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Abstract 
Internet is extensively used all over the world. Using internet we can reach anywhere. 
Hence by creating an online recruitment system it can benefit the organizations as well as 
jobseekers by connecting over internet. Organizations will post a job to a recruitment 
system for hiring the best candidates. Jobseeker will apply for the job posted in 
recruitment system. Jobseeker can also update his resume in the recruitment system. 
Admin maintains both jobseeker and organization. Many organizations are already using 
this online recruitment system to hire the best candidates. Now recruitment system is 
done in a very less time. Now day’s recruitment applications are designed to reduce paper 
work system.  
Keywords: Recruitment system, Company, Web based application, online exam, and 
jobseeker. 

1. Introduction 

From a past decade, E-recruitment is the main issue of interest. By using the internet, user 
can work with the system anywhere in the world. There are many terms for E-recruitment 
system like internet recruiting, cyber recruiting etc. E-recruitment can be visualized in 
two ways. One way is the job advertisements are done by the company portal itself where 
the candidate can view & apply for the same. Other way is by corporate websites where 
the job advertisements of different companies are posted. The candidates can log on into 
current openings and can apply for it. 

 

Now using the Internet, the jobseeker is applying job all over the world. In recruitment 
system, jobseeker registers with the online website and Employers of a company post the 
job in same job website. A jobseeker can apply for that job in the website and attend the 
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exam. Employers can select the best employee. Admin can play the important role in the 
recruitment system process. Admin can maintain both jobseeker and employers 
information. Admin can also send the upcoming events or notification to both jobseeker 
and employer.  

 
By using the web recruitment system like jobsites or websites play an important role in 
the recruitment process. The jobsites or websites have advantage where the jobseeker can 
upload their resume and apply for the job,such jobsites the recruiters and employers of a 
company can view the interested candidates’ job profile. In last ten years recruitment was 
done manually and time spent on this is more. Now recruitment is done in a very less 
time. Now day’s recruitment applications are designed to reduce a paper work system. 
There are many ways in the online recruiting. Some of the important online recruiting is 
online training, video interviews, and professional internet interview. Online recruiting is 
the fastest growing system and popular outsourced system. 
 
In recruitment system, jobseeker must register with the system by entering the contact 
details, personal details, and education details etc. After registration jobseeker gets the 
username and password. Then he enters the username and password to access the system. 
Here representative of a company also register with portal system by entering the 
company details and employer details. After company registration, employer also gets the 
username and password for safety. Jobseeker and company details are stored in database. 
 

2. Objectives  

1. To help jobseekers find suitable job published by the employer and apply for that job 
easily. 

2. To manage and view details of interested applicants by administrator. 
3. To enable the employers to provide online exam. 
4. To enable jobseeker to apply for exam and view results. 

 
 

3. Related Works 
 
Barber Linda [1] suggested that a traditional recruitment method is more expensive than 

web based recruitment system. The time spent on traditional recruitment is more. The 
author also said that web based recruitment system is most popular. Now days 70% of 
HR recruiters are using the online recruitment system and most of the company’s 
having their own company websites for the online recruitment system. 

 
Carolien C. Handlogten [2] said that recruitment system is the process of searching the 

jobseekers for company and inspiring them to apply for jobs in the company. 
Recruitment system is a set of activities that connect to the both jobseekers and 
employers. Author has reported that the recruitment is the process of finding the 
jobseekers and attracting the jobseekers for employment. 
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Vinky Sharma [3] had worked upon e-recruitment where he had tried to conceptualize 
that Internet helps employer’s better target prospective employees. The author mentioned 
that the career web, which small companies may consider expensive, could still be less 
costly than multiple newspapers. 
 

4. Overview of modules 

The application has the three modules: 
1. Jobseeker 

A jobseeker is a person who explores jobs online. Jobseeker must register with the job 
portal with all details. Jobseekers have the facility to change the password for safety and 
security. Jobseeker has the facility to edit his personal details. He can search for the 
required jobs posted by the companies. Jobseeker can apply for job and if he qualified for 
the job then he can appear for the online exams conducted by the companies. 

2. Employer 

Employer is a representative of the company who searches for qualified jobseekers based 
on different criteria. He can post the job details as per the company requirements. He can 
also conduct the online test for those who qualified for foe the specific job. Employer can 
send the mail to selected candidates for further rounds. He can access the details of the 
candidates who applied for the job he posted. 

3. Administrator 

Administrator is a person who maintains the website. He can view the details of the 
candidates who applied for jobs. He can also view the details of the jobs posted by the 
representative of the company. He can edit or redesign the website. All the activities can 
be viewed by the administrator. He can post the upcoming events for jobseekers and 
employers of the company. 
 

 

5. Proposed System  
 
The main goal of my project is to develop a web based recruitment system for a HR 
group of a company. The system stores some of the recruitment details such as vacancy 
details, storing candidate details, interview process details, exam date, and exam results. 
The recruitment system is a online jobsite in which fresh candidates can register with the 
system and apply for the job matched to them. The employer can search the suitable 
candidates and conduct exams that are applied for a particular job in company. The 
employer can hire best candidates. The employer can display jobseeker exam details. The 
details of the exams and dates are displayed in the jobsite. 
For example, if there are two vacancies are available in a company and they have got 
only two applications. Here we need to expand their search. In other way, if there are two 
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vacancies available in a company and they got more than 1000 applicants. Here it’s not 
possible to do depth screening process. This can be overcome by our proposed system 
which helps company to hire a best employee. 
 
 
 
 
 
6. CONCLUSION 

 
The problems caused in the existing system can be overcome by our proposed online 
recruitment method. The newly introduced system is faster and scalable. It helps the 
employers to hire the best candidates among all the applied jobseekers. The proposed 
system provides platform for both employers and jobseekers to achieve their goal. Nowa 
day’s it is used very often because of its benefits and advantages over traditional 
recruitment methods. Our system reduces the time and cost.   
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