
Finance/Business Report Dec 12, 2013 

The financials are on track for this time of year.  There have been no extraordinary expenses, the main 

unexpected expenses were the flood clean ups at the Elementary campus totaling @ $3,925.  This was 

absorbed by budget. 

The official budget needs to be approved and to the District by January 31st.  I will work on reviewing the 

projected expenditures.  This will need Board Approval.  Is this something we want a special meeting to 

approve at the end of January?  Or would the Executive Committee like it for the regular January 

meeting?  The 4/5 remodel should be taken into account. 

We have a new Bookkeeper, Vince Jackson.  We have contracted for him with a temporary employment 

agency.  After 3 months we can make a determination of permanent employment.  He has stepped right 

in and we are moving in the right direction. 

University Schools is still sending invoices for the field rentals.  There is currently no agreement in place. 

Follows is an email from our insurance broker.  I had contacted him after reading the security report and 

asked if our insurance would cover an armed employee of someone else (though shared by us for other 

duties) and what would eliminate any personal liability for such an employee.  The Insurance Companies 

are not in favor of armed personnel.  I have also attached a copy of an article from a recent CASBO 

newsletter. 

Good afternoon Kim, I spoke with the underwriter from Hanover who handles your 

account.  The insurance company is very concerned of “armed security guards on campus” 

regardless of who’s employee they are.  While we would have liability coverage, this 

position could adversely affect the institution’s ability to get liability coverage in the 

future.  It is slightly better that the guard would not be our employee but a 3rd party 

contractor (in this case the school district).  There are some very strict contractual 

requirements that we would want (including but not limited to):  Frontier being named as 

additional insured on all School District policies, primary and non contributory wording, 

waiver of subrogation just to name a few.  The potential personal liability for this person 

could be solved with a broad form named insured endorsement.  This is probably the 

biggest concern of Hanover as we currently have this endorsement on your policy and they 

would have to provide coverage for this exposure (whether we told them or not) if this 

person was our employee. 

  

All in all as we have discussed before from a risk management point of view the benefit of 

this position seems to be outweighed by the potential negative consequences.  One of 

which could be the institution’s future ability to purchase liability insurance. 

  

 
  
 



 

 

 

 


