phone: 928.524.7600
www.npc.edu
Certifi cate, < 1 year
Certifi cate, 1-2 years
Associate’s Degree

Phoenix College
1202 W Thomas Rd
Phoenix, AZ 85013
Phone: 602.264.2492
pc.maricopa.edu
Certifi cate, < 1 year
Certifi cate, 1-2 years
Associate’s Degree
Certifi cate, 1-2 years

Pima Community College
401 North Bonita Avenue
Tucson, AZ 85709-5000
Phone: 520.206.4500
www.pima.edu
Certifi cate, < 1 year
Associate’s Degree

Scottsdale Community College
9000 E Chaparral Rd
Scottsdale, AZ 85256
Phone: 480.423.6000
www.sc.maricopa.edu
Certifi cate, < 1 year
Certifi cate, 1-2 years
Associate’s Degree

PUBLIC FOUR-YEAR
DEGREE PROGRAMS 

PUBLIC TWO-YEAR DEGREE/
CERTIFICATION PROGRAMS 



21www.azccd.com

Looking for Great Career Option?

Earn While You Learn in the Construction Industry!

ABA AGC Apprenticeship Programs available in
Phoenix and Tucson along with on line or
correspondence programs throughout the state in
the following Trades:

Electrical
Plumbing
Pipefitting
HVAC
Sheet Metal
Concrete Form Building
Heavy Equipment Operators and Mechanics

For more information about our programs contact:
Gary Townsley at: 602.274.8222 or
gtownsley@azbuilders.org

www.azbuilders.org

Trafficade Phoenix Branch - 602-431-0911

Trafficade Signs & Sales - 602-272-3776
1

Trafficade Chandler Branch - 602-431-0911

Trafficade Tucson Branch - 520-624-0465

Trafficade Prescott Branch - 928-759-0094

Who delivers the best, most 
professional service in the 
industry - both day and night?

SIGNS AND
SAFETY SALES

TRAFFIC
SERVICES

TRENCH
SHORING

We train the most high-quality, 
competitive pipe trades professionals 

for tomorrow’s jobs!
• Minimal tuition and earn money from the day you begin training

• Learn by doing – 10,000 hours of on-the-job experience and classroom instruction

• State-of-the-art training facility

• Comprehensive benefits, great pay, and a career for life – not just a job for today
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Industry Earnings
Earnings in construction are higher than the average for all industries. In 2011, production or nonsupervisory workers in 
construction averaged $23.21 an hour, or about $934 a week. In general, the construction trades workers needing more 
education and training, such as electricians and plumbers, get paid more than construction trades workers requiring less 
education and training, including laborers and helpers.

Average earnings of nonsupervisory workers in construction, 2011

SOURCE: BLS Current Employment Statistics, 2011.

Industry Hourly Weekly

Total, private industry $19.47 $655

Construction $20.00 $922

Construction of buildings $22.94 $874

Nonresidential building $25.57 $1,014

Residential building $19.63 $712

Heavy and civil engineering construction $24.44 $1,065

Utility system construction $24.98 $1,104

Highway, street, and bridge construction $24.14 $1,044

Other heavy construction $22.58 $995

Land subdivision $25.47 $967

Specialty trade contractors $23.64 $901

Building equipment contractors $25.35 $990

Building fi nishing contractors $22.57 $820

Other specialty trade contractors $22.19 $879

Building foundation and exterior contractors $21.56 $787

NUCA of Arizona

P: 602.540.1767
F: 602.532.7573

Connie Corder

We Dig Arizona
www.nucaaz.org
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Industry Earnings
Earnings also vary by the worker’s education and experience, type of work, complexity of the construction project, and geographic 
location. Wages of construction workers often are affected when poor weather prevents them from working. Traditionally, winter 
is the slack period for construction activity, especially in colder parts of the country, but there is a trend toward more year-round 
construction, even in colder areas. Construction trades are dependent on one another to complete specifi c parts of a project—
especially on large projects—so work delays affecting one trade can delay or stop the work of another trade.

Median hourly wages of the largest occupations in construction, May 2011

SOURCE: BLS Occupational Employment Statistics, 2011.

Occupation Construction 
of Buildings

Heavy and 
Civil Engineer-
ing Construc-

tion

Specialty Trade 
Contractors

All Indus-
tries

Construction managers $41.40 $41.13 $39.29 $40.50

First-line supervisors/managers of 
construction trades and extraction 
workers

$30.00 $28.61 $28.00 $28.44

Plumbers, pipefi tters, and 
steamfi tters $26.01 $21.30 $22.83 $22.96

Electricians $23.96 $22.33 $23.01 $23.71

Operating engineers and other 
construction equipment operators $22.96 $21.66 $19.75 $19.96

Carpenters $21.21 $21.41 $18.96 $19.24

Cement masons and concrete 
fi nishers $17.83 $17.51 $16.98 $17.11

Painters, construction and 
maintenance $17.23 $17.76 $16.59 17.04

Construction laborers $15.29 $14.73 $14.07 $14.30

Heating, air conditioning, and 
refrigeration mechanics and 
installers

$23.11 $21.61 $20.00 $20.86

4631 E. Thomas Road • Phoenix, AZ 85018
602  381  8080  PHONE www.graphicideals.com•

C O M P L E T E  P R O D U C T I O N  P R I N T I N G
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A trade association, also known 
as an industry trade group, is an 
organization founded and funded 
by businesses that operate in 
a specifi c industry. An industry 
trade association participates 
in public relations activities 
such as advertising, education, 
political donations, lobbying and 
publishing, but its main focus is 
collaboration between companies, 
or standardization. Associations 
may offer other services, such as 
producing conferences, networking or 
charitable events or offering classes 
or educational materials.

Many associations are non-profi t 
organizations governed by bylaws 
and directed by offi cers who are also 
members.

Air Conditioning 
Contractors of America
Arizona Chapter
10211 N. 32nd St., Ste. B2
Phoenix, AZ 85028
Phone: 602.298.5454
www.acca-az.org

Alliance of 
Construction Trades
465 W. St. Mary’s Rd., Ste. 100
Tucson, AZ 85701 
Phone: 520.624.3002
www.actaz.net

American Subcontractors
Association of Arizona
4105 N. 20th St., Ste. 230
Phoenix, AZ 85016
Phone: 602.274.8979
www.asa-az.org

Association of Pool & Spa 
Professionals
Central Arizona Chapter
PO Box 42237
Phoenix, AZ 85080
Phone: 480.545.2613

Arizona Builders’ 
Alliance
Phoenix Offi ce
1825 W. Adams
Phoenix, AZ 85007
Phone: 602.274.8222

Tucson Offi ce
1661 N. Swan, Ste. 144
Tucson, AZ 85712
Phone: 520.881.7930
www.azbuilders.org

Arizona Concrete
Contractors Association
PO Box 42237
Phoenix, AZ 85080
Phone: 602.631.4083
www.azconcrete.com

Arizona Chapter - 
American Concrete Institute 
99 E. Virginia, Ste. 160 
Phoenix, AZ 85004
Phone: 602.635.3774
azaci.org

Arizona Chapter National
Electrical Contractors
Association
4315 N. 12th St., Ste. 100
Phoenix, AZ 85014
Phone: 602.263.0111
www.azneca.org

Arizona Contractors
Association
3033 N. Central Ave., Ste. 810
Phoenix, AZ 85012
Phone: 602.246.8627
www.azca.com

Arizona Masonry Guild
530 E. McDowell Rd.,
Ste. 107-624
Phoenix, AZ 85004
Phone: 602.265.5999
www.masonryforlife.com

Arizona Rock 
Products Association
916 W. Adams
Phoenix, AZ 85007
Phone: 602.271.0346
www.azrockproducts.org

Arizona Roofi ng
Contractors Association
5050 N. 8th Place, Ste. 6
Phoenix, AZ 85014
Phone: 602.335.0133
www.azroofi ng.org

AZ Chapter Associated
General Contractors
1825 W. Adams
Phoenix, AZ 85007
Phone: 602.252.3926
www.azagc.org

Associated Minority
Contractors of America
5660 S. 32nd St., Ste. 105

Phoenix, AZ 85040
Phone: 602.252.3749
www.amcaaz.com

Ceramic Tile & Stone
Association of Arizona
PO Box 42237 
Phoenix, AZ 85080
Phone: 602.631.4083
www.ctsaaonline.com

Home Builders Association of 
Central AZ
7740 N. 16th St., Ste. 385
Phoenix, AZ 85020
Phone: 602.274.6545
www.hbaca.org

National Association of
Women in Construction
5060 N. 19th Ave., Ste. 107
Phoenix, AZ 85015
Phone: 602.841.7900
www.nawicphoenix.org

National Utility Contractors 
Association of Arizona
PO Box 66935
Phoenix, AZ 85082
Phone: 480.775.3943
www.nucaaz.org 

Northern Arizona 
Building Association
1500 E. Cedar Ave., Ste. 86
Flagstaff, AZ 86004
Phone: 928.779.3071
www.nazba.org

Sheet Metal & Air
Conditioning Contractors’
Association - AZ Chapter
515 E. Carefree Hwy, Ste. 350 
Phoenix, AZ 85085
Phone: 602.734.0214
www.smacna-az.org

Structural Engineers
Association of Arizona
99 E. Virginia, Ste. 160
Phoenix, AZ 85004
Phone: 602.635.3774
www.seaoa.org

Southern Arizona Home
Builders Association
2840 N. Country Club Rd
Tucson, AZ 85716
Phone: 520.795.5114
www.sahba.org

Yavapai County
Contractors Association
810 E. Sheldon St.
Prescott, AZ 86301
Phone: 928.778.0040
www.ycca.org

Arizona Trade Associations



25www.azccd.com 25www.azccd.com

 

Builders . Construction Managers . Design Planners . Engineers . Field Managers . Framing

Cabinet Installers . Flooring Contractors . Door & Window Installers . Drywall Contractors . 
Grading Contractors . Home Automation Installers . HOA Managers . Insulation 
Contractors . Landscape Contractors . Lighting Installers . Masonry Contractors . Painters . 
Pool Builders . Solar Installers . Pest Control/Termite Technicians . Utility Coordinators

HOUSING = JOBS

The possibilities are endless! 

www.hbaca.org  |  602.274.6545
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We want to thank you 
for your continued support 

WITHOUT YOU AZCCD WOULDN’T BE A SUCCESS!
A to Z Rentals
A-Company 
Arizona Blue Stake, Inc. (Arizona 811)
Arizona Builders Alliance
Arizona Building Offi cials
Arizona Department of Transportation
Arizona Masonry Contractors Association
Arizona National Guard
Arizona Operating Engineers Apprenticeship
Arizona Pipe Trades Local 469
Arizona Public Service (APS)
Arizona Rock Products Association (ARPA)
Arizona Roofi ng Contractor Association
Arizona State University (ASU)
Association of Pool & Spa Professionals 
Carne Café
Caruso Turley Scott
CORE Construction, Inc.
Ditch Witch of Arizona
Division Nine Contracting
DP Electric
Dunkin Donuts
FNF Construction
Gateway Community College
Haydon Building Corp.
Home Builders Association of Central Arizona
Hunter Contracting Co.
Ironworkers Local 75 Apprenticeship

ITT Tech
JFK Electric
Kearney Electric
McCarthy Building Co.
National Utility Contractors Association of 
Arizona
Phoenix Electrical JATC
Phoenix Job Corp
PoolCorp 
Pulice Construction, Inc.
RDO Equipment
RSI Refrigeration School
Rummel Construction, Inc.
Salt River Project (SRP)
Southwest Carpenters Training Fund
Southwest Gas Corporation
Sundt
Sunstate Equipment Co
TDI Industries
Traffi cade
Traffi cade Service, Inc.
Turner Construction
Tutor Perini Building Corp.
University Mechanical
Vermeer
Vern Lewis Welding Supply
West-Mec
Wilson Electric
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Thank you to participating Schools
83 Schools / 1,835 Students / 11 Counties

(5) $200 Transportation Assistance 
Agua Fria High School
Alhambra High School
Aobi High School
Apache Junction High School
Arizona Virtual Academy
Barry Goldwater High School
Benson High School
Bostrom High School
Boulder Creek High School
Camelback High School
Campo Verde High School
Canyon Del Oro High School
Casa Grande High School
Chandler High School
Cholla High School
Cibola High School
Cienega High School
Coconino High School
Copper Canyon High School
Coronado High School
Cortez High School
Deer Valley High School
Desert Ridge High School
Desert Vista High School
Dysart High School
Esperanza Community Collegial Academy
Flagstaff High School
Flowing Wells High School
Fort Thomas High School
Ganado High School
Gilbert High School
Globe High School
Hamilton High School
Hope High School
Horizon High School
Intelli School Chandler
Intelli School Paradise Valley
Ironwood High School
Joseph City High School
La Joya Community High School
Liberty High School
Many Farms High School
Maricopa County Regional-CHHS
McClintock High School
Mesa Public School
Mesquite High School
Metro Tech

Mongollon High School
Monument Valley
Mountain Pointe High School
Mountain Ridge High School
Mt. Turnbull Academy
Paradise Valley High School
Perry High School
Phoenix School Learn.Excellence
Pinion High School
Queen Creek High School
Raymond Kellis
Rough Rock Community School
Salt River High School
San Carlos Alt.
San Carlos High School
Sandra Day O’Connor
Santa Cruz Valley High School
Shadow Ridge High School

Sierra Linda High School
Southwest Academy
Sun Valley High School
Sundown Mtn.Altern.Education
Sunrise Mountain High School
The ACES - Peoria
The ACES-Avondale
Tolleson High School
Valley Vista High School
Vista Grande High School
Westview High School
Westwood High School
Wickenberg High School
Willow Canyon High School
Young School
Youngker High School
Youthbuild Phoenix
Yuma High School




